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[Part II—Sec. 3[i)] 


(»r) < 11 ^ %?5' 1 1 

(^) 

(1 ) jffr <T?^ m 'Tfir, ^ 

fwf^ 5V =^1 ^‘4=^Tfr % ?ii«r ^ 
m w viiTh m m 

'Tfir »ft f^'TfcT ^'t, feft HtiTR 

^^^TFTPnr %■ ^ wfPTP: 

o 

^ 3> KTffipr ^ \ 

( 2 ) 5f;jFTiR> ^ 5^ ’TT 55fr, ITT ^fTcPn 

5 ^ ITT *rWr 5 # ^ TO qr yiTTr: 
?TTfTO I, ‘dlfH-H ?>TT, TP 5 ’TTli ^T^ 
ITT ^TOT 3ft fiFft ?ft Trim: % 

«hTT'«TlO Tt 3TTf?T^ If 5t ITT 

S'lTT ITT TO% ITHT^ ^^T iCT 

TO^ stEttstt TtiT^ ferr iptt tfr, 
at firfro a^ ^ i 

(3) *Ti^ irrf 5ft fp?^ ITT fain? 

^ TO^rft ^ qpft/'rfa Tt tt^to 
3ftT anf-arfr qr 5TTf«TT fit i 

(^) "faf|a TTifavriTi” Ttirfcj; ^grar w Tri 
Ti'a^rd' ( qiffirrpir, U»im aar wfta) 
fafaTO 1967 aag^ft ff fafafei faaVrar 
arfETaaft 11 

3 aTTOTT .—( 1 ) TT?^ TOarrt , ata 
aafsiT % srfa TOrfiTO tot ar^sTTawa 
3fk t?aT aaf aro a?ft a^ar sfriV tot ati 
^ % irar aafarft % fro TOtTrifta fl i 

(2) afrf spaar^ to% afrar? % toto 

aft faaft iTift afaift at aif Jr fro % tot ttar anf- 
TOd % ar^ aa ar »rt^ ^ totto: ^ ar !Fa a:*ft 
faafT aaf- faror ^ ^ ara aaa a aVft a^ 
% fair, aft %fw aa^ aa at s'ara 

arr sttitw ar tocw 5?:a # TOata aift araar i 

ap^ ar^t aftara % toto arar a^ft ahpft 
^ % fro a^ qfr ^aiaafa aft a?ft5TT a^ 
^ 3rr aarft TOrar TOtTrora arat TOft ifr, at 
aafarO- to ara qft ifrf at t aftasftf qft 

<!Fjafa qft TO T’’ fa^fro TOaiat ala aa aMtaaa 
at ^rpt I 

( 3 ) a4ai0r, faaft arf ar aaift, 
f^TTO TO% afcara ar a>f Tfr toto fr^ ar 
at$ 5aI TT ?rPTiT aarft fa^ft % saa^ra 
^t ^ i 

{ 4 ) a'Ti jTar itt TOaft afta tr TOftfro iftroft 
if atf" arf aR> aWt tottot i 


(5) faifr aifat^ ffTar arfama TO>it ai 
if ara , ar Tnf arofT it to 
TIT aarT ar tcTO ar aa^^r Taata arafiTTOa 
^ I 

(s) a^^a a^ar^ it aaa fa^fr arTOt a 
far araTO aafero t, faro to% aaTO afaatarr- 
aft at arafTO^T a ^ \ faa aiaat Jf fai^ +4*^1 A 
STO at# a T^ aifapt % fro TOfta^ TOaia 
lit g;TOT raaat, at af aaTOrarroa ar^arl % ara 
?'Tari 

(7) at atf aifarrt Tararaa tttt TOrrult 
SfTTar TOTT ^ ar f^aft a'lrr^it tot^ it ^faa 
iitT aaaT TOTT ^ at a? wait araa % ^ a^iTT 
at ^^(tot 5TOT TITO faapTta aftror afr ^ 1 tot 
a aro it a^ aaTOraroa arifartft a ara ?tar.i 

4. araiftfa tot =^ara t ajara -at$ artarat 
faat ara^raa a^r ar Tra-ftfa it ara ^t^ aritfiaft 
Tfroa ar aroa aarat a^atrft aft afar 1 faift ara- 
^faa apatro ar atif it a ata ^ a ^ aa^ 
^T^rifar % fTO aro ^r, ar TPa faat aari' a 
a^taar a^ar 1 

(2) sT?&a afar^ at aa^a ftarfa to% afa- 
arr % aaro atfatft arrataa ar afafafa a 
a^TOft ft^ ar ^laata arit, TOar aaraar it aror 
%%, aT TOT faat aarr; it TOiaar aair, it tot toto, 
3it fa TOT5T ar TOTOsa to ir fafTOcr i^'aTfaa aian 
at aro^ % %tT faar ar tot ft, ak a^ atf 
arfarrt, rtat froft to^to ar afrfafa ir TOaTat 

at aaaft artraTOf tott kr, at faaV ‘at aarr 
% apta ^ ir, aaa akap; a aara at aar aro 
Jf TOaa fr, at TO TO anna at^aar aaa frafaa 
afi-cst at krr, ^ ijaar, aaa aaakt at TOr 
it a^Jka ara ar faata aa a fra aTO aTfaark 
at fa ka I 

TOJ^taro-—TO aa-fafaaa if, " araP " it a'tf 
TTTO araiT aarfaa ^ 1 

(3) afa atf a?a rj^ar t fa aar a'tf anat- 
TO ar nfafafr to to -fMaaa (2) at TOftr it 
arar t ar a^, at aa a^ ati prr fen tot faro- 
3 T'faa ^tan 

(4) atf aaari^r faifi fttrra a' 6 .' ar i^a-itta 
arfiaTO a TOra % fr^T araaap ar a^TOr pafirq-, 
ar aata ar TOara a atar ar a^ariit a^ 
ftar -arra' fV, 

(1) at atf aitarfr a:ir ’pra a aaara a 
fro aia iftar.a^ arara ar ap afsari- 
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^TT SfirK W^, 3 X 5 ^ ^t^T^TT 

^ irq-^ TRTFT eA" f¥a’ ^ sr^cn^ m f»P?T 

SRH"?: ^ 

^ I 

( 2 ) f'p’ft smrsrKt STtr w 

^rr »fjT ■'inmJi ^ f’Fin ^ 1 " *trt ^rr^, 
ffT ^ ffm jh 

5r^>?cr ^ TT 3fRtfTcT 5(1]^ % 

fMsr^ f^cqr^ it f^fi^fr ^f 

?r?Tir^ ^ 1 

? 7 '^r- 7 rrir;—?m arq^ ?ifK 

^raq ITT fq^w^iTR m: qnsiiOTiT, 

ITT mr^TT f^ffr jtchtwT qrr sr^aTT irr qn m, 

^tr firf^ % af^anhr f^rft ^jrr«r ^r ^ Ir 

3n% TT'^rpT qq ^amrtir irrirr ^rrmiT 1 

(5) ^ q: 4 'qKt— 

( 1) fqrffr pTiTi/H tT ?it 4 iJTTfJTar ITT ?r5^TTifr Tf^ 
gtiTT 3ft % irrTfT qft jr»^TTm itt awi^ri % 
fg^lr tr^ # ’TTSSTT, 3TPT TtTHTf ^t ftWT % 
TWtff, m^3Tftq: sqTT^ ftpeT^ ^ 
#r^<piTT % firq^ ITT f^rTT^ «=iTiin^ ^ 
tt^ttpt, arqiptRT in arqTia- % srf^ ^?#5nT 
ft i ' 

(2) arqift m ftwt 3 t«t ipiHrft ^ Ittt ^ 
Tf#f£ra' %Tft iTTiT^ t f?nT?T qrr aTT^nr in 
ferl- 'Tft TTqrrc % qff '<r?^iTT i 

( 6 ) ^ iT^^^TTTt fTiff fqrrft ^firsq-, fxir^qTT 

irr irf^rtnrt, # st^^tt^ aft^ arsf^ 

iTf nr^pT^ sq-arfqr irr 

qrr fOT q?it ^ ^ HifFT I 

5 , nr tfrift % ;— 

(1 ) qftt qTTfantt fTOfPcr TrrfErqrRt ^ 

q-i;;^ f?r4 f^iTT, fif^t ^nrrqT'm in finr^m^ qrr 
q ^ ^ ^ n ■ 3 ^ TfqrviT in Jf 

qiffT’. qt arrfsrqr ^ ^ '‘rnr %in 1 

( 2 ) qnt iTt qPT^t, in thtit n 

qrrn^ar arrjqrrft nsj^i-^t m ^qrt yij^t % sn^ 
^61' r^t[fq^T-q5T qft ^f'TJT, ^q'lf in qipr^ri) % arf^ 
qftf qwftrir ^ix qn:in m q^cw qfr qft^ 
%ia- ^qr, %Tfr ^ qn Tfqrnir ^ iPTin in 

^fVift qiTmr if TTpnft nft qi fqr^ft nqrqrr- 

qff in f^qqqrnTftn qft inn, qr arqn qT amr 

jiTfqq ^ qrq ^ qftf q?T qtft P^’n 1 qr^q; 
qf^ gqTT B Tq, qintn qr q>iiTR ^ 


q-ff^ffqqr qinr^qq? qr tsTfqqr ipt ?>, qt i^qt 
fq?qt q 5 j;ifV qj't qrqqqqTqT qft 1 

6 . qtrf qr nTqrTT ipt smfWqT;—qft^ift I^ T^q^^ 
fqnft anqrrnqrnt qmm, qr qqnft ^i^qqm qr qq% 
srq^ qr fqnff anq aqf^ % qrq ?r qqqfnq f%qV 
q%^ qr qqtqTT qq qr! fqqt ?{(qqr qr fq^ft anq 
irqarfqqi TTW ^f, fw anq qr mT qt qTTT q^ 
q^qr I 

( 1 ) famqr fq TRqTT qT qW ^ qtfqTT qr 
aronq iflRi qr qurqi'^ qq; fqq'^tq anmqqr 
qr qf^nirq ^ :— 

qqqq f^fqqq aft qqrf^ q ?>, f^rfftqq 
1 % qqftrfqqq (3) % q^i^ qq^n q ^f 
fqrft tft qqqi<t % qTq^ qqqif^ qft %qT- 

qnff ^ qsm qr qq^ qtnr rrmr qq;^ % f^, 
qqqrfqqt % iqfqq nn % iiq qqrfnqrr^t ^ qT?t 
aqw fqq qq qqrq ^feqtn q> nri]^ ^tqr. qr 

(2) ^ qqr nrqrq; % ^ fqf^t n qrwr 
qTqr% ^ qwq ?>, qr 

(3) nqqTT qqr fqqfr qt^q ^ nwi: % 
^ qq ®f qrsn qqnn qnf^ 

qq?^ i%qt ipitqrft irn arq^ qrrqfnqtq l^qq Tt 
atqqr nfqt q^ nfft % ^q Pnsqrqq % q^nn, 
ftrq qq f^tnq qr sqw fqq q^ nft, ^ 

fttPiUH qq vft afq nnj; iTft ^ I 

7 qfqfq qr anq arrfqqq^t ^ qnr^r, qqtiq 

(1) gq-f^fqqq (3) q Fqq qq qrqmq % 
fqqiq qftf qw^ ^ ^ '^q q^ anq 
Fpq f^, feqft aqfWj qfqfq qr infttqq^V 
irqj qqrfqq q^^qr© ^ qqq ^f ifqr^ 
q^r Iqr 1 

{2) qq-fqqq (1) ^ an^q q^ ^ 

qf fx i^qV qan^ ^ qrqT ^ qqqi^t 
q'rq qr qnfrp: ^ qtfq qr Mt Tnqqrf 
# arrntqqf q? 1 f q^qr 1 

{3) ?q Prf^ ^ ifftt qrq— 

(^) %qr qr Tpiq qr^Tr qr qqq m Tp^q Pteth 
qqr qr qfq ffm f^qq fsRft qrfqqqfr % 
qqw ftqft qtq if ifV q| qqr^, qr 

(u) ftnfr nnftrq srtq ft qt qf qqi^t, m 

(q) qtiqrT: qr qW % qntinq snt^r ^ qf 
fSr^rqtq arrq if ift qf qqr^ ipt qrq^ q^f 
^tqr I 
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3 . ariftrsTfr ^ % 

yT+ii?4 ITT PrsN" arri^ %■ aET^nr irr 

RW % TT 7 irf^T^Fj;W ftrorm ?mR, 

5RT^ Tr anRJTST ^'T ?r ^iqf ^-P fEr TRPT RT 

3l5r 5TT fWV tT^ Sit1% 

ftr% % tIR STRPT ITT ^ % f?TR 

srrRnrcr t i 

^q^sROT:—f^TRt if;R='rrfI ffro arr^r it 

ftprft qftqw, qn^rf^tir sm ttt qrr^ tt 
^ fs^orq> (fn- nr ^tot, ftr^r rpp q|^ q;T'g% 
aTfRiR q ((t, irr aff anr^ arfRTwr itt ^Rrfmrr 
^itEt # Tjy^r iFT ^ srfgqrR ^r ?>, »pt ^tt . 

■ ^ 3T«f Sr aHTftTfr?r RT arr^TqrEfV I 

9. 9TWT—qi'rf qrw^t, arV ^ ^ 

i%qT, arirr^ Rpfqr m ?ir>Tr^T, in 
% spiTT *r:t r Tnir t 

Tq^ijtqnTir—aR?<T tt Ti^TiRrT ftlw q;r 
aivr’n^'q^T?T n tr fqfipTq Tfi vtir qfr seVtt i 

( 2 ) fiR'RTfr % Eft amR W mn 

% f?T^ T ip Tir ^5 W WSrinT^ 

■3RfiTTT EpTfl ErftiR Sp^nf^ 

t ' 

(3) ij;Em ^ arR TREtff r ^ qR'arrf^'if ^ 

%iTT RT % % TT^ qR^rrfr 

rm 'Rirr ?^ 3 t qmrr— 

( 1 ) anqf^apnr |, 3 At irfe 

amniRf q:^, 

(qr) '^RT Trqr^R '^E' TTftr qn ^'m 
^Pmipt ’NR'»T5vi'>i irErETfaifT ^ 
fSpT fw qn^T ft I 

(g-) V irraTTW f^Tr 

Tc qfwrir 51 % ttw ^ ?t, . 
btYc ij;EpnT % EptrI % arRifn 

^45T Mr ^ttI ^tt tt qrR 

% fqrq 5> 1 

( 3 ) 'TpTq'T % fTrqlir^ Tr^«T, farTr% 

ETRTfrliT qrr^irrf, «itEf^:, ’rqa' 

R ’Tt arr % TTTOT r 

T3firr qrr^gRifET qjT:^ qTTsrfnr^ ?>, ?fr 
'^TTT qTRT ^ I 

(4) ifri ^Enrq % fff-ftr 

^4T qrr^ St ttv^ qr^rr arnTffTar?rqr 

I I 

10 wrr—E tw Sr 3 tpt«tt Eprr qT^arq’t tt 
wAi 'Tq^RT qStI ^qfn: iT?^5aftqRiTr 


qf^TT % Ep^ *T 7 »qi qr 3 ptH^ 3 t> ^ qrnr qrT% in^ 
fif;-4t Rfq5 qSt ih sr^fT ?r^ ^irr 1 

wii#tq;i'ijr ■ Hq-siT irrsi^ it Erqrsqir f<i?Tmr % anrrqr 
aJTTqrT ITT airn^nr^ fapTR 
RiTfiY q st, ?ttt Enrr qirr Enuj^qr Tftq?R, ‘^Ysfir, 
Et^r- r aTR Srqr qr qfTf 3 rt anfw siEtr RfRir 
11 

ftRiifr : ( 1) 5 TT*TfiTqi EtT^ R 3 RI RRlEsTiP 
stEtr ^qfnT: trT rtr 'sttrtt i 

fecqjft: ( 2) qnfRTlr, RiT 41% irrTTTq%T 
sqiTfn: V9^ 4T% fep^ft sqfqi irr arVtftfinp, wTrqrfrqT 
'WT^tE: RTSTf aTff% %3Tfd-5iTqt StETW ITT 4TTarTT 
aTTEreiT I 

( 2 ) fsrqrj^, 'arq^cfl, irr srrfinp TRTfti iq'T 

iTRifT Sr, arsr ^tr ^ 5T^?tTTf%qt iTTTrTRTftrP 

qffTiT ^ sT^Kq BT, ?T4 qilf qrifqTfl 3Tq% RqfEr % 

pftqriT qR ?T%iTr qR E% ^sq^r^qn 

(1) fqr%V qqq qr >!?%)■ qr.'Hrfl % 

ariE ir 500 /- p. 

( 2 ) fqi'tft ef'flq qrqqrd %4 t> Sr 

250/-P. afVt 

( 3 ) fqT'Tl ■ qrf55- % 4 t% % 

100/- Sr wfgrqr q> %V 4^ rt^E 
^rtt %tt q% tqr 1 

( 3 ) Rr-fqErqq ( 2 ) Sr ErErf^r E% q%qf % 
vWd apT^ Erafr fjTifff, Rrqqrr utt^ m*T ?rRq%iT 
sqqjTmr %Rr?TT ’^t’’ sr E%f^%S^?TT: 

qjT ij?q— 

(j) EptE qqq qr sqofr 

qr^qrfT % '41^% 200/- P. 

(2) EprfI ^'flq qurqrft % inq% ir 

100 /' 4 . 441 

{ 3 ) R)’%tqg«['’S'iEqiEqTflr%RTiT%Sr 50 /-% 
arftrq? ^'t nt rhE ^ q?t '^r i 

{ 4 ) afpq FqT'ft '<ft qrR% Sr irEt rt^t ij;fq 

( 1 ) Ep%' qqq RfsTlfT tr?tfR:q: qR- 
% 4T'-r if 7 5 /- P, 

( 2 ) fTff m % 

qrtir so/- n. % arftrqr %t ifr^ 
Xi rrRT T Ert '^fr^R qgf qR*TT I 

11 . ?^aT: qiT^ qRqrft— 

(1) q^T %iTT irr %in ITT qfiir %% qr %% 

^ f%(T sr qrSirr, qr 
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( 2 ) ^ ITT % ^rmr-fTcTT jtf arfvrwpp $rirw«fr 
irr 3T5r?w tf# ^?'>r w?fV ^FFfiFF 1 

1 2 . % ^IFF^ ^ 5F^’T : sfFi 

^ iT 55 ;fl[ % ftKT, TFf q: 4 ^Tft arr^t TOFFT ^T 
»TF^ 5T^ 5FTC!r ^.fF J^T Ttf SF^FTTOT 

^F qr fwF 3F^ 'pJT^rfV % ^f 

3rrFftf^5F f^<ft ?T 1 TF mF FRRaffT ifFF^W «F?r Fjrif^ 

FT^ Tt^FT I 

(TT'rFT ^f?rfFTJTJT >Fft 'PFt W— 

(1) ^thrift FTF 3 FFIT Ffr 4 ^^ 6irt ^- 
■ fFT!^ m J:«TFFTi-TF‘'FF Fn % aTtft.TWf^"<ft 

3iFfW % FFiFFTFT ir 3FF4Tr^^ ^IFF^-tPfV'S: f^F^ 
qr arqW^rF^qF % fqrii sFFfcF-Fq 
qr 

( 2 ) ^FFl'SrfFFqF fqqrFq'T qr FFf<rF3F'F ST'CF aTFqtfofFF 
FTF’^ 31^-: jpT iTFftrsrqip 3rfFT'£iF 

FKT FTF'5;iT ffr Kj FF I 

WFrnftr^'JF ; fqfqqrr ^fF JTFqiTFFF'F if 

'sr>q'JFF, FT^T vrqqT q;r j^mzn qr fviHi^TF^, qf 

qs^TF^; ?rF#3FfqqF ?:qTq'r qr q^arFm qr'F qFq ^ 

3Fqq% ^qr an-ar ti 

13 . fqsft aqFqrr qF q\q;TY; (1) arFi q: 4 qT<t, 
wFi ^ ^ % fqqr, sfc^w qr 3 rsT?q<ST ?Fq q, 

fSjFfft sqiqp- qF aqqqiq qffF qrrqr qr T'rt 3FFq q'rqFtV 
q^ qFtqr 1 

qrr^ afrt «p4'qFT't fqqF qqt ^ qF^if^ qr 
qrfqqr srfrfq qq qnrq 'Tq4 qr qrf^fq^r qFqrrq^r qr 
tsFFfqaF' ^wq qFF 5rFqfq»P qr iT^#q % fftq qq 
aftjF qqtfr fsFqrqFqrqf 4 qfqr^ft ^'tqr qqq fqr w 
qqqtqq ^ q< f^qK'fq qqrq q qt 
aTTF qqqqp fq?i?r ^ qq q^ F?qr «pf4 ®>? 

$qr I 

. (^) ftqft qr4qTft STTF TqqFy qj 
qftqTT % qq*q ^ ^qri^eq qr q^'q qYqr 
qr qFTI^ FF'q^flr aFTft aqqqrq qF qq4q ir qqK w 
gq fqiqqq ^ff qq qFFrr FjrrtFqr 1 

(fj) q^^tfF ^F^qrfy qfq qftqR qFFFpr^qqpr 
fsfrqF sqrqiT qr eqq^rrq 4 ?> qr 4tqF FT^Fqfr qF' 
q^TF^r FT aFF 5amfr qr qq?q sfFTFFr qt f3?t^ 
F5;qqF qtt aTr ?qr 1 

( 2 ) 4r -FF^qfqr Fjq^ifr ^mr^rFft-q 
f4F:^^Tq Tt W?qFT q>t ^ q^T- % fqqr fe-qr 
tipqr arj^q^Ffr FsTTfaFvqifr arrtriqqq 195 g (i/i95tj) 
qF Fjq qqq jqr^ fqr»fr qfq ^-j;q % snfTq % q"qqq 
q^frinar ^'rar q''rfF»fq ?t, tf qsfiqrtq qfs qr q^i'a qr 


ftFjfr qgqKr qrqTq#r % aqrqrftqF qrr' ' % wrq 
q?ff #qr 1 

TP5 (1) ftF^r qr%qqF qr ’, ‘ r qr^rq^r qr 
fq?Ffr qiqaT qqq qr^-^rq .1 Tf^qfFrqlw 
?^r?T qrF^jFfinrqr q7t-''qqi T: fqqrqFqrff 4 
qq^F ^r afr?: q'rqrq^r 'f ' ’"q qfgfqqq 
1990 ( 1980 qrr 21 ) q .'T-ft ajfqfqTq 

1 956 ( 1956 qr 1 ) F Tq qqq 

f^qr 3TFq air-Jq % q-xTr f :: jj ^r qr 

(2) ij^qq; w^qrfqqr % q -r ?f^ q^T f^rfr 
qrqrq^r qt qfqrrd qtqr.r..> arfqpTrq 1962 
(1962 qr 2 ) rr qq qrr q a rFFfVqFT 
q>qrqit %qefFq 9 41 ' ^ ■, ^ 

qifnrrq 9 f qa'q if ■>. 6q -"r <r q q%-q 1 

( 3 ) *fFrr a?4FFr:-'r qf ,) Ijq f^-qr fip^ft 
•viqairqiF fq=Prq A;-'' fqqr Eqfqj ifi fqq T^ir 

qq4 % %T 7i“P ; .T?)- Sf I 

t-1. f-i' ', j-qq: q-q qp ■3 t<p ^tf . E^q- 
qrqr far-'r FfqF:qr3Fr-q fJF^qf ir qrqqrifT qrfr 

qF?qf I 

rqTFfr-rTr.q : qq^, qr apq f uufi aq qrt-qiT 

>5ncr? qr r-T^F FlFar qq qq W Fjx-OFfqqq 5fr q4- 4 
q|qFqr qrqr qraqr 1 

(2) TT? <TF.Tq(r> fqFsfT fq.?q fjFq^r qq^ 
qF.'MFqjfrq f'^rr fq^Tiqq ft qrqr qr qqrq qff4 m 
qq-qqF^, n qqq arif Prtq qgf arUr, q ?fr 3^4 
qfTFR -^F, qTFFt artT q ^rq anra qiq frqT sqTqq 
nrr fqqq iqr arqsrF q^ ^qr t 

( 3 ) qfq T'r? q«q qs fq? -ttf art^ arcq qar qr 
fq>q T-FrqTqqq (I) qr ijq-fVrqqq (II) 4 qf^'qq 

T?FF 8fF|- t q'T Pr hT qtl EtFrfq^q arfqq ^>qr I 

{ 4 ) r:r^qF4qiTr, qti c[;q q^jrT %fqqr— 

(i) FjiFFfF arftitpn: q?r TirqTq Ffrqrm %3r?qT%4r 
ijq <5qrqq qFF qrq vjPr qr ar^rq 

qiFrf^ ^>, qr 

(ii) P-FFfr sqfirq qq aqrJF TT 4 ir W< qjT Jqr, 

q^FJ— 

qrrf qF4qRrf?F3ft ^qqr jifT qfqq STT ^ q^rqr t, 
qi aqfqqqq fqq qr fTuifqTT: eiff Trfw w qjq 
sqrqq-iT q qwr % qq ^ tiq sirfiTfr % qnr qq% 
qfqqTT #q a?r TqTFfTq ^qrafr % rpqT ;5r4rq ^ 1 

( 5 ) qF'rf f^rfi qr qfqfeq 954 q: 

qnT FFqqirrq qrqrT<n iw ail 'ari’^tfrr, qq fjott q 
qqr qi a qr.q qiq qt aFf ^sfr 9 , ira' ir qqr agr 
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qr % ^rtfEr Trol' 5c^, 

^ ffrJTT3fT % 5cr^A?: Tpft surfer jtt 

5i?ir 5irff=r, p3Fr% sir^ffR ^Er^T'^mr 

5TT +1 ^ itT-T ^TTC^ fer f^, ^ 

T 'tfV EPt ir^T ?f7’5% st;> 

^ I 

t^'T; sm f*Rr jtt tt sqr^rtrw 

BJT^t "Tfsi 5F'Tnft‘ ^ % TH' JT Ffr^fT^ ^ 

iiT sjmrfT % TT'T ^srr^t ^ar ^ i 

afp- JTE TfT ^ ^irf ^frt ^ 

Ijq' n, f^?fr >174=^^ JT’T, f PTfftTT f^T 5T^- 

^r^; ^ ^nr HpfV i 

CV 

(e) TT ^'r; ^4^1 ^T, fu^T’ET 

^-MT^ET ( 4 ) 'E ■3Tf4fWT ( 5 ) ff, f^^ft irr^ftiR 
^ 3T»T n4 4 ^ m ^inr friTr qr ^wfjpTpqf^-r 
fqrqr ^5nrtT t, m q4 sfri t't 

Tqr ^tIa qK 4 %ifiiqn4t jRr fer nrr mipn- 

q»TF SErq qr^qr I 

J5 f^tqWT 3fR WT^dH ^^UTffRRTT qitt qn^Rt 
5r74 f44t FfETAT qjT ^ dx? 4''<TT4nT [>51^4 f% ^ 
wREq- ’Jtwiiiwdi qr fq^rTErm 4 q% 1 4ftt ^4^1 
fbE# fiR:®-, -^fTE qEi4 qt'q q4 q^T 4 qr -34 
fqqjfw 4rf4T qR4 % fRCf qrn^Fft’ +i4qil 
Fr, 4 t w rtt ’i4 iT’cq g;RE ^tsf ^Vqr 1 

fsAEJfY q? fqiq FRq qq gwFFTfqRr ^qin q^ 
gmr f4 fFTFTT qr ^^Tqqmr ^ qft^^qqt % 
qfTTJnq RR^q f„ 4tfqr qram q14>iTffr 4^4 q q>T qR4 
4 qrqqr^ qiT qqtflrq q qV ^rit qr fwqr -stf qqqq 
fqqqq qf!' qr 4V fq^pr^gq? 14 qrqq'T 4 fq?-^ 
qpT -rrR iU I 

It, qq, <Tqq q-^r qt-qqrq q^-qf^ 

1 (’) q^T qr^qrft 4^4 '4t qq q^ qqfr 
fqqTtq ^ ET^T ifRETfe ^ qiflTiafT 11 nfr 
fn^q (qf^fws '^) qjff qi i{\t qrq4— 

(qr) t 4 EFRTfaqqT ’^q 4 fqqt qr pet f^t- 
fFRq ^i4 qr qq4 qrn ^rfqq qr q| qr 
fV^ii f t '4 t q^ Tq4 Ffu ht qqF 
qf TT 4 rpT Tq-q n fqqr ^Tfrq 
4 -qq qq mf^q qqq qqfq, 

(qr) qqTrftivnT % ttt 4 qqqr fq4, qr irqr 
qqqT -37 t 4 jm ’RTfqrq qrq, stfqq qr 
qrfqq 4qq, qjqrqq qr w qq iqq, 

(q) qqq: rrq 4 ’j 4 fq4r, qr f 4 qqiq Fqrfq?q 
qrqT, xrfqi' qr qilrq niq rr qqfir, qqr 

(q) q^qiq ITT ?TqqT«fi ’-A 4 'J-n'r qpq qjq 
qr qrq qilquan 


EXTRAORDINARY [Part 11—Sec, 3(0] 

qr ^TT q 

(2) q^q q4qT4 qf^fqR r qn4 4 qrtqi? 
fqqmr TTT^ qr ^^4^ ^qsmfqiTF ^T 4 iTli qr Fqrf4nj- 
qr iq% frt wf^q qr qj qr fqq4t 4^-14 qq4 )|q 
4, qr Tq4 qfqqtT 4 f44t qirq qr q^q fq:4t qqRT 
4 Firq qv BTfqq qqR q^qf-d n ^ fqqqq q i 

( 2 ) 4r^ 4\ qrqqr4, vi qgA TTPriT^T f^'q 
fqqr |T5 'if\ srqq q^rf^ qqq 4 qr 4 t 4 qfaK 
4 f44V qqqr q irq tf q| ^irqr, qrfVi, fq4t, 
qq^TF qr ^nq fqqfr qimr qfqq qr fqqlqq q^r 

+ '■<(1 I 

qFF^ qfq Tfqr 40 sq^FTF ( 1 ) r?4 ^Tflq 4 
qrrq f, fqq4 mq qrqqtq 4q4r irr qr ( 2 ) fqrFft 
qq'r qr qrFqqF oqrqnfr 4 t-Cet ^-tit fI, tt ir4qnt 
nn q'O i4 'jq ir^q 4r qroiT i 

( 3 ) w 41f qq^qr^t M'r qq qqfq 4 qi4 
q fqrT sqq^, qq4 4 qr 'qq4 qfFqrr 4 fTiqt 
JT^rq 4 qrq in-qr 4, qfq 44 t qr q^ fiq4 

e 

qqq qr fqqFr 4>qt 4 qf^ 4 3,000 qi frqr rjiiq 
qr q^q 44r q4qr4 4 qr'F 4 2,500 4 ifjE ft 
ir ifq sqifTF 4r qrftq 4 qr: qi^ 4 '4tqc, qq4t 
5jqqT its' 4t fit i 

qFFj qfq 4rf sqqFTF 

( 1 ) I? 4 firq^r 3qfiq 4, fqqirr infqrff 4 qr«r 

2qq^3; st, 

I 2 ) qrqqr tqqft fqqfqq qr qrrqq^ sqrird 4 
^>11 ?T, q'T qrs 4 5(1 qq-4 ircq qnc^t ftiT i 

(4) qts fqqfr qr qqq, qrqrFq m flirq qrqw 
qpcr fqfqfe: qqfq 4 q^qr, f44 q^qiH 4 t, 114 
Rq 4 qr iqqt aftr 4 qr iq4 ifqqR 4 firiT 

'S 

qqFq qra mfVq qr iftn n qr m iFqffr qq 
gqj fqqqqr q?fi itfu imwir qq^qr 1 44 fqqqi 
4, qfq qq^ipr q4t5iq ^4 q’r q4r qqf4 srf^q ir 4 
4 qrq qr rTi irr fiiFur qqrflqs frqr 1 

Fq(4rir<qr ?q fqfqqq 4 fn, ‘ qq iiFi” 4r 
qfqqrar 4~ 

(qr) qr'qqq, iVir qrfqfqqr, fnir qrtqir 
fqrrq 2000 /-4 ttRef qr iri 4 rn^qTfqir 
qnq qfFqfitjqr qq ^ qrq, 4 t 41 irq 4r, 
qqr, qfq-<jfqqr qr ifiii, 

(jq) 44 qrtfqrWr qm fqn- qn- ^5(1, qr4 t 
qfqjfr ft qr irTr, 

(q) irf sfTR, 4 tit qrqfqq qrt qr iir^T 4 
qrq qrvq, qqr 

(q) <Fhq\d', Ff^iu, Fffninrii, ^nrfqqq qq 

qqr 4ri4q'r 44i OniF qqr '^4q4 i 
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2 . TfT f'lffpm T firiT "tI” :fr T-t. 

t^PTT fi- nnvTi^ SJT^p- 

?r, ^r m ^xw=f 

rTTqfrl ^ JTI SPT ?r TSI 

3TT f^F' %vn FKiTDT I 

t'-r^'+ FJf 3 : TfCFR % ?KW 

% qH EFF^R % Ptf ErrfjiR sffvFpp'r ^sfRirfi' 

VI ^"h Ff> g'Tifr . 3fl’< FF FTFfTr ?rFfr 

^ FTftRT FTtrr fkv^vj ir JTFrfF'R 

fw FTTj; 3fR RT ?rRT FFtR ^ 

^ FT ^7tfFR)‘ ^T -RR^r FFRF^ fiRTF TRT 
?TftRFR'V 5iY iRi; I Ff? FFtH 

F f|?5r ITTF^T^ F VH^^ ^'T, FT Ff 
FTfR FFT VTlFt^rr^ RRFf % FT^ ^T IfFRit ^ ( 

(5) fFfF^Ri'T F ^ '4t FFTfETR gR FT 
»fy, ¥ft FFf^rfr, FTflT^F -vfmrA f'T ijF F^iRT 
% FTF^ FTt ®RFR 

(ft) FRF % FTfT ffFF ^ ^ FFR FFfw 

vfr^, FfRF, <T^r m rf% qfRTR % fkiw 

F^RT % FTF •T^ ^FT I 

(>f) FTTcT % FTTT^ f'RF, FFT % FT FF% 

qfTFR % ‘FFRT % FTF VW 

FFfTT FF fFF^F, ?!Ffr, ITg'R ^T ^ 
FTTJF ^ F?ff *P^ I 

(F) stir RTTTt iR^p- t3F% TfTFR 

% fRflr ffrt % ftf Fft ^trt Fqfrr 
% vi'H ft fW5fF % fFF f^PTl- 

SFfFF/FTRT/FRF FT Rf % FTF 

sFFjTR FjfV FRFT I 

17 FTFFTrRrr % Rjf F FTf^F FF Ff4f . 

( 1) FtS- F?t ^ % iFFT, Fti '*ft FFTFT^ 

f%*ft iFTRftF FFjf ^frfr •HRfr FTfIffT ft FF FH 'f F 
TT^R FF F F FTIftt FPF % fw(T f^Tfl 'FTFTFF' 

ft ffiftt qm ff ftff %Fr 1 

(2) W fsri^ F.^- ff^ftf, ‘FFTtSF 

FT FF% fTR f^ ffFFF ^ f%TT j%?fT ^ wrn^F 
*r fTF: Fff FF7FT, afh: F?t FF% FTfr^F F. FT 

finft |fFFF F f%F f%FV FFF % FF^Jf TfFT FT 
FTtf FFF Iw Ft FFfFT-ft FFT Flf F^ ^FFT fW 
F7t ^ I 

1 8. ilTmFFilfF- FT FT?^ FFTF FF JTFK I Ftt ¥ft 
FFtFTft FTt %3rF)F FFFrt TtFT FTRjft FTFFf ^T FF% 

% fFF Ffrss TTfaFTr^t ft fftf jtf^ % 
fFFft UST^rdFl FT3RF FFTF F?ft FT%T Ftr F 
TTF^ Fft FTtfiTF F?RT I 


I 9- fFFFfTFFT fFFT? : ( 1) F^' *tt FFf=FT^— 

( 1) SFfFF f^sfFFrr FfF/FTfft Fftf^ 

% fFFT?' FR^ FiT 3FJF!r, FT 

( 2) Fftr/FRft 3ftf^ ^ 3RF airfF^f F 

fFFTF FFST^FF F^' FT^FT I 

FTFJ fIF FFT^TF^^ I % fFFft ^- 

FlO F^t TIT^ oFfrd^l'F FF^F % SlRPTF FFT 3RF 
F5T FTT fFFTf 3pjFfF ?>, 3/"tT itgr F7TF f^TT 3RF 
Fitf arrWTT FT. Ft frot Ft 5FfW FTT^F fFtFFF % 
TTFFF ^ ^ fFR FFTFt 11 

( 2 ) F fFfFFF 3RF Ft% % FTF Ft^' qft ^FT F 
FFW FR^ FRrr FT^FT SFfFF. F#Vr TT qfT- 
^ itn^ F>T0 It Fa ^T 1 

( 3) ftFT FiF^lft, fjfTTd VTTT?ftF TT^’tFfF % a R fT F I 
3RF SFfFF ^ fFFTf ftfFT FT fFFT? FRFT | Ft, 
gTTF^t ^(FFT fW Ft FFT I 

20. Tp^FFTF : Ftf FnHrtt— 

(f) ftpr war ^TF^ STTFTTft FF ^ WF it 
FTFF ^'t FT wtFfFF't % fT^ ^T FT^ 
FT FTlf ^FTRT F^FT I 

( 1 ) ^rft FTT^F ^ fF^ft FTFF^FFT wMbT 
% fftf ^r F^ attr n# ffTr FTFwft 
%FTfF fFTft vft FFF^TIFfr fFCF(FF 

FT smr FTFF FF FT F>Tfa- FT 
3TFT F^ F5T 

(f) FT^wf^ TFiFt FTJ^FTFFT tF FT F>rfF 
Rf ^FT I 

(f) FT^^FfFFT TFTF FT FFgTF STRiqr F 

F^ FTCTFT I 

(F) FTFF)' tFt FT a^tFfsTFt FF 3f*Fft)FT FFFtF 
F^ FT^FT I 

TFC^FTTF ; ^ PTFF ^ fWCf FT^StPTFT TFTF FTT FF 
?FT FtfTFTF FT ^F(FT^Ff^) FFFT '^JFFTF 
FT 3RFFT F^FFRFt | FT FFF T^t 3nj?rT Ft 5mft 

t I 

2 1. EFTFFT; Ffir TF IfIfFFT FFtft ^FTRTTTt^ FF 
FRT FSar f rft, FTt% fFFF % Pt" Ft'S ^ PtoT 
FTFFT I 

22. BrftRFTt FT FfFTFtWF ; FTFTTF FT fF^ 
arritF FTTT Pt^ ^ F%FT Pf FF% ft RT fFfFFFt 
(PrfFFF 2 1 % FtftF wfERFrlr ^ftstTFlT) ^ WtPtF 
FTf fFFffTF FrfETFrTftF'r g-RT FFRF FfeafFR, 

wrff % Fa'fF Fff Fttf ?t, 3fT%?r f ff faPifFR: %ft 
FTF, Ft FTtFT ^ fFftrf^ FfjTF^ FT FTfUFT/t 
3TTT 'Ft FFtF PpFT FTF I ■ 
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-TftfiTO ‘V’ 

[ftrPm i 9 ri 


5 T ———---------- ^ fir 

* f 1) ^ /f^r/firwi {f I 

* f 2) Jf jj afVt ^ ^ ^ t 

* ( 3) Jf fjpfTffiT Jt siVr ^ tnp ^rfttT 'TfW«Tt ^ I ^ firiT ^-T ^ I 

* ( 4 ) ft jf sfiT iTip ifn/'npft ^ ^fwft ipuT ft ftft 5 ^ ftwiy fftir sttit fr^Ti > 1 ^ ^ ft^ ^ fir" RrftspT 1 

* (>;) ft If aftr ftA tn 'rfft «fr ^ 1 1 

*( 6) ftft. 'tft % ^iw TTft ipi fTTr-? Pprr t, tnr jo trftw 'ftmt ftUftT 1 1 fi jft^ ^ ffttf 


•21ft g fr ^ aftr ft urnw ^ (ft ftft % itiJi ’ftwirm »to^ wj wsft q-c, ft ft«tt 

ft HJTfffT IVft qrift TTi Ttsr ^JTi I 

' *"—'' ■ 


?^nnrj‘ 


*fTTqf !3ft ji[Pr ti ({t, frre $ I 

*ftRj<r «rtn (1) (2) (3) »(T»jft ft ?Oft,t 

ftftf ft, 


(^ ftjj^ ft: fftr^ ^nftqjT tr') 
[ftmr To ( 3 ) (4)ftft] 


ftqTft 


fqftw ^ fft: jfH fint Jrr. sptJTjft ft, f^ftr :^ft wrfftw, fintqft t»T ft q?ftV ^ fsfjrft trfft?: qP^raT q^ft nr 

qftfftTT -JTrft jfj^ fjcftr jRififn ft fqqfsi f»pqr ft: ftqi ft trjff tj: irfftfts jqqtft ft \eftV 1 

Tf^T 

■qqfttq, 


fWjp 


f^ftTWX 



[vmrU-**r 3(i)] 


WTOt ItT’ TWTS . armSItOT 
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Tpcruns 

Jnr^ /31 fTfTWfT 19 tV 

TftBvrftr T Trfq^rrsfii, ti rq^'>. "i 

1 , Ti ^1 Tt»T: 

{■^ mtf Jf) 

2 . 

?rTi w^ftr 

3. ftjJpRT 

4- 1 '»nrT^r 19 

q-af it ^T'T)' wtd # 
irf’TTT aiw 

S. 'ftw T^T: 

*fr^nT jrj,f?r<n ^<r tV ^ fjrfirtnr- los? ^ i6 ^ ^T-f^kqTT i % snfsrRt ^ ar^jnt st^ ^ 

t (hr*^ ftTOT, Bnrftr i 4 —---arpm^t tjr f^iwra ar^g-R sftx g;'^ ft 1 

ftjTiT;- 

^WTSTC—- 


fj^nfV.- 1. TO frorr if in fi?;^ arwr nrfrr >ir nnr ffift nfennftr aftt ^riwaff w firRiif ^Tr 1 

fimiiff: 2-“ irfir unf^ afPro^tT ^ ’T Pi.qK ipr wror ^ TfT^ njnftrff ir TO^n "'rof" in wtot nr^ ^ arflfm 

ft, ?ff nf ftrro ^T <Br»f 1 ^f nprfw if afrorf^ror, at?t %% iiff PtHtti «fiTJ ft’ffT'Tr frwntr n sr^- 

nrfiTT nTT!r Pr^n^ 1 Tirt arr^^Tfr j(t nijPfT iTiifar^iiinfni: Priq-raiirt f^ri? 1 


47 Gl/88~-2 
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/ 31 fwRTT 19 iff srvT 
(w " <n:, ^ippf, sjTir snf^) 


1 


3 


4 


4 


6 


7 


41 

f 

■3 

1 

(ijfq d 

tjPt 8IT imd ^qnf^t qqtdr 

qf^ wq did q nt, tO 


WHlTd tt) 

(3^ rtqftr%«rrt' 0 ) 

pFH^qpr qr i wk hht-t 

ark ^rnr) ^ 



qiqqrrt 0 fTuqi 1 


?WfT ^ oOc 

FTO ’PTt^ 

»nft 


8 9 10 11 12 n 

anEr 80 irrO* #0 8r^^_80 (urO?, WVr^fr iOr?! sttfeyt-dfliniTfr hO 0 nrffTT farAd T«T?r 

<f^, :3d^dT SfTiT in<f 0) (Ol'Wl' 23'4’) TT fdT>''d arPT 

aOc faid 5iif5e/»iiORr<0 ^ dOf Ttf 

PTR aflTT, 

810, slk 8nf drO 0 fraiTT, 
dfdwif |Y (vw Otr 


frnpiO-i tIwr 9 PiT^ 8!T sTif sTd^ TT n i Hl9W di HPT 0 HrtTT dT difdT IVtih qv HroTH 

aflF ardH ^dfti PipfV tfO *dpRr 0 stph tO fi P>pm ddf’diA ^ hth T. rd lH'flH »iPorR lOi 'O ^ q^ >Fr h% ifr 
q^ 80 wltfl qr 8^ OippO ifl ^0 h f>, Hrm i[h 0 anq fjprnn sidfir hV -sfirr | 




fc*qq02--Tf<TH 0 ftwurr ann (i) dift siw nqfVi wfh, srw dx tt tfV ?r, httr f Pr al df ftpR Yr (2) w dn qc^^ 
qq qnfV qrfl (fr, nxm difOr fqTmrr aiV (3) dirt rtqm 'fqq? dq 0 tt^ qr ufir arq'TTdqq d>, qq^diT sir rtqFi qn jj'qi 1 


fqqtq: 
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3(i)] 'RTOtitrtt^ aroninMr 





_, 

■cnf ¥ 3 

n«nr fr^ifw/jiftrtrwTT: is tt 

^ WT^«iff 'rfXflprfvi TT f«nrr>r 




(1) ff4 »n^ ^r arftt^i -irh; wt 

(2) fin^ JiTT -srin^ff artr f?i^ (vraR,5rf?r^r'Tirt rirT iwaiTfii) 





dT^TTPP ^ifTsnfr TTfvr 

’fH' ^THT aiV' 

^(<1 % 'TTk •! ^ 

«>, ^ «lfW TT 
HTiTT <mT f^trtr 
itPtft, »iH iJtm 
•tn}’^ itf<.5Tn 

fsitrT^ irl STfST 
1 atnt 

WH T«rt 


12 J 4 

5 

G 

7 


• 

finr>fl 7 it rnr?f jr^jf^ ?m Wit?t ^ it ^ >rf fuiW 'ft f^^rir ftrar 

^ trrr C 1 

■sm 1 "'tftffftiRft" 

■FT Jt4 ^rifSTft jn:r *Tfsa 





pwiftfC 

pprt’T 





n. 3 

1 IB 




. ilT^t •FT % tl*T<l ?nTT/iTT sft % 'IT^ n ^j 

'ftifV »ft ft«rfiT St, ftrrpn i3tt stIstt ift ^tn. 

in fV«fr ^r srtSR rn: wfhft •rar BfK wft wik- 
nt «nft ^ wr^iffntTii i^t rsrft Irfmr, f^J- 

fTTttsr ;nr fw ipiT t^st *i;>nTFr 'tnt wt irf ^ 

^^t tilfsi Pi'S!, 
^itTw iCt FnKnr 
ciT^i* ft" nr4 

fw^ v«nT 


1 2 3 

4 

5 

6 



tWWT 
flight . 

1 ?tr i?rjf if (v) sr^tf^isr (jw »i,w) (w) tW'i ?r4T rftjj ?wt ^Tifip:iff viw «r''^5JS' 

^1; ^ (5^ *1^)' (’’■) (i) (“) Hi>iww (3) (4) 

ir«tflwi<</i{Ofw ^ f5|rfTl 50 <m)/ 2500 ^ *ft <Tfiw ^r 'j( 1- ^«fe)T 

«p!TT3rT qfr rrf, 'TT^, vi «»ri>T ri i 

fv^ 2 5 *r ^5 fofJPTf fir w >frr vtn, fijir ^t?it in n»iwr rn^ ft i 

ftotT<ifV J. ItT'TT 6 jf ftrrr rrtr fTr»m WITifTlt ^ rTM fWri firiftT fofi I 
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J31 li 

Pt% ^ ^Pii TTftrtft 


'lini 4 


f i‘«n 'T.firftnrt 


^rfipsiT fsffe 


m . Tfftr^ 

iTtfW 

<pi fif 

jflnri ^ 

xft 

^fi-Ov 

Tiffxr wfaparfn^f? 

iff ftfiir 'nr ipfIx 

wi . f . ff. 

Jwt'rttor/ 
^rr WffSTTt 
^[f^rrarfjnr 
fhr^T siVc 

>0^ 

«nnii<r 

Jiff ffxhi v>pr fF^ 

?f<T % ml: ir nft 
4?t^ fmrur ift wr 

W«rift W^TT 

wiXfi 'ft ff|^ 

1 2 

3 

4 

5 6 

7 

s 

9 10 


?fnT5n: 


'5i4 5|!. S 


IT«nTfiT^(W/3lftR»WT 19 Vt 
OT 4t»lT ^Tfir^STK 9fT fSWTSr 


^ Tiftr 


wV xft irifw 

x?i 

ffiK irmr 


1 

2 

3 4 

5 

6 

$ 


5000/ 2500/ It qfkr ^ <1% ifi^r RftTftrTf Hifi- ^ticj i 

2, «1?nT 6 Jr URT irj»rT Jf fim®r sn^rr rwr rwr srrfiwtrd tV ti iff ft^ri i 
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MINISTRY OF SURFACE IRAt^SPORT 
(Ports Wing) 

New Delhi, the 6th January, 1988 
NOTIFICATION 

G.S.R. 12(E),—In exercise of the powers con¬ 
ferred by Section 126 read with Seotion 28 of the 
Major Port Trust Act. 1963 (38 of 1963). the 
Central Govt, hereby makes the following first regu¬ 
lations, namely 

1, Short title, commencement and application,— 

(1) These regulations may be called the 
Nhava Sheva PoU Trust Employees (Con¬ 
duct) Regulations, 1988. 

(2) They shall come into force on the date of 
their publication in the Gazette of India. 

(3) Except as otherwise provided by or 
under these regulations, they shall apply 
to all persons employed in connection 
with the affairs of the Board 

Provided that nothing in sub-regulaiion (2) of 
regulation 3; regulation 9; regulation 12; sub- 
regulation (2) of regulation 13; regulation 14; sub¬ 
regulation (1), (2) and (3) of regulation 16; regu¬ 
lation 17 and regulation 18 shall apply to an emp¬ 
loyee drawing a pay less than ropees 1715 per men¬ 
sem and holding a Class III or a Class IV post. 

Definitions.—In these regulations, tmless the con¬ 
text otherwise requires, 

(a) “Board”, “Chairman”, “Deputy Chair¬ 
man", and “Head of Department", means 
tile Board, Chairman, Dy. Chairman and 
Head of Department of NhaVa Sheva 
Port Trust. 

(b) “employee” means an employee of the 
Board and includes a person on foreign 
service, 

(c) “Government” means the Central Govern¬ 
ment ; 

(d) “members of family” in relation to an 
employee includes ; 

(i) Tlic wife or husband as the case may 
be of the employee, whether residing 
with the employee or not' but does not 
include a wife or husband, as the case 
may be, separated from the employee 
by a decree or order of a competent 
court; 

(ii) Son or daughter or step-son or step¬ 

daughter of the employee and wholly 
dependent on him but does not include 
a child or step-child who is no longer 
dependent in any way on the employee 
or of whose custody the employee has 
been deprived of by or under any law; 


Any other person related, whether by blood 
or marriage, to the employee’s wife or 
husband, and wholly dependent on the 
employee; 

(c) “Prescribed authority” means the appoint¬ 
ing authority as specified in the Schedule 
to the Nhava Sheva Port Employees 
(Classification, Control aud Appeal) Re¬ 
gulations, 1987. 

3, General.—(1) Every employee shall, at all 
times, maintain absolute integrity and devotion to 
duty and do nothing which is unbecoming of him 
as an employee of Nhava Sheva Port Trust', 

((2) No empEyce shall use his position or in¬ 
fluence, directly or indirectly, to secure employment 
for any member of his family in any company or 
firm with which he has dealings in his capacity as 
an employee or with any other firm naving dealings 
with the Board without the prior permission of the 
Board : 

Provided that where the acceptance of 
.such employment by u member of the 
family cannot await the prior permission 
of the Board or is otherwise considered 
urgent, the matter shall be reported by the 
employee to the Board and the employment 
may be accepted provisionally subject to the 
permission cf the Boiard. 

(3) Every employee shall desist from dealing 
with a case relating to award of a contract or ex'er- 
cisc of patronage in favour of a firm or company in 
which any member of his family is employed. 

(4) No employee shall bid at auctions arranged 
by or on behalf of the Board, 

(5) Participation by an employee in proselytising 
activities or the direct or indirect use of his position 
and influence in such activities is objectionable. 

(6) Eveiy employee is expected to conduct his 
private affairs so as not to bring discredit to his em¬ 
ployers by bis misdemanour. In cases where an em¬ 
ployee is reported to have conduced himself in a 
manner unbecoming of a servant of the Board he 
shall render himself liable to disciplinary action. 

(7) An employee who is convicted by a court of 
law or arrested by the police in a criminal case 
shall report the full facts pf hi.s case to his depart¬ 
mental superiors promptly. Failure to do so shall 
render him liable to d^ciplinary action. 

4. Talcing part in politics and election.—(1) No 
cmoloyce shall be a member or be otherwise asso¬ 
ciated with any political party or any organisation 
which takes ^art in politics, nor shall he take part 
in, subscribe in aid of, or assist in any other man¬ 
ner, any political movement or activity. 

(2) Ii shall 'be the duty of every employee to 
endeavour to prevent any member of his family 
froin taking laart in, subscribing in aid of, or assist¬ 
ing in any other manner, any movement or activity 


U—3(i)] 


(iii) 



14 iHE GAZETTE OF INDIA ; EXTRAORDINARY [Pari II— Sec. 3(i)l 


which is, or tends, directly or indirectly, to be, sub¬ 
versive of the Govt, established by law, and where, 
the employe is unable to prevent a member of his 
faipily from taking part in or subscribing in aid of, 
or assisting in any manner, any such movement or 
activity, he shall make a r^oit to that effect to his 
immediate superior officer who shall iimncdiately 
forward the same lo the authority competent to 
remove or dismiss such employee from the service. 

EAplanatioiij—In this sub-regulation, “Govern¬ 
ment” includes a State Government. 

(3) If any question arises whether any move¬ 
ment or activity falls within the scope of this sub- 
Rule (2) the decision of the Board thereon shall 
he final. 

(4) No employee shall canvass or otlierwisc in- 
teriere or use his influence in connection with, or 
take part in, an election to any legislature or local 
authority Provided that — 

fi) an employee qualified to vote at such elec¬ 
tion may exercise his right to vote, but 
where he does so, he shall give no indi¬ 
cation of the manner in which he pro¬ 
poses to vote or has voted ; 

(ii) an employee shall not be deemed to have 
contravened the provisions of this regula¬ 
tion by reason only that he assists in the 
conduct of an election in the due per¬ 
formance of a duty imposed on him by or 
under any law for the lime being in force. 

Explanation.—The display by an employee on 
his person, vehicle or residence, of any electoral 
symbol or his proposing or seconding a candidate 
for election shall amount to the using of his influ¬ 
ence in connection with an election within the 
meaning of this sub-regulations. 

(5) No employee shall — 

(i) engage himself or participate in any 

demonstration which is prejudicial to the 
interests of the sovereignty and integrity 
of India, the security of the state, friendly 
relations with forei^ States, miblic order, 
decency or morality, or which involves 
contempt of court, defamation or incite¬ 
ment to an offence; or 

(ii) resort to or in any wav abetany form of 
strike in connection with any matter per¬ 
taining to his .seivjce or the service of 
any other employee. 

(6) No employees shall join, or ooutinuc to be 
a member of an association the objects or activities 
of which are prejudicial fo the interest of the sove¬ 
reignty and integrity of India or public order or 
morality. 

5. CONNECTION WITH PRESS OR RA¬ 
DIO.—(1) No employ-ec shall, except with the pre¬ 
vious sanction of the prescribed authority, own 
ss-holly or in part or conduct, or participate in the 


editing or managing of, any newspaper or other 
periodical publication) 

(2) No employee shall, except with the previous 
sanction of the Board, or any other authority em¬ 
powered by it in this behalf or in the bonafidc dis- 
cltarge of his duties, publish a book himself or 
through a publisher or contribute article to a book 
or a oompilalion of article or participate in a radio 
broadcast or write any letter either anonymously or 
iu his own name or m the name of any other per¬ 
son to any newspaper or periodical: 

Provided that no such sanction shall be required 
if such a publication, broadcast or contribution is of 
a purely literary, artistic^or scientific character. 

6. Criticism of Board or Government.-—^No emp¬ 
loyee shall in any radio, broadcast or in any document 
publish unanymouslyjpseudordmously or in his own 
name or in the name of any other person or in any 
communication to the press or in any other public 
utterance, make any statement of fact or opinion— 

(i) which has the effect of an adverse criticism 

of any current or recent policy or action of 
the Government, or the Board. 

Provided that nothing contained in this regulation 
.shall, in the case of any employee specified in the 
first proviso to sub-regulation (3) of regulation I, 
apply to bonafide expression of views by him as an 
office bearer of a trade union of such employee for 
the purpose of safeguarding the service conditions of 
such employees or for securing any improvement 
therein; or 

(ii) which is capable of embarrasing the regula¬ 
tions between the Board and the Govern¬ 
ment; or 

(iii) which is capable of embarrassing the relation 

between the Government and the Govern¬ 
ment of any foreign State : 

Provided that nothing in this regulation shall apply 
to any statement made or views expressed by an emp¬ 
loyee in bis official capacity or in the due perform¬ 
ance of the duties assigned to him. 

7, Evidence before Committee or any other Autho¬ 
rity— 

(1) Save as provided in sub-iegulation (3), nof 
ernployee shall, except with the previous 
sanction of the Board, give evidence in 
connection with an enquiry conducted by 
any person, committee or authoriy. 

(2) Where any sanction has been accorded 
under sub-regulation 1. no employee giving 
such evidence shall criticise the policy or 
any action of the Board or of the Govern¬ 
ment. 

(3) Nothing in tins regulation shall apply to— 

(a) evidence given at any enquiry before an 
aiiithority appointed by the Central or a 
State Government, by Parliament or by a 
State Legislature or by the Board, or 
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(b) evidence given in any judicial enquiry, or 

(c) evidence given in any dcparmenlal enquiry 

ordered by authorities subordinate to the 
Government or to the Board. 

8. Unauthorised Communication of Information.—■ 
No employee shall, except in accordance with any 
general or special order of the Board or in the per¬ 
formance in good faith the duties assigned to him, 
communicate directly or indirectly, any official docu¬ 
ment or any part thereof or information to any person 
to whom he is not authorised to communicate such 
documents or information. 

Explanation >—Quotation by an employee in his 
representation of or from any Jetto”, circular or office 
memorandum or from the notes on any file, to which 
he is not authorised to have access, or which he is 
not authorised to keep in his personal custody or for 
personal purposes, shall amount to unauthorised 
communication of information within the meaning 
of this regulation. 

9. Subscriptions.—No employee shall, except with 
the previous sanction of the Board ask for or accept 
contribution to, or otherwise associate himself with 
the rising of, any fund or other collections in pur¬ 
suance of any object. 

Explanation.—(1) Mere payment of subscription 
to a charitable or benevolent fund does not by itself 
violate this regulation. 

(2) Voluntary association of an employee with the 
collection of Flag L'riy contributions is permissble 
without any specific sanction under ths regulation. 

(3) Qollection of subscription by an employee as 
a member of a service union of employee from 
amongst other members of the union— 

(i) IS unobjectionable and does not require prior 
sanction if—- 

(a) the proceeds are propOicd to be utilised 
for welfare activities of the Union ; 

(b) a matter affecting the general interest of the 
members of the Union is in dispute and it 
is permissible under the rules of the Union 
to spend ils funds over such matter, 

fii) is objectionable if the prooeeffs are proposed 
to be utilised for the defence of an individual 
member of the union against which depart¬ 
mental action is being taken on grounds 
which concern him in particular. 

(4) Approach to the jpublic for collecting fund.s 
for the Union without the previous sanction 
of the Board is objectionable. 

10. GIFTS—(1) Save as otherwise provided in 
these rules no employee shall accept or permit any 
member of his family or any person acting on his be¬ 
half to accept, any gift. 


Explanation-rThe expression includes free 

transport, boarding, lodging or other service or any 
other pecuniary advance provified by any person other 
than a near relative or personal friend having no offi¬ 
cial dealings with the employees. 

NOTE : (1) A casual meal, lift or other social hospi¬ 
tality shall not be demed to be a gift. 

NOTE ■. (ii) Au employee shall avoid accepting lavish 
'hospitality or freguent hospitality from any individual 
having official dealings with him or from industrial 
or commercial firms, organisations etc, 

( 2 ) On occasions, such as weddings, annivcrsarie^ 
funcr.als or religious functions When the making ot 
gift is in conformity with the prevailing religious or 
social practice, any employee may accept gifts from 
his near relative but he shall make a report to the 
Board, if the value of any such gift excels 

(i) Rs. 500 in the case of an employee holding 
any Class I or Class II post ; 

(ii) Rs. 250 in the case of an employee bonding 
any Class TIT post ; and 

(iii) Rs. 100 in the case or an employee holding 
any Class IV post. 

(3) On such occassions as arc specified in sub- 
regulation (2) an employee may accept gifts from his 
personal friends having no official deahng with him, 
but he shall make a report to the Board if the value 
of any such gift exceeds :— 

(i) Rs. 200 in the case of an employee holding 
any Class I or Class II post ; 

(ii) Rs. 100 in the case of an employee holding 
any Class III post ; and 

(iii) Rs, 50 in the case of an employee holding 
any Class IV post. 

(4) In any other case, an employees shall not accept 
any gift without the sanction of the Board if the -'alue 
thereof exceeds :— 

(i) Rs, 75 in the case of an employee holding 
any Class I or Class II post ; and 

(ii) Rs. 25 in the case of an employee holding 
any Class 111 or Class IV post. 

11. DOWRY—No employee shall 

(i) give or take or abet the giving or taking of 
dowry ; or 

(ii) demand, directly or indirectly, from the 
parents or guardian of bride or bridegroom 
a"- the case may be, any dowrj. 

12. Public Demonstration in Honour of Emp¬ 
loyees :—No employee shall, except with the previous 
sanction of the Board, receive any complimentary or 
valedictory address or accept any testimonial or attend 
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(if) a co-opcralive society* substantially for the 
benefit of employee registered under the 
Co-operative Societies Act, 1912 (2 of 
1912), or any other law for the time being 
in force. 


^ meeting, or entertainment held in his honour or 
m the honour of any other employee : 

Provided that nothing in this regulation shah apply 
to ;— 

(i) a farewell entertainment of a substantially 
private and informal character heid in ho¬ 
nour of the employee or any other employee 
on the occasion of his retirement or trans¬ 
fer or any person under the Board ; or 

(ii) the acceptance of simple and inexpen.sive 
entertainments arranged by public bodies or 
institutions. 

Explanation—Acceptance of invitation to declare 
buildings, etc., open or to lay the foundation stones 
of new buildings, or to allow public places, institutions 
to be named after him attract the provisions of this 
regulation. 


(3) No employees shall acefept any Ice for any 
work done by him for any public or private bod> or 
any private person without the previous sanction of 
the Board, 

14. Investments, Lending and Borrowing—(1) No 
employee shall speculate in any stock, share or other 
investment. 

Explanation—Frequent purchase or sales, or both, 
of shares, .securities or other investments shall be 
deemed to be speculation within the meaning of this 
sub-regulation. 


13. Private Trade or Employment—(1) No emplo¬ 
yee shall, except with the previous sanction of the 
Board engage directly or indirectly, in any trade or 
business or undertake any other employment • 

Provided that an employee may, without such sanc¬ 
tion, undertake honorary work of social or charitable 
nature or occassional work of a literary, artistic or 
scientific character or participate in sports activities 
as ameteur subject to the condition that his oflici.al 
duties do not thereby suffer ; but he shall not under¬ 
take or shall discontinue such work, if so directed or 
admitted by the Board. 

Explanation—(a) Canvassing by an employee in 
support of the business Of insurance agency, comn'is- 
sion agency etc. owned or managed by his wife or any 
other member of his family shall be deemed to be 
breach of this sub-regulation, 

(b) Every employee shall report to the Board if 
any member of his family is engaged in a trade or 
business or owns or manages an insurance agency or 
commission agency. 

(2) No employee shall, except in the discharge of 
official duties, take part, without the previous sanc¬ 
tion of the Board, in the registration, promotion or 
management of any bank or other company which is 
required to be registered under the Companies Act, 
1956 (1 of 1956), or under any other law for the 
time beingf in force, or any co-operative society for 
commercial purposes : 

Provided that an employee may take part m the 
registration, promotion or management of 

(i) a literary, scientific, or charitable society 
or of a company, club or similar organisa¬ 
tion the aims and objects of which relate to 
promotion of sports, cultural or recreational 
activities, registered imder the Societies Re¬ 
gistration Act, 1960 (21 of 1860) or Ihc 
Companies Act, 1956 (1 of 1956), or any 
other law for the time being in force : ot 


(2) No employee shall make or permit rny member 
of his family or any person acting on his behalf to 
make any investment which is likely to embarass or 
influence him in the discharge of his official duties, 

(3) If any question arises whether a security or 
investment is of the nature referred to in sub-regula¬ 
tion. 

(i) or sub-regulation (ii) the decision of the 
Board thereon shall be final. 

(4) No employee shall, except with previous sanc¬ 
tion of the Board, lend money 

(i) to any person possessing land or ''aluable 
property within the local limits ot his autho¬ 
rity ; or 

(li) at interest to any person ; 

Provided that an employee may make an advance 
of pay to a private servant, or give a loan of small 
amount ficc of inteiest, to a personal friend or relative 
even if such person possesses land within the local 
limits of his authority. 

(5) No employee shall, except in the ordinal y 
course of business with a bank or firm of standing, 
lend or borrow or deposit money as a principle of an 
agent under pecuniary obligation to any person within 
the local limits of his authority or any other person 
with whom he is likely to have dealings ; not shall 
he permit any member of his family, except with the 
pervious sanction of the Board, to enter into any 
such transanction : 


Provided that an employee may ac^-ept a purely 
temporary loan of small amount, free of interest from 
a personal friend or relative or operate a credit ac¬ 
count with bonafide tradesman t 

Provided further that nothing in this sub-regulation 
snail apply in respect of any transaction entered into 
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by an employee with the previous sanction of the 
Board. 

(6) When an employee is appointed or transferred 
to a post of such a nature as to involve him in tlic 
breach of any of the provisions of sub-regulation (4) 
or sub-regulation—(5), he shall forthwith leport the 
circumstances to the Board and shall thereafter act 
in accordance with such order as may be passed by 
the prescribed authority. 

15. Insolvency and Habitual Indebtedness—An 
employee shall so manage his private affairs as to 
avoid habitual indebtedness or insolvency. An emp¬ 
loyee against whom any legal proceeding- is instituted 
for the recovery of any debt due from him or 
adjudging him as an insolvent shall forthwith report 
fuU facts to the Board. 

Note ;—The burden of proving that the insolvcncv 
of indebtedness was the result of circumstances which 
with the exercise of ordinary dihgenct', the employee 
could not have foreseen, or over wiiieh he had no 
control, and had not proceeded from extravagant of 
dissipated habits, shall be upon the employee. 

16. Movable, Immovable and Valuable Property— 

(1) (i) Every employee shall on his first anp'oinf- 
ment to any post submit a return of liis assets and 
liabilities in this form as (Annexure B) giving the full 
particulars regarding :— 

(a) the immovable property inherited by him, 
or owned or acquired by him or held by 
him on lease or mortgage, either in his own 
name or in the name of any member of his 
family or in the name of any other person ; 

(b) shares, debentures and cash including bank 
deposits, inherited by him or similarly own¬ 
ed acquired, or held by him ; 

(c) other movable property inherited by him or 
similarly owned, acquired or held by him ; 
and 

(d) debts and other liabilities incurred by him 
directly or indirectly. 

(ii) Every eraoloyce shall submit an annual return 
in the Annexure B form giving full particulars regard¬ 
ing the immovable property inherited bv hitn or 
owned or acquired by him or held by him’ on lease 
or mortgage either in his own name or in the name 
of any member of his family or in the name of any 
other person. 

(2) No employee shall, except with the previous 
knowledge of the Board, acquire or dispose of any 
immovable property by lease, mortgage, purchase, 
sale, gift or otherwise, either in his own name or in 
the name of any member of his family : 

Provided that the previous sanction of the Board 
shall be obtained by the employee if any such transac¬ 
tion is (i) with a person having oflicial dealings with 
47 GI/88—3 


the employee ; or (ii) otherwise than through a regular 
or reputed dealer. 

(3) Where an employee enters into a transaction 
in respect of movable property either in his own name 
or in the name of a member of his family he shall, 
within one month from the date of such transaction, 
report the same to the Board, if the v.alue of such 

roperty exceeds Rs. 5000|- in cas-e of an employee 
olding a Class I or Class II post, or Rs. 2500|- in 
the case of employee holding a Class III or Class IV 
post ; 

Provided that the previous sanction of the Board 
shall be obtained if any such transaction is ;— 

(i) with a person having official dealings with 
the employee ; 

(ii) otherwise than through a regular or reputed 
dealer. 

(4) The Board may, at any time, by general or 
special order, require an employee to fiunish within 
a specified period, a full and complete statement of 
such movable or immovable property held or acquir¬ 
ed by him or on his behalf or by any member of his 
family as may be specified in the oriler. Such state¬ 
ment shall, if so, required, include details of the means 
by which, or the source from which, such property 
was acquired. 

Explariation-I : For the purpose of this regulation 
the expression “movable property” includes :— 

(a) jewellery, insurance policies, the annual pre¬ 
mia of which exceeds Rs, 2000|- or one- 
sixth of the total annual emolunicnt.s recei¬ 
ved from the Board whichever is less, shares, 
securities and debentures ; 

(b) loans advanced by such employees whether 
secured or not ; 

(c) motor cars, motor cycles, horses or any 
other means of conveyance ; and 

(d) refrigerators, radios, radiogrnms, television 
sets and video cassette recorders and play¬ 
ers. 


Explanation-II : For the purpose of this regulation 
“lease” means, except where it is obtained from, or 
granted to a person having official dealings with the 
employee a lease of immovable property from year 
to year or for any terms exceeding one year or reserv¬ 
ing a yearly rent. 

Explanation-HI : Transaction as members of a 
Hindu undivided joint family shall not require the 
prior permission of the prescribed authority and in 
such cases, transaction in immovable property’ should 
be included in the annual property returns and these 
immovable property should-be reported to the pres¬ 
cribed authority immediately after completion of the 
transaction or immediately after the employee come* 
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know of them. If the employee is unable to give 
an idea of his share of such properly, he may give 
details of the full property and the names of the mem¬ 
bers who share it. 

(5) Notwithstanding anything contained in these 
regulatioils no en:^ployee shall, except with the pre¬ 
vious sanction of the prescribed authority. 

(a) acquire by purchase, mortgage, lease, gift 
or otherwise, either in his own name or in 
the name of any member of his family, any 
immovable property situated outside India. 

(b) dispose of by sale, mortgagei gift or other¬ 
wise or grant any lease, in respect of any 
immovable property situated outside India 
which was acquired or is held by him either 
in his own name or in the name of any mem¬ 
ber of his family. 

(c) enter into any transaction with any foreigner, 

foreign Government, foreign organisation 
or concern for the acquisition or disposal 
of any immovable property as mentioned 
above either in his own name or in the 
name of any member of his family. 

17. Vindication of Acts and Character of Emp¬ 
loyees—(1) No employee shall except with the pre¬ 
vious sanction of the Board, have recourse to any 
Court or the Press for the vindication of any official 
act which has been a subject matter of adverse criti¬ 
cism or an attack of defamatory character. 

(2) Nothing in this regulation, shall be deemed to 
prohibit an employee from vindicating his private 
Character or any act done by him in his private capa¬ 
city and where any action vindicating his private 
character is taken or any act in his private capacity is 
done by him, the employee shall submit a report to 
the Board regarding such action, 

18. Canvassing of Non-Official dr other Outside 
influence—^No employee shall bring or attempt to 
bring any political or other influence to bear upon any 
superior authority to further his int.ircst in respect of 
matters pertaining to his service under the Board. 

19. Bigamous Marriages—(1) No employee :— 

(a) shall enter into or contract a marriage with 
a person having a spouse living, or 

(b) having a spouse living, shaU enter into, or 
contract, a marriage with any other person : 


Provided that the Board may, if it is satisfied that 
such marriage is permissible under the personal law 
applicable to such person and the other party to the 
marriage and that there are other grounds for so doing 
exempt any person from the operation of this regula¬ 
tion. 

(2) Every person who enters into the Board’s ser¬ 
vice after the commencement of these regulations shall 
make before such entry, a declaration in AnncxUi« 
‘A’. 

(3) An employee who has married or marries a 
person other than of Indian nationality shall forth¬ 
with intimate the fact to tlie Board. 


20. Drinking—^An employee shall ;— 

(a) strictly abide by any law relating to intoxi¬ 
cating drinks or drugs in force in any area 
in which he may happen to be for the time 
being ; 

(b) not be under the influence of any intoxicat¬ 
ing drink or drug during the course of liis 
duty and shall also take due care that the 
performance of his duties at any time is 
not affected in any way by the influence 
of such intoxicating drink or drug; 

(c) refrain from consuming any intoxicating 
drink or drug in public place ; 

(d) not appear in a public place in a state of 
intoxication ; 

(o) not use intoxicating drinks or drugs to ex¬ 
cess. 

Explanation—^For the purpose of this rule ‘Public 
Place’ means any place or premises (including a con¬ 
veyance) to which the public have, or are permitted 
to have, access, whether on payment or otherwise. 

21. Interpretation—^If any question arises relating 
to the interpretation of these regulalions, it shall be 
referred to the Board for decision, 

22. Delegation of Powers—^The Board may, by 
general or special order, direct that any power exer¬ 
cisable by it Or any prescribed authority under these 
regulations (except the powers under regulation 21) 
shall subject to such conditions, if any, as may be 
specified in the order be exercisable also by such offi¬ 
cer or authority as may be specified in the ordc*" 
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[See 8ub-rcgu]ation(2) of regulation 19] 
DECLARATION 


ANNEXURE ‘A 


1. Shri/Shrimati/Kumari—-——declare as under : 

*(i) Th^it I am unmarrieJ/widower/a widow. 

•(ii) That I am married and have only one wife living, 

*(iii) That 1 am married and have more than one wife li/ing. Application for grant of e\emptioa is enclosed. 

•(iv) That I am married and that during the life time of my spouse 1 have contracted another marriage. Application for grant 
of exemption is enclosed. 

’'(v) That I am married and my husband has no other living wife, to the best of my knowledge. 

*(vi) That I have contracted a marriage with a person who has already one wife or more living. 

Application for grant of exemption is enclosed. 

@2. I Solemnly aflSrm that the above declaration is true and I understand that in the event of the declaration being found to bo in 
correct after my application, I shall be liable to be dismissed from service. 


Date : 


Signature 


‘•’Please delete clauses not applicable. 

@ Applicable in the case of clauses (i), (ii)'and (iii) only. 

Application for Grant of Exemption. 

[Vide para I(iii), (iv) of the Declaration] 


Sir, 

I request that in view of the reasons stated below, I may be granted exemption from the operation of restriction on the recruitment to 
service of a person having more than one wife living/woman who is married to a person already having one wife or more living. 

Reasons j 

Yours faithfully, 


Dated.. 


Signature 
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ANNEXURE ‘BS 

RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT/AS ON THE 31ST DECEMBER, 19 


1. Name of the employee in full (in block letters) —---- ■ — ■ ■-—- . ...—-- 

2. Total length of service upto date -——-- - -,- 

3. Present post held apd place of posting --—---—— --- 

4. Total annual income from all sources during the calendar 

years immediately preceding the 1st day of January, 19 ——--- —,—^^_— ----—- 

3. Declaration ; —---—-- 

I hereby declare that the return enclosed namely, Form 1 to V, are complete, true and correct as on- to the best of my 

knowledge and belief, in respect of information due to be furnished by me under the provisions of sub-rule (1) of Rule 16 of the Nhava 
Sheva Port Trust Employees (Conduct) Regulation, 1987. 


Dat^—— 


Signature 


NOTE: 1.—This return shall contain particulars of all assets and liabilities of the employee either in the name of any other person, 

NOTE : 2 .—If an employee is a member of Hindu Undivided Family with coparcenary rights in the proparties of the family either 
os a ‘Katta’ or as a member, he should indicate in the return in Form No. 1 the value of his share in such property and where is not 
possible to Indicato the exact value of such share, its approximate value. Suitable explanatory notes may be added wherever necessary. 


[TOii-r^ 3(i)] 
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Form Ko. 1 

STATEMENT OF IMMOVABLE PROPERTY ON FIRST APPOINTMENT/AI ON THE 3IST DECEMBER, 19 

(e.g. Lpads. Houses, Shops, Other Buildi «te.) 



1 2 3 4 5 6 7 8 9 10 11 12 13 


Signature. 

Date. 

Note 1 .r-For purpose of column 9 the term “lease” would mean a lease of Immovable property from year to year or for any term ex¬ 
ceeding one year or reserving a yearly rent, Where, however, the lease of immovable property is obtaiae d from a person hav¬ 
ing official dealings with the employee, such a lease should be shown in this column irrespective of the term of the iMta, 
whether jt is short term or long term, and the periodicity of the payment of rent. 

Note 2, —In column 10 should be shown : 

(a) where the property has been acquired by purchase, mortgage or lease, the price of premium paid for such acquisition, 

(b) where it has been acquired by lease, the total annual rent thereof also, and 

(c) where the acquisition is by inheritance, gift or exchange^ the approximate value of the property so acquired. 


STATEMENT OF LIQUID ASSETS ON FIRST APPOINTMENT/ 
AS ON THE 31 ST DECEMBER, 19 

(1) Cash and Bank balance exceeding 3 months' emoluments. 

(2) Deposits, loans advanced and investments (such as shares, securities, debentures etc.) 


Form No. n 


Si. 

Description 

Name and address of Amount 

If not in own name. 

Annual income dervi- 

Remarks. 

No. 


Company, Bank etc. 

jyame and address of ed 

person in whose name 
hold and his/her re¬ 
lationship with the 
employee 

— 

1 

Z 

3 4 

5 

6 

- 7 


Signature 


Dati 

Note;—In column 7, particulars regarding sanctions obtained or report mad# in respect of th« various transactions may b» glvaii. 
The term imoluments’ means the pay and allowances received by the employee. 
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Form No. HI 

STATEMENT ON MOVABLE PROPERTY ON FIRST APPOINTMENT/ 

A.S ON THE A1 ST DECEMBER, 19 

S. No. Description 

Price or value at the time of 

If not in own name and How acquired with approxi- Remarks 

of itema 

acquisition attd /or the total 
payments made up to the date 
of return as the case may be 
in ca.se of articles purchased 
on hire purchase or 
Instalment basis 

address of the person in whose mate date of acquisition 
name and his/her relationship 
with the employee 

1 2 

3 

4 5 6 


T7 


Signature. 

Date. 

Note 1 ■-:]AthisForraiiirortiiatlpnmayb5givenreaarditjgitemslike(a)]ewelleryj0.wnedbyJxim(toialvalue);Cb>»ilverand other pre- 
cicDusm:talsaad prgious stones owued by him not forming part of jewellery (total value); (c) (i) Motor Cars (il) Scooters/ 
Motor Cycles; (iii) rofrigerators/air-conduioners (iv) radios/radlograms/tclevision sets and any other article, the 
value of which individually exceeds Rs.I000/-R8. 23o0 asthecasc may be (d) value of items of movable property 
iidividnally watthless thin Rs.-tODO/Rs.as the case mai be other than articles of daily use such as clothes, books 
utepjils, prpekery etc. added together as lump aum. 

Note 2 —In column 5, may be indicated whether the property was acquired by purcl^nse, Inheritance, gjift or otherwise. 

Note A—Incplumn^ pj.rUoulars regarding,sanction obtained or report made in respect of various transactions may be given. 


Form No. TV 

STATEMENT OF PROVIDENT FUND AND LIFE INSURANCE POLICY ON FIRST APPOINTMENT/ 

AS ON THE 31ST DECEMBER, 19 ., 


Insurance Policies 



Provident Funds 


' Ul' V W 

Policy No. 
S.No. and date 

of policy 

Name of 
Insurance 
Company 

Sum 
insured/ 
date of 
ma.turity 

Type of Closing balance 
Amount of provident as lost reported 
annual , funds/ by the Audit/ 

premium .O.P.F./ Accounts Officer 

C.P.F, along with date 

Account No. of such balancr 

Contri¬ 

butions 

made Total 

subse¬ 
quently 

Remarks (If there is 
dispute regarding 
closing balance the 
hgures acqo/rdiiu ,td 
the employee should 
also be mentioned 
in thlscolmn) 

1 2 

A 

4 ' 

i € 

7 

■g". 9 

10 


Signature 
Date .... 
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Fwrm No. V 


STATEMENT OF DEBTS AND OTHER LIABILDIES ON FIRST APPOINTMENT/ 
AS ON THE 31 ST DECEMBER, 19 


S. No. Amount 


Name and address of 
credPor 


Date of incurrinjf 
liability 


Details of transaction. 


RcDinrks 



Note I —Individual iteirs of loans not esjeeeding Rs, 5,000/Rs 2,500 as the case may be need not bo included, 

Note 2 —Incolumn6 mfbrmationreBar'dihaperml5sion,ifany,obtalnedfromorrcporl madetothecompetent authority mhyalso 
be given 

Note 3 —The term ‘smolurriorrts’ mean? pay and allowances received by the employe- 

Noted—Tne statement should also inclrde various loans and advances availabe to employee like advance for purchase 
of conveyance House Building Advanceetc., (other tlian advances ofPay and Travelling Allowance), advancesftom the 
O.P./C.P. fund, and loans on Late Insurrace Policies ard fixed deposits. 


fF.No. PR-iaofS/d/SW^'PR-IJ 
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TT.Pr. i 3 (ar).—Tiz siftr- 

f^nm, 1953 (isea'pTSB) ^ uro 28 'ifta- 
srm 126 ITO arfiTTiTTf ^ srPt 
ffTTn: ftPFR «PT?fV t, aRfq; :— 

1. vfV^, anrw : (i) ^ 

F^PTT >i?«rr 

Wnn? 1988 f%tl 'SfHt I 

(2) ^ ^nirrrft TR'wrif wiftiz 

^ ^ I ^ 

(3) Tti %3r«fR f'lRt TI 'TTfz^, ITJg zw 
»rti %aTsfR n^'rrrRmr-z ■^1% 

^msT ?r»flr H.4^irRli ^ I 

qT»5t~ 

(1) ^ TT 

(2) wm ’ ^4 'qT pRl f, 

( 3 ) ampftjRT «R ^r'|JldH Pfnj 

{ 4 ) ftRt arf^rfRd'-aiPFFfl fti mh t ht «j!t4- 
^nM Fqmr ^ Pr^rt inf^srrfTiflf, 

>4 ' 

(s) sftt arm ^ ^ 3 tr 

I 

2. ’TfbiTRITli; IFT 1 3 RRT 

T ^ »ft, 

( 1) 'ThtIwT mfSRTTd” JPT 3TV ^ 
t 4-4I'0, (2f#irRr, PtW^T dRT 3Fff^) 
ftrPRR 1987 4f1%f^rfrsz fWt TZ qr 

% fiR srrfsriR srft'qnfl- 1 1 

(2) “«ti 4 ^lO'' aRlij; sft^ qTTCrqT t • 

( 3 ) "?«Rfr ?Rt'' 3rqi^ 3 % arsTFr 

'Jirft wt^RiTw 'srrd' ^ flrfW % 
^ qft mtiFa- ^r 3 TK%f ^ mmii 
^RT ^ 3iK ^Rfw JTiijfV 

FRT ^ {W%RT SniWRqT %ftRTSRRT 
^rarmTT ^) 

{ 4 ) 'R”3pqrf^ vlfftrfW <rjtt 

?r 4 ^T'Rf'PT fMvrtd q'd'fjfR, f^ra% 

^ 'b^ni 0, Wrr 3 % wR wrRij 
ifif^ %n »RT^i 

( 5 ) "sipin^fV ar<rf!i ^ % arifR 
*fpmfV m Pmt qz < 17 : ^ rnr Irt, 

?RT igi^qflaRftr (f^l^Rrsnim^ 

'TTT aRrRTSfRTTT aRTOTTT ^ % aRTRT) 

^<nfi pz'11 


(e) ZWR ftnr ^ cft^ 5 ^ 

arftlfRR 1963 ( 1963 SPT 38) ^rqfWRT 
Z fqTTJ IR llRlIf IR 3RZ7Rlr arfSTf^RlT 

SflRTr; ftRT g^TT SR- ^ I 

3. ^ WTT; irfsr qiwtV ffR sr 4 % arfER 
wmT qfj- ir ?ft ^ 

^RT Jtrrt ^srrt, sih:fH4W srftRrft, zir?V srr^, 
ilH^«p TRR, qrpf ?Rr nfw % wit if, ww 

qr ^ % ftpT ^ TT srww wrr ^'r 
151, w>i sm iRw-imqTsrrtV1^ sih^kh^hh 
^ ftRT ^ I 

R^<n+-<'j| : wrifYw^i; qfl ^rt w^rt % ItR, w f¥wiR 
siTtvr^ ^ gR w>^4rjp|-irt ?rt qftsft-jmr^wpjwti 

4 . ^wpflsnj sniFm wrtt ttwi ; fwf^ 3 % srTw 
sntt fwR *R wR'tt'r Jt, fqwfl- fqfiiM qq wr I^r% 
?RW if SfitV fqRT RTT ZH IR’f % SRptw TTf 
qjT ftrfW tTRR, WRT W5 sr % ^rri]; 
ftMur ftRT STERT I 

5 . FWEftw^ w WT$r qijf^fRf qf1 ^rt trtTr ; 

( 1 ) fWEft aRWPfr WEfRltt, 5fr R'pflqq; %WT E 

w qft PrRwt srfaTRt am fq^fv 
*ft RR, wwitf Tt iTjp q?t ftr%w 

WT % SR^- ^r ET hi? WT WrR 

TR R? tqiT, RTEW qfV WTqqt I 

( 2 ) siRRt qr^wrtt, 511 RTJflww FRr ?r w ?>, 

trqr R5 S|?r ^[RTT tqrK, rWIRR t RtRT | I 

m5 51^ arjRT qPrgfT (ttt) rtt w^tr 
f^TRT gw ?rwRi rtir ^ wr^, qr^Rfl srk 
fwiflnr aifwirrtl jirr wmfrT wRt <tx fq^, gw 
sttRi Jr qiiTRtl, sr^ w ^ wr, -r^j 

qRWT R, TE WR tr j^lt fE fq; qi; ^^TR 

qr wqtfl qr evtw w r, qnf'qrfl qft tq 1 

(3) qgri TT f^qq (l) % q-riAd fwqWl 

airqqrrd- STO qrqqrtl % qnt- 

wrf ^ qf q1 iftz WT aiRST, qqqfl r 
sn^ ’jq ®f1 qp- R 31RR Rq%- gw: 
^t^R afiT Rq?r qrr ftqqs wr^tt qk 
tjfl q^wzt qrT%, ^r w? tI^ ^ 
RT— 

(i) fRlW qrsRtfr ITO t 1 qt Tlt- 
Rf qfV gfk qr^, qr 

(ii) gw Rqq ^r, r, 

(iii) qRR^I q1 ^Rr if kr ?r firgqq 

qrtR qi; 






•Kr TTimr ararsrr^ 
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(iv) Tf, #fTr -ipT 

sTT%vr %ITT I 


ii, ^'rf^ if 

tht; ^ wr^iT^, Ffl^ KTs wfPT ^'r irr'^ % ^r?, 
itrp-r % ap^r^ffT ^ ^tnrr m'lr 

'sfFTJI I’, 

(i) ftPT ir, fr ^rf ct, w 

(ii) TmT^r Jr ^tf ^^frr ^ ^ 

^ JTtTTfPT »f?r Jt, 

(?3) 3r?T f^r^ft !T7iJ=^ ^ftt fjm («rr) % strift^ 

Jr^ ir pR-r rfTJT^ % 

3n^ % — 

(i) crfk Jr^r 'imfpT ft ^rift^i ^ ff^^rr 
ft ^TT^ % 3pr<Tfprf?l 

>3 

sr«rfq' f ffrr !fnT=^ ft w #r ft, #T?r 
3Tr ^nTT % ir^^TTT ft Trff , 

("ii) 'iT^ET f^ft MftJ JTT ^wt 

% KtT 'll ^fr ?r«rfa- mft ^rnr 1 

6 wptft-^p 3rw=rT f ^rrmr ^r^^snft Jmr ft Hrriffi 

f^!T*TEr s Jr ft fw 3rrf f sTTc^if 
f?:ft sT^qTft ft FliJTfkcr it ?r 5?t, 

ft it^ ^ft ft, km ^[T!TT f^TT *nTF?r ft ^ rr^ft 
1 1 ftrft ff arfisi^rit grri ’=etrft 

ftf Tr ft, it Tjff % ft ?<Trft 
^ f 3T5TIT EfftfT 5pTf f rrm ft I 

7 ’^trft^^ sff^frft fr trmf^ — 

( 1 ) ^mftsrfT^ ft f^r — 

(]) ’^‘Trft f r?ft w=?Tit f ^ft 

TTp-fr arV ^fr sr^,— 

(ii) ^ f-tfr^ arfffnft f srnr- 

fllpT fW ft ^rft ^TtffTT ^ 
ftr ^rf^mfpft ft ^jq^ET qft ft trwr 
j^mft im f ^ft 1 1 

qT?5 ’^’qqftJTcr; itqr % %ft ft fErm 

(ii) f anfft, rH ^ fTHiffr % tt? ^ gtft, 

Hwr ^ f^itPT ?r«Tr ^ ffftq?iT % srfft ^ ft, 
Sfftff IPT »=«rTft^^ it ^^rf gTTT EftT'^ 

fqnrr ?3fT ^ fqrft qrf^qrft gr^r r^mft qr 3r^«trft 
it ETTTtrr qr^f fr^q" ^ fr I 

^rrit iff pstiffipr fqr qr qrf- 

^tffq'r it, f^r^rf q^ -jft f^Jtr^f ftr ^ fqfmr 
arfsmit f atftq |, ft q^ f qfwqsF^q' 
^rntN" ^TtHTPpT qrffnscTt f stTtrrf qx ft qrrrtft 1 
47 GI/*i8—4 


qit ft fqr fqft tqrftw qrfqpt ft 
fqF{ Etm (ii) f arftq qrrft f, ft gf dft Jtr? 
qf ft ^.ft, ftr qff, fqrft ft qtrtfr f, fft 
q ft ^rf, ft, ff qrf^qrit ft fqnr 'T^ttPr qnf 
f frriT Jttfyqrrit ft q^^f, gw ft arqfEt 
% fqq qtrqrr fqq qV wf qr, wnmw f qf gw 
qf ft qqfa- ftq qtg f ftft ft, wft fqr 
wpf ftf f Wriq gf qq ffq qt f qTfTt qr, 
wft ft qrgft, ftq qfT qf ftf ^ttr qrf qq 
arfimft ft fr, gw f qg%, qg 'trfqtft Trfiq ft 
srcfq f fw, ■Jf gqw qft fw wqt 1 

(2) fffwT ft fqrft w qr, q^glfct qtfq 
qr arggfw srwff f arrqift qnt-wt ft qqrifct qw 
f fpitf flT qq qqtft, f?q qTJfqr g-RT qpt fq^T 
qq apT^q'T qr fqqfrq qft ftqr ' 

FT'ftqrrq —fwr itqr qtf qfq'ift (qffqrrR 
tqq^q w atqfr) ffffqq f qftq fqrft f iqt«n^ 
qwti it qqrwfq fqft ^qrft qtfwt qr aTfrjftfqq 
qr^fiq'r it f pq qrffr q ftf f, qqqqarq qt w 
wtqqqqr qqqq f qq it f^ft pqtftqg qqqpt ft 
^Rqrft srqqqt q qqtwr qft fw qt qw 1 


8 wftqq qrfqrffr't ft w stf —t^qqftqg 
fqr it, farfqtq qqqft ftf qqqrft, qqft fqt wft- 
qg ftfqq qqf ft qrtfj f, ftft fqiw qqErrtt 
^qqft qrqqrtt ft qqg qf q«rr 
wt f, qqtq qqr wt qq qtgr frqt 1 


9 qj^mft qrfqrft ft ^tq arfqq qfwq —ftf 
ir^qiqt q?fqr^, qFqqrfqft qq qqrffqq qt w 
q q'j'qq qr 3qq ft fqr f fqq wqq ftffq fqqr 
qrqr t, ft qg ftf ft qf qq f qfwq qt atfaqq^ 
ftqr — 

(q*) fqrfqqftr, qqrftqft qr atqqf ftfqq qnf 
f qqq qfq qqf qqrqp- qqr, ft qtq 
qq f qq q ft, g^t qf t, fr wqr gq 
qf ft itqt f fqq aqf qtq qq fqq— 

(’v) qqrfqqftr q^tpqft, qt atqqf ftfqq q^rf 
f ?Tqq qfq qqft qqrqTq qqt, ft qq qf 
q qrq q fr qVt qqfyq qqqrff ft fqt 
qqf qstq fqq'rw qrfqqqft jirr qftqqq 
qqfqq ft qf ft, ft wif srtf^ gf 
^ ft fqr f fqq qqr w ^ q^q 
fqr ajfiijqTqq jTt? qrr qqq qt q^ 
|qiTt qqq ft ft qrq ft I 
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TT^ r'T -inn; ffl, TITFT 'TfTTTT ift% ?TT[ TT 

Tra KITT — 

(^) jrfr W ’jof Y 

TTE^ rfpT sfT SK ST 

tTTF, TT n-sfT nrs Y STT % TTTT^ Tf^^TT, 

(’w) T['ir TT SrsT 'J'jt st^ta 

TT^ ^ ^ S>T Sr si 

Tl t1 W % ^TT % tEt^TT, 

(tt) TR rifT 'TTH ST sEl ^TT SIT ^ TTT 
q-r^F^ ;^q- anf qrl T^rr STT T T^T ST 
^TT FTT HtT RTS % TTT % TnRC qfr^ 
RT TT fsrfTRR (1) (t) % sThIt RitTT 
TT si 'iTfSR qfT^TH TT ^'t ■r’i BffgTT 

ST, 

(r) Rfr RfR RR qtf m TRR arf'cTTT TiRT 

STT % RTT ST RTT, TT RTRR; yS RT R?I 
S’RT % Ertt 1 RTS TT RTR, RTfST RferWR 
RTT RIT^ RTS ^ RRR RT RfffS SRTT T^TR 
^'t RI RRT ST, 

RRR fR RTftjR TRRTtI rI RRT RR% RSSIR 
fTR'TSRT arfRRPl Sm RfTTRSRR RSf^lT 
Rl Ri ST I 

q7?f 3r5T RRfaRT rrrrI rI ^rt, fRjjsRr 

RTR % fw RaiTR rtTstreO a-m rr^rr rrErr r^ 

iRFfT, iTirr RTfRRTprT aTT^ RTTT, RR^ spTTW ^ 
frr, rItRTT V\ rrfsr RT RS Rf-RR RR^, qr^ 
RiR R%RT I 

RT<^ RTS RS % ^R ^[RRR % RsflR 
RftRTR yT TTftr, RR TTfST, 5 \TfTT STRRTRI RtI, rTr R^ 
R-q^fl RRTRTT RTRTRT ^RT rT RTtVsT % anSRTRl 

RfRCRfRRfs fMrr RTSTT YT RRTR, sI, arU 
% rttrtI rrstr % ^r r Err rtrI, R rtr r st, 

RRR % RTTRTI m 3 TRRTR TtI f^Rfs JT, RR% 

tRR % 8 . i/t RfRRR R RfORT R CTl 

(3) TR PtIrRR % RRTRR fsjTRT RTRRTfl SfT, 

(t) art RTR TR qR RTTRRR %RT t RT RR^RTRRT- 

^RY RRTR % rV RT afl RrT R SRTRT 
RT rrtI’^r fen rtrt t, 

srfafRfRRT RT (ErRTtRRf^) ^ERR RT Rrt- 
IRRIR R? RIR 5 R; sEs^-d RT RRTRT RRT ^ 
«Frt RfeTTR 3 T^ R^ tl 

{4) TR t^rPTRR 10 % tRR 


(rt) RfTRH R?r RRRT RfRR RtRT RRR % RTSflT 

RT RtT RTTTRT I 

■ ’^R'^RTTR .—SR RR-fRfRRR % fer ^tTR RR RR 

JJRRR ERrRT R rEI rI sRTRRT % aFJRn- ^ I 

(RT) aTRIRTTR RtI RRFr, rEr RRfRR RrRRl'^I 
STTT ?fl rI ST, RT RS 'JR RTT Rf RRT 
fRRR R ferr arrTTTT RV ^ RTFrI, 

RRI RS RRR RRR RT RRIrWrR ^^'IR 
RTR^ RRT (E^fR RRR) fsRR 197 2 
%■ rrIr rEI rkEI 11 

1 n TRTjfiRR RTRRTtI siE ^ RfeT rEt^ :— 
(1) FRTifiRR RRTRIr RRRTTI rPt, RRREI RRT 
3TRRTRRFRR RRTR RT TRTRRR R RRl^R rR R^ St, 

rI rs;— 

(t)) Rrt rrtE% % RRR, rEr rrR ’'rtrIrU; rrt 

tR, RE RTR RR R RRT R S>, 'jft StT 

rE rrrE Rrt % rerrt jr RR % fej 1/2 

RTS RT RRR, 

(r) Rrt rrtERt % rrr, rPt rrR triRErj; 
Rrt yE, rE RR RR R «frr sE, jtE rR 
rE RRRfi Rrt % ReRsi jr rr % fRR 

RY RTS SR RRR, rEErt 3Tf«RiRR 15 RT? 
RT ^RR RT TTSf fRTT RRR aR rE RTT 
RSTR ErT RRfHTT RTRRTfE ^ RrT, rR ER^RR 

ritR rtR RfifiR rtERrt^ rttt rrIrrr SrSTT 

tE ^ I 

(2) fefE trtrIrte rttrt^ rEE, Rrt R tsR 
SE RTtr, RE RTT% TfTRK rR Er^rE^R RT 
R tEtstr Rrt Ertrt rtjrt - 

(») rEr rEr rr jt sE RfR % rtr, rttj 
RTR rR rE rrtrr Rrt jtE ^ rtR R 

RSR JE rite, rE tEr RTS % RRR % RTTRT 
RfTRTR, 

(ii) rE^ J^TRSTR RR 'J'f SE RTR % RTR, RTT^ 
RR RR rE nSTATT Rrt JtT ^E RtR R 
qSR ^ RTit, re RTT RTS % RRR % RTTRT 
RT STTTT ( 1) % RREr REtRR, RtE RE STfaRT 
^ 1 

(iii) R^ RRTRTT RR RT arfgR RR ^ TERT 
jfE ^ RT?T % RTR SE RTIT, rE ^ % 
RcR'F yif RR % fer ixqr nTf RT 
arEfsr arfsTRrRR Rif rErTS RT^ RTT #RR RT 
R^TS fRTT RRR, SE ^ RR sE, 

RRT fe R'^fffR ^RRTEE rEE TlRI, RTE ERJRR RTE ^ 

Err R5TR RrfRRTrE srrr r'rErrr jtrE^ rE sf ^ i 




^ j(i)] 


«rr'’^T "tf ^sTTsr <irjn*rr?7>T 
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^T^flTT ^Tj 

5rr% snftTinTi' snr sr^ ^ ^ a'r ^.^rr 

arFtj^rfr 3TKi?r Jirr. 'tFctr ¥l 

xffw ^ iwr 'jf^d' ww^j I 

7T-q JTf % f^fh^ % 3TtfV^ ?ir aifcTir 
TifsT, n%, sfr sffr, 3Tf^ ^ 

wT'fl' ^'iT^rr?: ?Tf«rrifl ^r ^ arifnTRl' 

f^Fj q'’'r'iriTT ^frr ^T'?^ fFt, aft^ ?mTT 

% ar^?R % ir Ft'T arr<jt, ^ ^ ^ ^T, 

wf Fp ^r 3i?rTr^ Fp^ft wt fF^rfh' Jt", ^3^ 

#fr^ 8 - 1/3 D-FerffTtT ^ arFtr^ ^ ?T 1 

( 3 ) F?Fl3TfT % ai'^W F^^ft 

(^) aft att'^ W ^t rJTrfTiJTW ^cTT t ^1 3 T-t- 
stf^t'TreJt^ ^ 3 ^ ^ afh: TT ^JTt % 

F^Jtr m fSTitr w 

(>^) art ftTiFr^Fri % ^rr? j^r. ^Ft^rFr it w'tr ir, 
^'t 'TF^Tiar at^^q" ^it 1 

4 F^Ft^tit % F^ffa— 

( 41 ) "f<Tr£i>7T tt^rr” at ^^^fFr^F^, 

a{-T itf attrat^ ^ ttRt^ ^Ft 

aT'Tftrrt: %srf ^r^Ft Tt^ ^4 ^ ^ 

at ^r, wr ^atT Wf 4 t£f)-^%?r ^tj 2/3 
wrfira' 11 

(g-) ‘'-T'Tf^tc ttfi” ^1 at<r ?ttt4Vwvi ^«tr sr?«Tr4r 
^qff m srarFf f'T 1 

[qT^o4roatRo- 12 013/ 5/86-4toto' 1 ] 

G.S.R. 13(Bj.—In cxer'^'C of the fX)'Vus confer¬ 
red by section 126, read with section 28, of the 
Major Port Tru>is Act, 1963 (38 of 19631, the Cen¬ 
tral Governmc'ii hereby makes the following regula¬ 
tions, namely : — 

1. Short title, commencement andc^npplication.— 

(1) These reginaiions may be called the Nhava- 
Sheva Port Trust’s Employees (Temporary Service) 
R :gulations, 1988. 

(2) They .‘^hall come into force on the dale of 
their publication in the Official Gazettee. 

(3) They shall apply to aU persons who hold a 
post under the Board but who do not hold 
a lien on any post under that Board : 

Provided that they shall not apply to— 

(i) employees engaged on contract; 

(11) employees not in whole-time employment; 

(iii) employees paid out of contingencies; 


(iv) persons employed in extra-temporary estab¬ 
lishment, ]f any, or in workcharged eslab- 
lismciif; 

(v) such other categories of employees as may 
be specified by the Board. 

2. Definitions.—In these regulations, unless the 
context otherwise requires,— 

(i) ‘’appointing authority” means the autho¬ 

rity empowered to make appointment to a 
post specified in the Nhava-Sheva Port 
Employees (Classification, Control and 
Appeal) Regulations, 1987 . 

(ii) “employee” means an employee of the 
Board. 

(iii) “ciuasi-permanent service” means tempo¬ 
rary .service commencing on the date on 
which a declaration issued under regula¬ 
tion 3 takes effect and consisting of per¬ 
iods of duty and leave (other than extra¬ 
ordinary leave otherwise than on medical 
certiffcatc) after that date; 

(iv) “specified post” means the particular nost, 
or the particular grade of posts within a 
cadre, in respect of which an employee is 
declared to be quasi-permanent under regu¬ 
lation 3; 

(v) "temporary service" means officiating ser¬ 
vice in a temporary or in a permanent post 
under the Board consisting of period of 
duty and leave (other than extraordinary 
leave otherwise than on mcdicai certificate). 

(vi) words and expressions used herein and not 
defined but defined in the Major Port 
Trusts Act, 1963 (38 of 1963), shall have 
the meanings respectively assigned to them 
in that Act. 

3. Counting of service.—^An employee shall be 
deemed to be in quasi-permanent Service, if lie has 
been in continuous service of die Board for more 
than three years, and the appointing authority, being 
satisfied as to his suitability in respect of age, quali¬ 
fications, work and character, for employment in a 
quasi-permanent cap.icity, has Issued a declaration 
to that effect, in accordance with such instructions 
as the Board may issue from time to time. 

Explanation—For the purpose of computing ser¬ 
vice for quasi-pcrma;icnt, service rendered in the 
Board priur to the commencement of these regula¬ 
tions shall also be counted. 

4. Issue of quasi-permanent certificate—A decla¬ 
ration issued under regulation 3 shall specify the 
particular post or the oaiticular grade of posts with¬ 
in a cadre in resreet of which it is issued, and the 
date from which it takes efiPect. 
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5. Termination of service of employees not in 
quasi-permanent service :— 

(1) The service of a temporary employee who 
is not m quasi-permanent service shall be 
liable for termination by the appointing 
authority at any time by giving the emp¬ 
loyee one month’s notice in writing or on 
payment of one month’s pay and allowan¬ 
ces, in lieu of the notice. 

(2) A temporary employee, who is not in 
quasi-permanent service, may by giving 
one month’s notice, resign from service . 

Provided that the Compensatory (City) and 
House Rent allowances, where admissible, shall be 
payable to the employee on the expiry of the notice 
period and after it is certified by the appointing au¬ 
thority that the employee continued to reside during 
the period of notice at the station where he was last 
employed, notwithstanding the fact that he was not 
expected to return to duty at the same station. 

(3) Where action against an employee has been 
taken by the appointing authority under the 
sub-regulation (1), the Board or the Chair¬ 
man may, of its or his own motion or 
Otherwise reopen the case and after calling 
for the record of the case and after making 
Such enquiry as it deems fit, may ;— 

(i) Confirm the ‘action taken by the appoint¬ 

ing authority; or 

(ii) withdraw the notice; or 

(iii) reinstate the employee in service; or 

(iv) make such other order in the case as it 
may consider proper : 

Provided that except in special circumstances 
which should be recorded in writing, no case shall 
be reopened under his clause after the expiry of 
three month'*; 

(i) in a case where notice is given, from the 

date of notice; 

(ii) ip a case where no notice is given from the 
date of termination of service. 

(b) Where an employee is reinstated in service 
under clause (a), the order of reinstatement shall 
specify— 

(i) the amount of proportion of pay and allow¬ 

ances, if any, to be paid to the employee 
for the period of his absence beween the 
date of termination of seip^ice and the 
date of reinstatement; and 

(ii) whether the said period shall be treated as 
period spent on duty for any specified pur- 

; pose or purposes. 


[Part 11—Sec, \i)] 

6. Termination cf temporary service on account 
ol physical unfitness.—Notwithstanding anything con¬ 
tained in regulation 5, the services of a temporary 
employee, who is not in quasi-permanent service, 
may be terminated at any time without notice on his 
being declared physically unfit for continuance in 
service by any authority who would have been compC' 
tent to declare him as permanently, incapacitated lor 
Service had his appointment been permanent. 

7. Termination of service of quasi-permanent 
employees.—(1) The service of an employee in quasi¬ 
permanent service shall be liable to termination — 

(i) in the same circumstances and in the same 
manner as that of an employee in perma¬ 
nent service; or 

(li) when the appointing authority concerned 
has certified that a reduction was occurred 
in the number of posts available for emp¬ 
loyees not in permanent service: 

Provided that the services of an employee in quasi¬ 
permanent service shall not be liable to termination 
under clause (.ii) so long as aPy post of the same 
grade and under the Same appointing authority as the 
specified post held by him m quasi-permanent ser¬ 
vice continues to be held by an employee not in 
l>ermaneni or quasi-permanent services . 

Provided further that as among employees in quasi- 
permanent service whose specified posts are of the 
same grade and under the same appointing authority, 
termination of service consequent on reduction of 
posts, shall ordinarily take place in the order of 
juniority. 

Provided also that when the services of a quasi- 
permanent employee are terminated under clause 
(ii) he shall be given three months notice and if. in 
any case, such notice is not giVen, then with the 
sanction of the authority competent to terninate the 
services of such employee, a sum equivalent to his 
pay plus allowances for the period of the notice, or, 
a.s the case may be, for the period by which the notice 
actually given to him falls short of three months, 
shall be paid to him at the same rates at which he 
V as drawing them immediately before the termination 
of his services, and if he is entitled to any gratuity 
it shall not be paid for the period in respect of which 
he receives a sum in lieu of notice. 

(2) Nothing in thi.s regulation shall affect any 
special instructions issuedi by the Central Govern¬ 
ment regarding the manner and the order in which 
temporary employee belonging to the Scheduled Cas¬ 
tes or the Scheduled Tribes may be discharged. 

Explanation.—Reduction of status from permanent 
to temporary not being one of the penalties that can 
be imposed on a permanent employee under the 
Nhava-Sheva Port Employees (Classification, Control 
and Appeal) Regulations 1987 a quasi-permanent 
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employee eannot also be rclcgalcd to a temporary 
status for reasons of inefficiency or as a disciplinary 
measure. 

8 . Conditions of seiv'i^/e of quasi-pernianent emp- 
loyeesj—An employee in quasi-permanent scr/ice 
and holding a specified post shall, as from the date 
on which his service is declared to be quasi-perma¬ 
nent, be entitled to the same conditions of service 
in lespect of leave, allowances and disciplinary 
matters as an employee in permanent service holding 
•he spec'ficd post is entitled to—- 

9. Terminal gratuity payable to tempoiary emp- 
Icyces,—(1) A temporary employee who retires on 
superannuation or is discharged from service or is 
declared invalid for further ser\ice shall be eligible 
for gratuity at the rate of—- 

(a) one-half of a months pay for each comp¬ 

leted year of his service, if he had comp¬ 
leted not less than five years continuous 
service at the lime of retirement, discharge 
or invalidnient ; 

(b) one month’s pay for each completed year of 
his service subject to a maximum of fifteen 
month’s pay or fifteen thousand lupees, 
whichever is less, if he had completed not 
less than ten years ooniinuous seiwicc at 
the time of retirement, discharge or invalid- 
ment, subject to the condition that the 
service rendered by (he employee con¬ 
cerned being held by the authority com¬ 
petent to appoint him to be satisfactory. 

(2) In the event of death of a temporary employee 
while in seivice, his family shall be eligible for a death 
gratuity on the - scale and subject to the conditions 
.'■pecified below— 

(a) if the death takes place after completion of 
one year service but before the completion 
of three years’ service a gratuity equal to 

, one month’s pay ; 

(b) if the death takes place after completion 

cf three years’ service, but before woirp- 
letion of five years’ service, a gratuity equal 
to two month’s pay 

fc) if the death takes place after completion of 
five years’ service but before the comple¬ 
tion of ten yeais’ service, a gvaiuity equal 
to three months’ pay or the amount ol 
terminal gratuity as calculated under sub¬ 
regulation (l)(a), whichever is more; 

(d) if the death takes place after completion 
cf ten years’ sep?ice or more, gratuity 
equal to one month’s pay for each comp¬ 
leted year of service subject to a maximum 
of sixteen and a half month’s pay or fifteen 
thousand rupees whichever is less. 

subject to the condition that the service rendered 
bv the employee concerned being held by the autho¬ 
rity competent to appoint him to be satisfactory ; 


Provided that where the scivice rendered by the 
employee concerned is not held by the authority 
competent to appoint him to be sadsfaeloty. suon 
authority may, by order and for reasons, to be re- 
ecided theiein, make such i eduction in the amount 
of giatuity as it may coii.,ider proper : 

Provided further that the amount of terminal gra¬ 
tuity payable undei this legulatiOn shall not be less 
than the amount which the employee would have got 
as a matching government contribution to the p.o- 
vident fund if he were a member of a Contributory 
Pr>.vident Fund Scheme from the date of his conti¬ 
nuous temporary seivice, subject lo ihe condition 
that the matching contribution shall nut in any case 
exceed 8-113 per cent of his pay. 

3) No gratuity shall be admissible under this 
regulation to an employee— 

(a) who resigns his pest or who is removed or 
dismissed fiont service as a disciplinary 
measure; 

(b) who is re-employed after retirement on 
superannuation or reiiring pension. 

(4) For the purpose of this regulation and regu¬ 
lation 10,-— 

(a) graluity shall be calculated on the basis of 

last pay drawn; 

Explanation.—^For the purpose of this sub-regu¬ 
lation, ‘pay’ means pay as defined m the Fundamental 
Rules: 

(b) Period of extraordinary leave, if any availed 

of by the employee concerned shall be 
taken into account for computing the comp¬ 
leted servjce on the same basis as it is 
taken into account, for the purpose of ffie 
calculation of pension and Death-cum- 
Retirement Giatuity under rule 21 of the 
Central Civil Service (Pension) Rules, 1972 
as amended from time to time, 

10. Terminal gratuity payable to an employee in 
. quasi-peimanent service.-^l) An employee in the 
quasi-permanent service' shall, if his .services arc ter¬ 
minated otherwise than as a disciplinary measure or 
by resignation, be eligible' for gratuity at the rate 
of¬ 
fal one half of month’s pay for each completed 
year of his service, if he had completed not 
less than fiVe years continuous quasi-per¬ 
manent service at the time of termination; 

(bl one months pay for eacJi completed year of 
his service, subject to a maximum of fifteen 
months pay or fifteen thousand rupees, 
whichever is less, if he had completed not 
less than ten years continuous quasi-perina- 
nent service at the tinte of termination, 
subject lo the condition that the service ren¬ 
dered by the employe; concerned being 
held by the ainhority competent to-appoint 
him to be satisfactory. 
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(2) ill the event of the death of a quasi-perma- 
ncnl employee while in service, his family shall be 
granted gratuity on the following scale :— 

(i) . if the death takes place after completion i if 

three years, but befoie completion of five 
years of tcial continuous serGce, gratuity 
equal to three raanth.^ pay; 

(ii) if the death takes place after completion of 
five years, but before completion of ten 
years total continuous service, a gratuiiy 
equal to four months pay or gratuity under 
clause Ci)j whichever is more. 

(hi) if the death takes place after completion of 
ten years of total continuous service or 
more, a gratuity equal to one month’s pay 
for each completed year of continuous 
service subject to maximum of sixteen and 
a half months pay or fifteen thousand 
rupees, wliichever is less. 

subject to the condition that the seiviue rendered by 
the employee concerned being held by the authority 
competent to appoint him to be satisfactry ; 

RrQvided that where the service rendcretl by the 
employee ooncerued is not held by the authority 
compeient to aptxnnt him to be satisfactory, such 
authority may, by order, for reasons to be recorded 
therein, make such reducticn in the amount of gra¬ 
tuity as it may consider proper ; 

PiTDvidcd further that the amount of terminal gra¬ 
tuity payable under this regulation shall not be less 
than the amount which the employee would have 
got as a matching contribution to the Provident Fund 
if he were a mdmber of Provident fund from the 
date of his continuous temporary service subject to 
the condition that the matching contribution shall not 
in any case exceed 8-113 per ceni of his pay. 

(3) No gratuity shall be admissible under this re¬ 
gulation to art employee— 

(a) Who resigns his post or v.'ho is removed or 
dismissed from service as a disciplinary 
measure : 

(b) Who is re-cmirloycd after retirement, 

f4) For the purpose of this regulation:— 

(a) “qusi-permanent ScrVice” shall include two 
thirds cf purely temporary service, if the 
total period of continuous service on the 
date of retirement, discharge,- death or in- 
validment is not less than five years; 

(b) “Continuous Service” means the toUil ser¬ 
vice including sj'iells of quasi-pennanent 
and temporary service. 

(F. No, PR-12013|5|86-PE-]] 


38 ^ srrt:r 2 8 Tfed qr-q iiu t 
qrrq-EfTrr ^rr, dr- 

1 . Tfir-d qtH rrq ?Tp-q: (i) q ■fq'rqqn rqift 

qfc ^fZ -+-dqTTt fqqqq q 

fqlqqJT, 19 s a d'Mrqir, 

( 2 ) qfrq % vrqqq -q qqqfirFT qd 
if q qrq ^fq | 

2- fqqrqq (i) q Iqfqqq % aFqq qm- 

qj 

(q) aTti'qfr qdr h qq 

(tq) rrqJTT^ T TT qqr q qVpqr 

fqq dt qqd qqr 

(q) nq sqidqqT, fttHT nTp ^q fqrqqq't TTn 

dRifras qrrnqt ir, rTirrq marq fqrqrqqr 
I, qr q fqrqqq gvd q sfi qr 

qr? if, R'qqnTT % 'ftpr sr^reft 
qrrqq sm nr irt^tq, qr fqqt fqrqr- 
fqq g-Tdr qi qqq: wtJfq, m 

^ 4 ^ qfqfq q, irif fqqq sriqmT qm 
qqrfqe qrqqr if, qq qrn q^ ^q I 

(2) Tq-fqfqqq-l Jf qRifq'q: fqrqt 

■rfT qti wqur qm qr fqqfl qq qr qqf 

qfr, jq fqfqqqf qff q‘«ff qt fqn^ qq r jq r f^q' T q 
qqrq qr qqrqT ^ i 

(3) qfq nqr ddr KT qrn fqr q f^ifqqq 

qr qqqq qfrt qvr sqferqt qq qpj- | qr q^, 

q'T qr? qq qqrtr npqq qr Erp, q^ qTd ffpqf : 

3. qfvqiqTrf-—^ fq’Rqqi qqq RrqqT XUrfifTct 
n dd — 

(qr) "?ffafqqq" qq W qqn- qfq i 

fhqq 1 963 ( 1963 qq 38) % 

(’q)J "fqqNTr Jn1>;qqrff“ q.lj'qirff 

tr qN" if ir fqfdfqrq fqm ?tqqn 

^rraqiNd 

(q) ''qd^” Xftq^r/ qqr fqqiqrtq^T ?r.s£riq r-gt^T 
qqr q'lq -jrq qq n'lf, raqpqsr 

nqr fq'rrinuqw 1 

(q)^ Ulir'.qtfT'’ fq# q.qqift q 

if «d^=qd qr 3 if fqfqf^rq 

infaqiff 



Tfp?r iifr Tr-TTiT arTWRor 
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(^) iRTtT 't'T Tit 

RTT 5ftf aq-fTr ^r T1 ST ^ 5rTPf?1 
JlTTR tit tsTilrtT T ftiT ?rRTFf1 tlT qr 

fipTTT tr, /f tt zfj 

ftjft rq-rtlT qr SRT ftrm tt nrr t 
trf sq-r^T fsprtl tTr ^ jr?*! 
% f%T7- ?r«Tpf1 tF qr fFmft t, 

(®) !Rlq FT ftf^q-ql t 

snr^-tr I 

tl 

q-TffjpTTJT 

4 qtr TT Ttf^Tor (i)t1 i % Treflq qqfl qtt 
TT qqltmir ^tf ftrr ^Ti'qr 

q«nT 'ttl q ^—^ tqWRT t1 fp TfgT^TtT '<"0 
1 980 t TT q t1 I 

fttlq 't'lfr q?—TfJ t^TlTR t1 ?rfkTqq 

1715 ■^0 3tV irfirT FJi| I 960 po n 
Tq 

fttIt q^—q?; tFrqrq tl srftTTqq 927 

TJO 3t1t srfijT qTT^ 1715 qo t Tq 

4t1 qq'—JR tqqtTTq fiRn irftTTq 

927 ^0 StTIT 

’JOT 3 

fqtTTTT qrfig-TFl 

5 qtr F fq^TT— ( 1 ) % TIFT 1 

ir fqfqftF Ft F qtl fq^Rtr, -jtt ^ % 
Tprq 2 ir q-^ftcr qfqfe t fqfqftF srrfFrrfTifT 

jRi qf1 FiRTfi I 

{ 2 ) ^ qr^rnti 5:pq 

F %qfqqtT t ttFq qfspprr, qqq qrftTrfl 
q fnql qTfqqntl sm vff qtiq Ttr qq 

i Fft S I 

JF? 4 

fFiqq 

6 fFIFT—tif Ftqrfl 

(T) qrrti' fFij TrTTTqqTRTT Trtqrt 

qF qr fFrftfT qr 

(jq) Tfst TPTinTqfqT mfyqntr ti Fq q qq 
TT^q Tl fqt|qft qqfqrwr ir 

Tqr tl") qr 


31 

(q) qqi fFfl qqnq % qjt ir qq% 
fqiR fFfl Fqt t1 mq tYq qF qr 
Ti^Trf ^ ft 

fqqfqq f^qr % 

(j) fqqqq qrqsi (qr) qTafqqq tr qrq 2 4 

tr qiqrrr ( 1 ) T-jq (t) ir qqfqq IVtl qTar^t 
TO TFT t TF ir qisqsr gTF 

(’q) TTR fqqfr q1 qrqt t fqqmr qf^TTF 
qm 

q-Rij qfqfqqq tt qm 2 4 tlqqqFT (l)t 
(t) ir qqFrq %tr FsttF sqfF qqfqq 
lit fTtr qrqq tt Fq stf q^qfq tl 

qrt qr quiql q^Trlqr 1 

(3) trf rtqrF, fqqtqqr srrfqrFr % fFfr 

TTRiT JFT 

(qr) qfq TF rrqT qqnq qr FT fqrrfr qF>q 
ir q?qrt1q q'tl t qr^T qqfq % frir f^qq 
ir rqrqqq frTr qqr ft, tr iqqir pqTqq^rqr tt 
qrF'q t 

(t) qfq^ir frql qqrrq ir qrtl fq.q Fit q^ 
qqqrtrq qurl t qRrr qqfq r frir 
TFr-Fq qt qqr tr qrtr ^ qqr uql 
gtqfqrq % qr^qr-r qrq ir qqfFr qr 
qrrqr qr qfqqrqq qqrfqqq qqlr fqrqr 
qqr tr tltr tr qrrl'q q 

fqqqqrtfrq qror i 

PTcfFFq—qiF (jq) if qTfoT FFTtlq qe> 
qft arqfq TT qqqr, FWofa % qrq Frrqiq snrq 
?rt ir qfr qr^tr, qV rqtfqrr FFTqrq tr fq^rtl 
qqRTF, qfq tit ft, fqtr qrn-tr 1 

(4) q?! frql fqqqqr^fTq qtqrtr f irqr q 

qq^fq, qiifprifr qr arfqqrt tqifqq/q tr qfqtrfqq 

qrfi^q qqlq qr rq fqFqqqt t q^rlq jFtqr % fqrr 
qqq rtr qrtr ql^r f^tl Fqfqqqt t qrq qrq 
rrr'qrf t fqq qrqqr qtqr qrqr^, tr qq% fqqqq 
TT qrtq, q'lifq qrgtrqq'r qr qfqqrt qqrfqqfq % 
’Xq qrtq tr qr^tq tr qV qqir qnfr qqqr q^qr 
qV qqq qrtq fqrt qr Fq r^qr 1 

c\ 

( 5 } q^T frtr Ttqri^ f qfFtFqq q^fertr, 
qq^fq qr qftqrt tqrftqFq tr qrfrq ^qrqrqq % 
fqofq qrn qqq ■^tr qrtr ^ Fsqq trfqq qr Rt 
IF tr qrtr qV qqqrqfqr ffifaqr^, qrqt tt 
qfrffqfqtr f fqqR fft f, qq% fqria: tr qf 
fqTTqtr, fqqt qr^F f ijqq qq f qrErTRtr, 
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nR-^fi=T ITT 3Tf?r!irT n^fHsrfFT wrf*^ srfiT^'tW^T 

V t 

'Tt, TT ^TT’t ^t f=rir> f ffr 

m aTf^iwf % 

Tj:^ arr^ tt^ ijjt n, itwt 

TTifsT'-PT^ ’^ttt fiT<=r^TTrV;T Tai Trmr ^.nr ^fp- am 

3TT^ ^ mt I 

cp^ ^ '3TT qfjfTqfiT, W ^^TPTT^JT 
ITTT1% % 'TT m m-T’ijiif 3TTmT 

TT ?Tr T^rTT TTT an^H f^TT TTT Tt'T ^ITT 
mrr Tfr fen ^rrm srr^ ^rrn Tfe ttt n;in ^'tt 
3tt^ m f?Tr nrTiTT I 

6 (t?) ^ fnfertT % ferr m fen thtt 
w feTRn 3n%n n^rn nrftrTm gm qfiTfnn 
TT T^ fer in% nrr nnpft '»^tt i 

(it) TTtfnr^ mm fen tt (feiV 

sT^nmnTfnTT mm t tt animi) ferfer n^HT 
Timr t 3tV Tn fnHTn % mt m ^n; ansr 
spinTnTnnTT mm sr^n # nt nr m fnnfer 
TTT^ TTnT nwn nrfym^ m fmn n trrrniT 
mr fmn TTT fe m mmrt Jt n q;^ tt fet 
^ rmr'^ m fttt mmt mfnn t^, 

7 fmnn % srsOn fen TTferr ttt tttt 

fsn fe^TT aTTTn, fm Tft TpTT, mtn tt f?TT 
TTT m arm TTn Trrf'-j'TTT^ tt snfn«mt. 

fnmr fe TTn rnfiTmi' mpFT t, jt^t qfefqn 

TT] ferr nrTnrr i 

Tfin- 5 

anrnmn 

7 n;Tfi-nin—mm m TTf'n thtott t n'rr 
mt srrTnH fer sn^np fert mmt tt femrfen 
5TTt'mtn mjm'T'T 'nrn , arm — 

TT^ifr nrfein 

(1) fenr 

( 2) TferFf-TliTT 

(3) mmt T?r PTTTmVTrmn 'TT % TTTT’T 

m t'T fmr sTTfer; "jif tt 

3T¥Fr qjjnr 

( 4 ) ■rnTprirm 

m jrrrfeTT 

{5) fmfm: amfn % fntr fepmT nnn % 
Trr^T-'RTT'f T?r arq^q-Y 'TTTTmr m 
T^ nt fmr fer ^ 'qii fe TTT mmr 


[Part IT— Sbc. 3(i')l 

nnV 'TTTnnf'T ^ aTan^nT t tnnnfe 'nq'n 
qr m m nm nTT'-n ffrT 'p, TTr- 
mn pn% tnn ^ Tife nnn nfj tt 
MTT fe mr TP m 3 TT'^ 'Ttm TT TSt, 

(fa) fTETTT TTTTTT TT TT T?T nTTfn fe fm 
mpfe % TTTTTT TT PT TT fer^ Tg 
STTTT fenTTT TT nV snT TT fT^I % 
TTT TT TT% fTTTT TT TTTTTT TT TT, 

feTT T^ arrm fenr ttt, tjt irrnrrT 

TTSfl mf T’n TT T TTT I T TT TT qn i^TT 

'ttftttt q 5 ’ tttI mTrr qn m^Tm 

% TP T Tirrmn 'rra- srqr 1 

( 7) arfTTTT mfe^fe 

(s) Ttt T TT^T afr fe m % TEfm 'om 

fni^fe % fe'T mi aTTTTTT m Tfe I 

(9) m T Tfrimt TT fe ^'tT % arm TTTV 
fTT,fe % ffe TTTTmn nqTTTT feft 

iin^rqpoT—^ frfTTTT % m % TTTTT fePT- 
fnferT m mm T^ TTSft TirTt, m 

( 1 ) fefi qrfmi sfl, fefTTTt % 3 TTTTT TT TT 
% fTTTTr anm TT TTfe ferfqT % ■grrsft 
% TT^TTr fe'mm T'li^ mw T m q^ 

TTTTfe m I 

(2) rm mm^ qft m tt’- m n -nm 

TTTTTT % TTp-n TTTTH T TerferT TT 

m 1 

(3) rm TTfTTft TT TT TTTTTT TT TT, fem 
fetr n? TTT ^, % TtV T TT^ TTitT TT 
fTTTT TTtT qr 3 :«n'ft TT PTTTTT^ |fnTT 
it TTr^TT H TPTT I 

(4) TTTTTT TT TT T wnTTTTr fm 

mm^ TT qmm % ttt mTTfT 
" 3 -”-q TT % fer arrm ttt tt srsrm- 
feTT armr*' tt tT mm^ % arnr^nm 

T Tt, fepT'^ ^TTTTT TT TT TT arTTfe, 

(5) TfertSTT TT arm T'TTTTT TT TT T^ fe^TfT 

fqrft mmt ft, TTfe fei^fe mt tt 

Tfm^TT feTT^F fTfentt TTT anTTt f 

ar^TTt, Tppften ar^fn f tt Tfeffe arnfe 

TTtm TT I^ifr TTTTTT TT TT TT 
armfe 1 

(e) feft mTTft ft PT man, fr m TT 

TTST TfeT, qr %^T 3 TTTT TTaT TTTTt 
% amr feft TTfeFTT TT feft FTTTtr 

qr anr mrnnr f ft Tt ^ 
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3(i)] wKff»TtnpTwi3r?!wrcnJ 


3TTftmuT ^ fJTfR lFr<t ^r^fTiT ^ETR ^ 

( 7 ) fefr 5[ff, irr 

^T^rf^prfp I 

(s) (^) qfrsftfSTT T?: spif^Rt ^ 

Tf^STT 3f¥^ if irr 'TfT- 
^ff«n SRfff % 3prT ir fipTf^fr 

-o 

^TT f-^mf JTT 'Tfc^wr f^arfr 
JTT^SfT % SfTJTTP: 1 

{^) ^Twif % ^ 

^r, fi^ ^^^TTir ^ TTrff ^ 3nj?rK 1 

{^) Tt? +TT-fT^ (3p«mff ifrr) 

pirfiRir 198 7 % 5 % arift^ 

3i7f«rT?ff ^ iwm ^ ?nrm 1 

8 . vr?f? if gi" mfer — 

7 if firfirfTc? WTfFmr, Tf^ affr q^rfc^ 
arrmf ^ #rTT ffr% ?rrif srmpr f'PTT’m^, 
»ff^ '-Tfff 5KT fif^fff spf^rif qp, f-pif^ffr ir 

f^nr Tpr JTT^rq- % iTK if, Ifl^ 5fn<fT 

ri% ?frr qr arV qehru 

if irfiRnTJf^ ?mti I 3ffT ^rm ^ ifqr 

S 3 O > 

% ^ qf fsjp srqf’q' qr «rfr?r *Twr 7n?rr sff, 
^ <1^141 TTlTT I 

9 . mfvr t f^nT Jrrfsprrrif —fftw 

(»fi) Mf ^ sf^TJiTfffinfr +i4^fil 

?TP-'(T SPT ippir t I 

(»?) fqr’ff % fiTPg' ?n|?rmfqT 

’TF^ qpir % ft ?r|!rrmfTq: snfff- 
qnrf, aff f#TFT 7 if fnfpnff if 

qrft «ff Tnlifr WFrqfifr ?TEff^ ^rFfft^r 
^ f^Cf ?T6iT^ t, ^ I 

10 it^ttPt^ srffffspfi^ —^ •'^ 

if fi rfiffr : ? jrfftfqn^ ^ ffarfspr *FfFT 4 if 

Milw qnfpnrf gT P> pT7T % Pfff wq- ^ 1 

WFPTf % ’5rET>T 7 ^ Erm ( 1 ) if 

( 4 ) if fqfiTf^ TTTfFRTr ^TPffqfT qpif ^ FlfiT 
itf'j^ i^ii q ' PTq- TrrfEfyTif fqrrff ^r^f'^r^r % w 
qrr^qfBf, fqfHJTJT 7 if f^rPTfqF qff^ ^TiOfqfT 
qrr^ ^ ’trri'fT qp et^tf I, toFt 7 ^ sffn 

( 5 ) % (9) if Mifftre V(Tff<Wt itrPffiT^T qrrir ^ 

Pttt f^fi rq ^ fr % ST^FtTf ^ TT5PT ^ RT I 

11. iftiFwAi ^nrrfq^ qpif % Fft qrr’ffirfar;— 
( 1 ) MFfJf 7 qff ErPT ( 5 ) if ( 9 ) if f^fiff^ 
i^TTf^iff if if wtI^, Ff fqiFrfffr«iT firfim 12 
47 Gl/ 88—5 


if qr^rypT fF', ft ?ffr% ir, thtt frt ^ 

fFf f^, wrfrf-pT Fry FTFff tTT%F ^ feTT 
yitnrr I 

( 2 ) 5Te^ 5 Ty?rrrrfyF irffiTFri^W pq" % #f, Ff 
Fyyff FJF^f % jtt wvTsr %fF^ 

srrTfy % Hey Ff yry f fyn ynJF fft 

Hf FT 4 ff yfy FF FT FTF HPT F firy Fff Wftf- 
Ffif fFFFT FT 1 

TF^^fFP*r . —TfCT 'H<1 “(IItiI hF 81fy FI if T-FT 

- S 3 

FTHT ^f, Ff HF-FfTH ( 7 ) HFfyyH ( 2 o) FT HFfyFF 
( 22 ) FT Fff Tfyvf yfy yfETFrif FTf^FT FTP, ?ff 
FHFT FF ffF4, FHmFFTF HTFsTFrif Ff f^FT HTFT 
4i|iyir I 

3 FFT JH Farfim FT F#tff 12 ^ FrffF Ff^F 
F^FTif % FffS FTF ft FryTH ?>, Ff F^JVTTFFfF 
frfkFTif, 

( 1) fTTFTF FT FF? ^FF^ 4r FrM ^ HTTTW 
FT FTTfF ir FF '^FF ^FF I 

( 2 ) Fir ?tt 7 >t ifyT qff ^ jttftot ft'fff 
SFF^R F FTTfF FT FfFTUT, fafFir 

(f) FFFrif' sm q?r Ff tfFfFf ft ffttf 

Ff^ Fiff TfFfFF F>£Ff FT 

fFFFJT 1 

(»F) SI%>3ft Ff FFf FFTff Ff fFFif 
FTFfftpF FFfF iftff qff jfe ^ ^TTF | 

4 ?FpTHfFF FTTyFriF FJfFriT Ff FlifF ^ 
Ff FfFfyfF, ?<rFT'JT FT FF? -JFF^J i FT STTifF fFFFF 
FFT FiPFT affr FFT?f qif fFF% FTHK Tf F?4 f 
F irfF yfr -jftF Ff FTf, F^FTTf FT ^ FT ^ qff 
5FFTFT FtFT arfy FFFTrf F f4fyfF^ FfTf 4r FfFf 
FFFT FFTF FFsff fFFFF fTt FF Ff Tf FTT F^ 
syfFTFeT ^FFT^ FT^FT F^i^F Ft 4 Ff f4stT F^FT I 

5 (F) FFTF FT FFTF fypFF FF if 8IK1 Ff4 
FT F-JwrrafFF FTTfFTtT TFF ff FTTfFinFf qff FtF 
FT fF HTFfFTT fFF e?f FT fFf Ff ffiTT FTFT HTFFFF 
FFST FT FFfFFF ( 2 ) F WeffF, FF FFF FTfFFPf 
Fff fFFrFT F^FT Ffr FFFTTf 4 FFF FFTF % 
FFTF if FTTIF FfT FF T^fFTT fFFT ff Ff 
FTHfFF mfyFTif, ffif FFTF, Ff Ff Ffw FF#, FT 
fFFTT FTF F FFFTF FcFF FPfF F FTT if FF^ 
PPFF fiptFr affT fFfFFF 12 if fFr Frr yffF if 
FT^FT^ FiFT I 

(^) F^Nlif STTT yfF Ff^ FFTF FT FFTF F^ 
FT^ IfFT Ff Ff F^FTFfFF JTrftrFTif PTF Ff^ 
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[Pa«.t II— Sec. 3(i)] 


^ sit? ?! JTf? !fr g qP i t nT 

( 2 ) % «PT^ 1 

(?) sr^ !rji?nyr?? jnfJmft m ftpff wrrt? 
sft? ?rT ^ ITT *JiO h sft? % fsnr 
srm sTTfOTTO" ??!■ f??fw wiw?T ?rt «rr^ 

<0 

STTr, "JTT^rn^^f ^ ^qr f*PTft »tPrt 

f???? sft ?nT>T ^ ifft Jf afiT 
I 

6. *r|vmTf??T srrfw^, ?? >5rt? sriftrenfl 

? sit? !Tfsr??fI — 

( 1 ) mftr %m ?p?t 5,<i'?'<ut ?T*nfnr 3??ijic % 

stttWt % qP ^r fd ? 

( 2 ) Mih'hi 0 ffTTT ?[?! ??T? ?? ?irPT ST^d 

famrr ??t ^ ?ft ^?T?ft sr%#rfr 

( 3 ) ^r??? ( 3 ) if ??T 5 t% fimsT, lift 

( 4 ) ^ fim ( 3 ) if Tfufcd sr%?ff ?fV ?rji=?r(t 
?ff 55 ^ qiT^ ?>T sTirnr 1 

(5) "srf^?i'd <rfBnrrff" ?ff «n^ ^ 

q:?r srftrfirf? i 

7. qnt?!^ ?it? sTTfawO' % iRST, «rrd? 

fm ?T 5ro5 »??^ 5ITd? f??Tsr ?ft 

?%f<rrPT ^ ?r=? «ift ir ar? ?TT 4 -f?ift ^ 
sEin:, ^ fkm aff? am qr ^ % 

sTtn TfrfsmO', fsrftr? if, w if' f?f?fei 

?T t|% ^Tirir Tm?, sft % stTh?? ? 

fi? SIT?' ^rfw’bi'O ¥KT W'j*lRr ?t STITT | 

8- ?^'?r'0' *iq^ sfK if TTERT qriir % 
fsiTT f«FTff ^ qrifnrtf ?ft y^iiRn ir ??:?t 1 1 q^ 
irffr ?tj5iTqf??T snfimfr ?mf?^ qT§?«p?f tffimOr 
??f^ f?rtT f????T WT?dEfr ? ?fr, ?T ?T^raf??r snfff- 

?ntf ?T?ir qff apnrsft ?ft ^ ^vrx 

f, anr fPF ?TT qrpf ip ?5 Wirf????; 5??TmO' 
fif!!?? ?i^ I 

: —q:4=?rff, ^ qnf^rff, f^ % qr? 

??mT % %q: ?T?f «n?ff qf 

BfTW %tit, qT5?f ?t# ?t 
ir<?iT % if?Tf?JitT if ??RT?r, 

^ gqtr tttt? tt?? ?? wf % 

mfr?, ir TrqrfiT I I 

9. Ilf? qnHrff if 5rq% ?in? ifmO? iraft 
% !Trcfq ?if i ?t qffi ??!?■ 

5T^ ? qrr:, srt? qrftmff % ?I ^??? 
^?rr I ffV ^¥r qrREPfff ^ gwfqr iptt ?^ wrtq- 


ir frafr q? uq'^isr fiffint q;??rr | m ^ir q;>f 
??!?■ qrriTr |, srt? mfrfqnft irqiTf ^ im, 
TO qr arfr to qr «FTf?T^% 

^?T I 

10 . Sir? ifTTsmO' to ipjff.fV??? ?nt?T?t 

toO? FftTOTOT % qif ^rmu ^'f?T ^ 1 

11 . srt? qrFTOTit % toji? ?1 ? ?r??Tff W?- 

fro TO? if TOfi?? ?i^ ?r??^f?TO ?TOT ?T 

W?? qror ^ t, fff ?? ?^TO?f wfsriPTif 
if ^ir ??r? ?rr% q?r ?T^aTT qi^ fsr?% cttt 

STTTtT ?Tf%? ?)T^ «PT STTO? T^?T % ^ 

TOTir ?ft TOsff ffrOi? TO, sit ^ fro ir wfTO ? 
?t, ??r ^f?? qr^HTT jftr '*tt^ ^ f?> q^'qrff to 
t5 ??r? if, 

(1) qtf ?TO?r i- qt? fro ?T ^if TOif 

TO? sfr qt? fro i" 5 rfTO? afk %T 
srt? urTTOtit ^ tot? to- 

fqfT?? (3) if TOf?? ^ if f¥?r?M 
qqpiff qff srt? qff, 

(2) TOff aff? if srt? q?f sTT?r ?T^ ??T?f qff 

f^sff: Iff? ?iit?rif, .TO fMHro (3) if ^to ^ 
if uTtoPto ??t^ ^ ??T?f qff Jrfrof qff 
«lf? I5 ?T Mto ?t??t ?Ti: ?f 

srt? 5 TTfa?Trtf q?!??? ^kfr^Troif 

srjTOtfTO qrfTOtff % ??T^ sit? 

TOfTO ^ % fff? fro if ?fTO ? ?>, ?if 
^ ?f??t ^ I 

(3) ?rT^ qff TOff^ ^ TO ^TOTf ?TTOr 

TO?, ?> TO ^ ?ffTO ? 

'fl’fTT sit? sTfroirtf 5 rij?f? ?t? % 
if TO TOf?f?T?? ( 3 ) if ??f?? ^ if 

TO^I?? f%aT TITT ijfsr ?T 

?? 5 ? qff ^r??T ^ I 

ft'arjff: ?T#?rd TOiff ^[TOT if, ?ti 3TOT offsi qrr; ?r/ 
sprit w^sf? sr%r 3 rf qtt Tf?f? q? TOin? 

apt?r I 

1 2 - Sft? arPTOfft qifisff Ipf ITfSf ?T ^ 

yc | ? r f??% TO TO '^sf ? ?T TO qrfTOTTf fsffP^t 
?TfTO?rf ?T qisst if ?irqr it? ?? |, qff t^??t qft 
5rf??t ?? ?%f qOiHi? if Wrf^ 

?rft? qir? fqdi srit 1 

qr^ srt? nrfy+rO, f?ff?? to if qnror tro ^ 
TOIJ sfr TOqff TT? if TOq% if TO?? ?!? TOffifiTT 
TO TOTO t I 
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*iTOr fi? tnrfw; 
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13. ( 12 ) Jr iTt>T irr^ 

'TT, 5r%?3ff Wrf.»TT5TT ^TT 
^ 3TTr«mft ^ 51 ^- 5 ^ ^» 1 T 1 

<rrt JTTfuwr ?Tf<T'<WT ZTT Jf 

WqftRT !T^ fwfecT if ^ mV^ % ^ 
I fif7 if ir iT^fr qr f^Fft irir^ 

51^5^ 713 5?3 % %rf^rd«fr ?>, eft ^ urT^r^rff 
•ffr ^Mfii ^<ii' sAx wf^ ^nfu't'i 0 w M't'K '^P^ei 't'<.ff' 
T?: «b ' 4 ' ^ f !t «Pt ^ M«M ' - ct ^it 51%^ Tff ^T^^feT ^IT 
«ft3T % f^ "3^ 5:nT ^ ^ erirr 1 

(i 4 )('p) ^ 'iff, 

er®rr..n?i^sn mmiw ^nrT't ^nsr 

ti'flV'i ^ 5r?eTT^ »(f|VI|^Pl+ 

inftr^T^t ffm ^rt ^ift sftr ir sr^^er 

ftitt '»! Iifff I 

{^) ^fit ^ srrfsr^TTft in 

artT! t ^ ^smiifr aftr «fnt^Tn?t 
5 ITT nr aft?: ir ^ 1 

(n) n. nfsrnrft *f7t, ^ it ij?t 

n?, 'T? «ft, jn; 

Tft^nn 'tn nf^Rn? gVrt, Tng 'Jitn 
ntfanmet i?ft f^, frnt nf 

ant qn I 

(«r) ^ snfsnfTRt, ^ ^ ?nn^' 

rmt^ «pt 5r?n ^ tnRn ^ 1 

( 15 ) (qr) nf^ nnmr nnnrr ^ ir q^ nrjnro- 
fnqr nr^ it wpmqr nmi df' iirtn 
mfsrqr^ nq% fnnqr it, qrrfnrft qft 
ff nf ^ if n fqnr mt 

y ?i«si "h?f| qft sn^nqinf nfn- 

qrrd' qft ?rTnfn ^ nr ?nn nn q?nw 

ntif 3fV? fqrnt irntf qrr 5^:q^5r’T 

qr^ afK ^if nmir if, q^nrft qft, 
irfn nt[ nm qf^i s^et qr?^ % 
Mwifqd q^ijt qft ^[?ft qft nfhfqrfq 
jrnn qnc^ 3 ft? ^ir nrt mnn 
it q^% t^nm qn ftrq?r afVt ^rtn tnPm 
qr?4 % fnn nW frm nqr qff^ 

?«TfrRr ^ q^T nfWtr ?>tr 1 

(qr) 3rtn srrfnqnft qiwft qft ^ ninn 
fWn q? it% it q# qftsm qn:^- 
qq rfm ^nr 1 

(q) <3 iH qrTtrqqft ?nin ^ it 

nft snnwF ?>, ?ft qnfnrft qft qnr 
qnm qr?^ qit smfir imr 1 


f^^ntjft; qr^ srir?jf qft itpjqfn q?t ^nt nr qnrrr 
aft? qqrn if ijrnt qrni qrrir % 
finf qftf nm? 5^: nwmr qmniT 1 ^ 

%nn n*ff nqmr nrir, am rjern; sr^et 
qnm if qftf ?nriTTfqqi' ftfer qr ^ ^1 

(16) (qr) ^ 5PJ. snfaqrrft % fnrr qrwr 

nnr^ ^ antr, ^ qrrf-qTit qft wn 
nqm q1%qr nr fnfen qnit, <ttiT 
qtfq ?>, ^ n^snr itmi 

(iq) qfq qqrq rfrtra'qr nn it fqqn qqr nt 
n? Iw ^nr ^nTrqr aft? qqfqrft qft 
^ q? pmaR qn:% ^ 1 nkf qmqft 
if qqrn qnm qft rrqr nferf^q 
qrerf qflrqrrft, qfq qft^ ffrqqet fqnn 
qnt ^t, qft fr ^ntr^t 1 

(17) (qT) qrn if qnfnrft qft aft? it tnmr 

sngn fqnn anr^, aft? qTrfqrit qft' 
n? ^ qT?nr qqft qrt qt ?qq 
^jqqq qftOT q^ 1 

(qr) ft5T qqfqiO iRt a?5q qqtf qq 

qftsfnq ftmt qmrqr aft? am, jrrFnqqft 

•* 

sm jq; q^stn fqrqt smt 1 

{1 8 ) 3rrq arfar. qrqqrft nrinTr qqmt qr?ir % qtq, 
qft qnfqrft sm ^ qftsnq fqrqr qqr 
eft smw if fqq® ftqrtf qnftftqftr 
% qt^ if nrqnqq: g;^ n, qrfqr qq fqift 
qqftr if qq% fqq^ ftarr^ nr^ ftqftqf 
% qr^ ^ wmi I q^ 1 

(19) nrq snfqqnrt qqiiq q^ qRqr g ;4 ^if % 
qrq qn^qqrqf qfqqqft, qft qfff ftijqq ftqtr 
qqr ft, qft aft? qnfnrft qft qr qft 

q eft nq^ qq^ qtqqft qq fttf^q 

<%ei 1^ q^el qft qrjqft q I 

(20) qft qrjtqrft, ftrit sfRtq qft qferftrFq 
qft qf I, ftrftrq qqtq qqrq fq ^ 
ftftftre qritrq qft qr qqir ^ q^ q^gq 
qRqr, q ft ftn qrftqqft % qqar qq^qq 
ftqr qr qpqqr^ fqftqqfftqr qcrqTqinqt 
qfr g?i q^ qiqqt qr ?r?^tqrr? qrqr qt 
^ qrfqqqft, atqrqssftq qfq qri; 1 

{2l)(qr) arff qrfqqqft fqfqqq 7 qft 
nrn (i) it (iv) if fqfqfties: 
nrftqqt nrftfqq qR% qgtq q^^ 
fqfqqq 7 qft qnj (v) ir (ft) if 
ftfqftcq wrftq qrftftq qRir 
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^ ^^'<4 1%ffr ’-HIOn 
^ ^ 3TT ^nnft aflrr 
infsnrTft, 5RT fefr 

nm nrfrorft % 

«nFT n ?i% gE, Tffrjir 'P' 

1 % 7 n ffw 

(v) (ix) ir ifirfeRT 

+4‘miO tt mxV'm ®pt eft 
srTfKnFRt ^ TT fTTTTi 
STTftmrt Sfft Y#, ^ *FT ir ^f?nfeT 
inrfem nptft'^ ^ptt % f4". frsiTTr 
^1 

(g-) srjifrTfff^^ ^nftnrnfr, ??! 

rTT^ fpfiTS' wm k, TT 

ftrn smFT % ^rriTP p: wtrrf ^ 
qr irf% ^ PT TFT % TCT n ^ ft: 

e n ftFft jRTf 
^rm ^ eft ftrr ?? 

:??! ^ TOtWOT ftpfarYr 

Tderir sfk ^ ftrf?mf % 
TT^mr, ^qr Tf Tfftq +4'qi0l 
i nrnftfT ’TfPTT I 

2 2 q:Ti nrn sTTfsjwt, ft:4t nm ir gqmi 
% arrr ^thpjt ,JTit 'j^'t qr qftf snftr^ ^ n 
ft^Tii p- ftnq% % qrgnRT, :jw 

rff r qfq qfq flnrm ^ 4ft: ?q% 
T«rTT qT qfft nm TTftrwt «rp 
q4^Hd T I, ftpr^ ^ ^nrqft^ qq 

qqftr ftm sift' qi^fTf §■, eft ^34 SWT SPJ- 
wf 4Tq inftnrftt 344 ^q:ff nftnrft 
5TTT 4W TfT% ^4wf 4f44Tft 4ft 444 
444 ^ fT4Ti ft:n; qxr 5TqT4 TT Jpftqrf 
qftqr i 

H <,rtj ifft Sr^qeff 4m SrrfqTTTt ^TT 4ef 4T ^f ft: 
it 44T^ 4 4 ftrft 44T? 44, fftw WT 

fftqi ftnr w t, 4Ft qrtsm ttrwp ?t tt 
qf ^ 4 ^ q?ft ftn qrr 504414 % 4 % ft^ft 

qft ftp 4 fpft, 'ftt«m 4ft f4T? qrftTTi 

23{l) 4m 4t 414 44 fftft 44Tt 4Tftft sftT 
444 

(qe) 4 fttq%^ 44 T fTT^m qr 44 ^ sqqqR 

% qrftr ?i4tft fqqm i 

(qr) 4^ 4Tm 4qr % qf^ 4 qftnrft 44 
4414 I 

(q) 5pftq: qrftqfm % 4T^ 4 4444 44 4mT44T t 


(q) sTeftp wrrTqftw 4 t fftsqft afft 44 % 
4444 I 

^'^efiqi—qft qm M i fq^l 0 qft "44 4, 4m ^ft 
44iqTf Jr 4ft nrftvftm mrfteT ^ t, ftr Jjm 
mrrq ftftr 4 ftm ij, eft q? fftr ntriq-Jr^ qr 4441 
fqtqft fftqi qftqr 1 

qxf 44 fm qnmrft qr Ht t qm, f444T ^4 t 
4TTtq Jm *nvTfftr ^qt^rr 444 t qr ^qfttq- 
ff'a 4 fqqs qqrq qrftr 44 qfter^qq nfti ^ qqqq: 
ftmft ftq4i 4^ qftqr 1 

( 11 ) 4t4 qrftqrft 44 mq q^jwtqftq: 4Tftrq4ft 

4 4m 44 ft44t ?FJ4T4f4qr 54^44^ ftf 

4%T sfft 44% 

(qr) aPT (i) % mftq 44% tfirr qqft ^ft 
ftqft, 

( 4 ) qqrq 44 ftrfgq fqqm qft qfft qftqrft 

4 4T^4 ftm ^ I 

(q) 4m % qtrrq 4 ^ ft4[ ftlfeq: erqr 

ftWr 4414, 

(q) 4m % qftrq 4«5er+4t srtqqrft qr 
qr^qftt qr ftqr Si 0 4^4 ftn^ 44 
ftrffqq ’441%, qft ftt^ ?T, 

(q) ^rjqrafqq: 4rfaq:rfr erqr 4m qrftrqrft 
anrr 4m % 444 % for qrr 51744, qft 

qfft^ I 

12 4m fftfri: qp qnpqr^— ( 1 ) sr’jvrfqftq: 4Tf4- 
Tftt, qft q? mq 4 rq qrftmrft q ft, ft ftrfer 
■^ 4 % qqm qqp, 4 m 4Tfii+iO ft mq 4m q ftqft 
^ fqq 4T44T ii4 ftiT I 4m qrffmrfr, 34 qv 
fqfqqq 11 % 5174473 % nm’tq snq 4t4 srrftftref qrft 
ft qqfqft ftqr i 

( 2 ) q^pnrqfqq: snfWqqft, qft 44 4m qrfaqnft a 
4 !mft ftft ^ fftqftf % 4^44 q ft ft nqft ftft 
tfTi fqft fftr# qftqr qft qft fftft q^ jonw ^ 
^ qqftq afft %% qrftq' q^ nqq ftmft fwt 
qftqr i 

(3) qft nTjqrqfqq: qrfaqqft qrftq %ftt % 
qft qr fftft qp 44% fq®qftf ft miq 4 %%" 

W prq ^ q«T % I fqfqqq 7 ft 4 m (j) % 
(iv) % fqfftftp fti qrfft qftqrft 4 t qrftftq ft 
474, ft fqfqqq 13% fftft qrq % ft% ftt ft q^ 
fift qrfm qfttfqq qnq' 44 vftq ftq 1 
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(4) srnjwmfHr snfsnfrrtt, mrliT'-iwf % 

qr Wf^T T-r ^ STFT ^ 

fF, ^ 'T^ iT ^ ^ 7 ^ OTTT (v) ^ 

(ix) if ^ ^irfer +4-4171 qr snfrPTfr qff 

dt mrfer mPfiw qrr^ % ^ 

qTJp^rPT qft ^ aflR miPifm +Td % p^rr 
jRgrf^ q^ iq-'ftir+tn qnPr +t dWi* 

^ !qT5rw+ 1 1 

qr^g srf+t FRir if ^ ft+tt n fdw- 
wrq^q'qr |, ^T^srrRrfirq? 3TTp£r+rPt gm 
?Tq4P ffr+rPcdt % ^q-, dd % Pt^ pr^ff 

1 

13. wrfifT+T srrnPT'T % P^rr ^tr- 

fdPtr—(1) PqfwT 7 +f WRT (i) if (iv) if fqpT- 

fgcj urrPfTirf sqrftPqeT qrT^ % qrf^ srr+fr:— 

(qi) jfTJrqrPf ^ W'if ir pq»?a: q^rP+rt 
qi <H qrr Mtdiq fiRr % ftrqn'JTd', f^nr qr qrrTqrC 
qiTq' qrr q<:a iq qff ^qr^ ^if qWR % 

p5nj.g qpg qr'RT^gF dnTrr =qT^ df giqqrr ?iT 
fHt ^ I 

(nr) WiririT 11 % ^qf+PrirF ( 3 ) if ( 23 ) % 
qT'j*i I',, q'rqq) ^TTiriT if ttN' ■qi^qi 'j|^i 
!T^?R fiTqr srrPsrqrrPf qff tr if firft qrpq qn^TT 

(jt) qnf^rPf ITTT iirrt:T (q?) % anff? qpq qfrt 
aryqTq^F pqrqr ft ft ff ^dtqnrqr afk srrrr (nr) % 

srdtf ffq' q^r Prqrr^ qpd qftf ft f> PfRK q^q^rr, 

(q) ^q:r^xq' nr ^r^r? sirq-fR % sr^ arrPWqr 
qq; PrsqR fPqrr^ wvn, aftq; 

(f) %!=Jr fTqrfq: Pr fqrPfqpqrTfT, ft? qr^qr 
wTfqirqf ft, qff qit^ arr^ q^ ftqr qrtnrr 1 

2 . qrqqf qft qrTpqitqf if 

( 1 ) qqfqrft qqr% Pq^?: qrrPfrt ,% qqqrq 
^i;qqT qft JT%ftrPr 

( 2 ) ^iffRt qfr ftpf ftTfror qr isrqjr sqq- 
fTT %■ ^rrqctqqrlf % fqqrq qft r^q? qRiPiPt 


3. qq PqPm (1) qft mr: (^) if fqqft qrf 
^ 1^7 qt^ qrqf if, 

Pqfqqq qft jtrt (^) % snftf qRftPt gm 
fqidt sr^fqTqqqr qr Iq-qR qiq;^ % frgj 
qqqrffiff qrpqid- afk tpqt qffffe q;'lqT ir qrq- 
fiPt qrr pq^^ftrqqrq qq; fdqpirr qfqqqnT 

^ |T, qrr f+qft srqfff % %«T rff^ q'frrf 

ir qftqrd- qrr q?fr,qr rfr qrrf'qTpf 

qr fqrqt ^qft OTfer qrrq.tPqf qrqpr ir qfif, 
pqPrqiT 11 % rsqt^fqqriT (3) ir (23) if 
ftiT Ri: fPtqr ^ ^ anqftPirf qrt ornFfT 1 

14 . arr^f qft g;’rTT;—arTrjqnqrPtqr jrrftrqnxt 
STTr qf 3 TT^ qnrqrft qrt arrjirrTffiiqr srrfirqrrPt 
ffTTT arff Pcft^ qrt fpr, fqr 5 r?dqr arTqffq' ^ qq; 

PTRqp qrt qpr, m arff srrprrrqrfdqr qrPErqrrPt, 
artf jrrPirqrrfi f ft, qft arpq- qrPtrqrrPf % fqqt^ 
qrt 5 Tpf, afkaitq HTptTqrTTt % pTWr qfq, qrt^ fT, 
ft fqrqrt arfffff ^ if qnrft aftr ff arrrm^rPTqr 
irrPfqrrPt % Prsqrq Pfq <ui qft firr qfirfirPr qt anfift 
(qfir qf qfirf^ ^ qf gp ft) 1 

15 . fTfiR qrrqfqpf:— ( 1 ) arfr q’r qr arPtr^ 
^ffirt fqPff ft, ^T^fqr qr fqt qrqqrffqf qr> 
%qr % qrqfif qrrd- %_PfrT qrPfqrrtt arr^ 
fra ^ pqr ^ q«ft % pqoj arjqrrfPw qrrq- 
qj^ trqr ft frqrrq qriqMir % *rt arri:> 1 

fsRqft;—qf^ liq’ qrqqrfpq't,qfr fqr ir srarfor 
qrcd- ^ orfer arrPrPqf qrrd % Pot q^rq snfsrqrrd 
pqa ft, q’t qqif ir q^fq jrrfijqrrPt fra str srPq- 
qrrfoft qft qfqff t frqrrq qqqfd'Pf ir arrjBrTqqrrqqr 
qrrrqrt qq:ir % antq qrqq 1 

(2) qqf arPfffqqq t 1 ’ ura 25 qft qqqra (1) 
fqr pqPrqq 10 % qrqfrft % arjoir '?f' arr^ ir 
fWqqqr ^ fqr:— 

( 1 ) qrqrrq qrrqpqpf % faq ar^^irqfiTqr 
qrPqqrrPt % fk q^ qrrq qrT^ qrOT qrPf- 
qrrPt 1 


(3) ^qrr q'Rrqqf, qfq qfrt ?t, 

(4) qrq % qkrq srqrq; 

(5) fwrq qft qqrf, qfq qftf 

( 6 ) jofaq qr qqq ^qfR % qr$qr anrtqq 

TT prfs+^j qqr 

(7) qrqir qr pqrr qij qi^q aftr qq% q 7 r 7 ;q 


(2) Pqfqqq 7 ir Pqfqfkf wiiP^qi, aft arrrffqq 
+0% % f%if ^fT arjqrqPrqr qrffqrrPt 
q«rq f>, fqr 

(3) qqr Pqfirqq 11 qpx 12 qr pqfdqq 13 
qr pqfqqq is if kfff qq4kPf q.Tqqi^ 
if arqqqqt fTtr 1 
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^ msT TT «rNr lift vrfwrt 
afk ^ 'IT, jtW ^ •rrtirr 


16- ^rrJT?r if Jirr^fVfEr 

11, 13 afk IS ir ^ "tr ^ vft, 

( 1) +4Ml'<t TT 3nT?3T % 

sTTUiT TT 215 ^rTTjftiRr sifK if ftra 
^ ^ srrdfw qiT ^nfl I, qr 

( 2 ) ^ 3rji?mrf^ HTfimrt, f?r%?T a 

JTrTTq- 45 ^ t 

^ ^vn t, ^ 

( 3 ) ^t arsq-flT ^ 51 % 

^ 4TST1 % 4, ^?ft JPT^f^ftr ammi 

3ifjTTq-?q-^ ^ cfr arpnrrf^^ jnEEiwrl 
rnir^ 'Tfrft'TfiFff tt =frT^ g^r 

?r5 ^riTw, an^w 'n: f 1 
arftrf^^Tii ^ arm 24 # OT^rm 

( 1 ) % (^) ^f ?r^«iTr % 

snt 4 ifw 311^ %f5?rTI%^ ^msK^ 

?r5JTf?r 517'^ s[tT anrrjfl 1 

17. im ’E'T TT aifsmfcjff % ^ 
# JiT^erR:— (1) ar^t %7ft sfirf^snrfl =ffr %^Tii 
4t# jm ’ic'r TT irr ttjjt ?rwT, ^rr 
ar^TET srrftrfrnfV "tfr tt f^ inftPFmr 

^ ^ Tf ^ mftwTd 

grnt^) iCT TT ^ 5|it Trfsnfnrt !f> ^ 

^^rft m jrrftj^ % sAr 

fT5ii arfJiTRrfw % %tT af-JKiral^lT 

jrrf?j2pTft % arfimr 5f7f 1 

tt? 5 ’it'7 ^ snfEPfiTft ffW- 

2|TT% irr ar^r^-fim SFi^fri^ aimPTi 
^ 5>, ^ ^ arrw shtht^tt i 

( 2 ) f*fwt ^TnNnft % f^S' aiwtfV^ apj^rr^r- 

(1) lift, =Ft srtftpfrrd t?i Tw if ^ t 

fsp fVl^m 7 2f7V STRT (i) ir (iv) if 

WlfTcEff if ^ 1I«F, spl^T^ 

TT arrdflfT *sf '3ITCT, ^>5? «fff 
it, ttFT% TT, ^ ^RF, an%F 

^ITT I f 

'mg vf sriftranff art^ ^ ^ 
F?rf'RWT Tif if ^nHrff irrnr' 

^ Tf ^TTI 

(2) ^ ^ nrfwfr w TF if t 

% 7 ^ EIRT (v) ^ (ix) if 

fVfirfw Fifenif if Tfff GTfr, 'nc 

arritf'FT ^ "ttt, inm?; 


^ I ■ 

'n?g argFRf^PF Jrrftm^ ff^ir arr^w ^ 
ir tT^ir ^ f^PPRf % iTRFRf <Fr aritrEFi 

«Fi31T I 

R's^t^T'T:—arg^mif^ mfa'^TTff jrrfir- 

^iRf ir ar^^ftrr srH % ftwr tt stt firfi^iF ii 
% argriR, afrrr 55 ^rff Fiff 511 ^ 

% 'T'Rig sn^ ^ I 

18 . STR sm rjsTTT mi jnftRTif^f % sri^ 

if jnwR:— ( 1 ) WFiff, fifirfr imiT 

ITT TT3ir mm ITT '3lT% aTEffTTiT HfftRirfr in 

fefr TCTRfiT ITT aniT STTfSRmT ^ rjSK ^ iT^ ft, 
^'t 2F7^ ITT aTi^FrmiTRT ^TT^^lft % 3TT^F 

fiTT iTtT nt stT^r mfaw^f 

(^TT Mim if 'T!RTg ^ UTflRTT^t ir Tf^fFcT 
ftpiTT anti) ^nrnrft ipt fmff^ff mi' iit arg^rra- 
iFTifwi airriH ^xi, ^it ni finffr ft, ^ 
fTTfinff i aTiRcr tstt iin 1 

(2) fiR)nf ^ arrarR qr mr^rff % qi 

ar^FTmTciRT mihrTtfr if I 

(i) nfi ^TTT fmfir fmn w | fv Witm 7 
Ti nRT (i) i (iv) i f^frftrss Fif^mfr 
if qfrt iiqT OT arTTtfqn qi anti:, ?ft arn- 
Frefmr mfarmft fifiiR 12 % m fifi- 
nn ( 3 ) it wmanit % argm snftj- 
mft qi TTftrfcr i, ^ht nf anr^m mr^, 
aTlitfT ^ 1 

TRg ^lEiift sifnmft aftt; qTfnmft % sfW 
nnptTwnr fri m mfnrft qft inn ^uniR 
STTfarmfr qi mn m: inr 1 

(ii) irfi argnnrfiqr snftnFrft, it?t i 
fi fq: fifiiR 7 it am (iv) ir (ix) 
if Pri ftmf if mt t^«F (mnrit 

m anitfqn q?t antr, nt nf rrmft 
XT'T? snfnqnit qft ^itir t artr arK qft 
quifnift ^tt% tr, ^4t m4®rTft aft nf 
rsfara' ^ ffnt ^ ^nr 1 

1JIX—VI 
ariftn 

1 9. ariftn T fqrti an rrmr inir an^:—^ 
ijiR if fmft irm ^ ft^ ft?: 4 t, (i) %nr mm 

Tifrffn ^ ira; ftnfr an^ (ii) fiifniTtT ii 
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Mi)] 

% 8T^ ^ % 'f^TPr srrfim^ sth" f^n; 

3Tr^?T % 3rflR=T ^ ?mT i 

20 Pii’n 3n^5r % 

aiT^ % aj^tw ^ STTfimM Mt 

dTT^r ^3|Tft ?TT fswr 

^T 3iTf¥mfr 3TKfr^%T ^ i 

21 ^irfer 3TTT>rir arrMM % f^rp^ srfw-—»nj- 

^ ^ pf 5rTf??prT airrrfq-er % 

arftwt qr 1%^ ^ gfw- 

fe?r ’TTfsmfj- pftfTTi ^ I 

"^r Mrt arr^ fenr ?:>, aftr 

faR% arft?! q?r ai^H^ air^ffr 

% qi^TfarPT, ^ ir arft^r jnftnfrO ^ 

array ^ft arr^^r % fqrar ai^ 

H'WTT qrt 1%^TT arrtT afk ^ yrrvrt: ^ *rp# iy, 

^yr f#mq‘ % qrr4 % 3rfy^:r rafsnprM’ ^rrar 

aiTOira I 

2 2 ar^iT Jrrqra'T n 3pfr?T .—fq;#V ayr^ % fcTP® 
srft^ 

(*p) ?5Tm’ M«r TTr ^t ararr^Tr % arrarr 
qi: fqyyfy ’py yrrar tjrairra iy ^wyrr- 
Ttty qr "^qrar i 

(^) qra-mfy qry anrira arftpprny %qTfq<jfn- 

^yra q^rra, qr %r wra ra 
qn^yy i 

(q) f*Rft qi'4->yr{\ qjy ^iwr araftr % ^g-ypy?t 

^qyqqy qr lq ^yfy typy q ■oMt qq 

fqofq fpqy JTij; ^ ^nifir qnrar fM qqy ityft 
ayqfiy fqyf]' qira % ftyty qq aqq fqnrr 
jyyqT anry ra ^ 

(q) q‘aqd< td^qra q qq qT qq^Tcr 

qqfqyfy qH" iiyyfer % q^q ^ fqqpft q^ify q 
qq qy araqfq i 

(q) qq^ arrtqy aft qyqy anqy ^ qy qqq, 

qy?, f^fra #yra qy arar %qy inyff fqfqqrfy 

qyqy qqi qqftftra qy, qy qq fqfqqq % qyq- 
mqy % ajtfyq qqqfy ^rfq qq aT«f fq^qd! 

I' 

(rs) fqqqq q?r atqfq qy ayqfq qi 

fqqft aywr qit fqqfqq qyqy qqy, % fqrr 
fqM\ qqf’TT^t tq aftfqqq r^ar-q qrat 
qq fqtirfqqr i 

fqqft qr[]<fTfy % qfit % fqr; qq arrMrr % 
qTq% 5r, ^ qyfqqqfy qrt qqqrt ^fqi 


iy qigy^qM q^y qyfw ayyryfra qy% 
qyftyqrry'y My fqqyr arymn i 

j:qt#yq77flT —^q fqfqqq q, 

( 1 ) "qraqyM" q q^ sqfqq qqrfqra q fqqqq 
qt^ qq qqy qqyra ^ i 

( 2 ) "fqqfq qqq’' q qRrfTqq fq^jfHqqq, qf^- 
qra qqy ayra qqrfqMM qyq qqyfan^ 
ti 

23 ayiYqy q?r qqqyqfq —qq q iMqy qqy 

Myq q'fyq, qf? q?, arfyqqq? q?r fr q^ qrM^q ^ 
arfyq 4 5 fqq My ayqfqqft qqrqy qqy qy, qy qq 
qy fqqyq q^ qyqy 1 

arfyq qyfsiqTvy qfq | fq: aff^yr qqq 

qr q qqyq % fqq arfyqqqf % qyq qqfra qrqq t; 
q'y q? ayqfq qqr^q qy arfyq jMyqyrqr 1 

2 4 apfyqy % qnf qqy fqqqqyg ( 1 ) q'ftqqq? 
q#P qqqyMy q^ aiFyq apqq artr ayqyy qy? % qrq 
<Pt 1 

(2) q'ftq qq qyTqqrft Mr, fq^ q^ fqqrtr^f 

’^Mqy afiT, wy qvft qyqyfy fqq^Tq qqj fqq 
qy antq^pqf My qMqr y'jqy q'ty qqJy qfyf 
3 TqyT?-^qr qy qqq qyqy Mr qqiq q ^ MVy ?=qqg;M 
^1 

25, aqfyqy My qygfq —qyqq arfyq qq qyfq- 
qr^ My, fqq^ q'ftq fqqr qqy ayy^q Iqqr qy, qyyqq 

qy ?5 qtfyq M wrqq MY qfqfqrq arftq qifwfy 

My MYq 'MMy qTTT I 

26 srftq qyq q'fqr- ( 1 ) q^ qyfuyqM fqqM 
arr^ M fqi^ aqfrq fmr qqy arfy^y ryqrqr 
qfq I 

( 1 ) q? lyqT ayyqq % aqfyi?r t, qy 
MYM arftq q^ qqrar qr, 

(2) q? fqfqqq 24 M Wr srraqyqy q yy fMyfy 
qq ayfjqyqq q^ Myqr 1 qr 

( 3 ) f^fMyq 23 ^ fqfqfM^ ayq% ^ qy^ q^ 
fMqy aryrr ajl <, fqqq M fqq Mt^ qurq q^ 
fMn q>, qy 

( 4 ) qf "y^ fqqqlMtTqiT fMyff ai'fyq arvqy- 
tqq t 3 )^ MYf qty qw qy fYqfqqt qw 
q^ My ^ I 
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^ srftqr arrarT: 1 ^% 

f?r^ f^l^TWT 24 % TrarsiFTf '^rr^rr, 

?ft ■hVw ^ arh: irf^ arf RT^- 

ETTTf I?:! arrWT 5PT% % ^iTH: fqvT 5F^ frri 

^1TT eft iT^ arrftff ^ ^snrnrr 1 

( 2 ) ^ arftEf tVt wpt, ^ 3pftEpp?rf 

?p!rr *fTT^ 5g;f%eT fw 'arrtt 1 

27. arft^ft 5fTT —( 1 ) 4 ^ !rrfsr^Td 

far?r^ antw % fT9;g[ arft^ 

arqfT^TT %, 3T 'tH, arft^T SUfEITrfr ^ 

q-T f^f^TiRT 26 % aiEffr TPfT T W fft, 3 TtH^ 
a^TT ^f^tRT f^tTTT ^TT I 

( 2 ) sri rEi«h i fl f^Rnrt anft^r f^qr arm |, 
fq-ftpriT 26 % anftq- fhrr thtt =fftf ?rfP=r % Tara^ 
? afh; 'mrei; ^ apftEf ^ snrfOTTft qft, 

47^ srrftrqnxt % wr t»tt 

'j|itl<ii I 

28 . 3rft?r SET far^—( 1 ) fr^Tari^fr^ fqr^ 

fSprft arft^ ^ qrr r, arft^ srift>i«M<f farqrT qrw fe 
WT 6 % sn-qqrsff qft ^ 'fr afh 

irm qit gr? antiq "et 

I ITT 3ftT eR^^rrr an^ ^ '^fe qr 

qT<qi I 

( 2 ) fqf^ 7 fVl^ir^ vnfBqff r % qfif trip 
ar r d f ^ sETq qTT ett’ ftrPrwr % anftq- arrdftRr 
qft ni ifirf^ qfr 5rfr% % arr^ % 

)T^ 3fflTT % qrr # arftq- srrlVqTTft 

(1 ) qqr ?T fqfwtff r ’fV qt qrnf spqr^ft qrr 

ar^qr^PT %qT qqr ai^ qfq q^, 5^' qqTT 

3Pjtt?pt q sE^ % s^qrr qq q ^ qf^rq I'arr % , 

( 2 ) qqr arjmqf^ srTfsrqrRt % ffpwpf srqrq 

5RT ftqq^ qT arrqjfqr %, aftT 

( 3 ) qq arrdfqq, qqf'^ qr amfpr qr qwtsrq 

SET 

( 1 ) wrf^ qrt qq qf arq^q Ts^q, qj 

( 2 ) ^rrf^ airdfqq qr q^ qr# srrfHrft qft qr 

fqpfr spq jrrfsqrrft qff q^ Ji ^qr?: fqr qrq# 
qfV qt ^sqq fi? qfiT qfqq qq#, 

arTTw k 

(i) qfq qirf qf wrfer f^f^iqq 7 qft ^rt (5) 
ir ( 9 ) if fqPrfw wrR-dqf t qftf rrip ^ 

TTfkqrrft anrtf^q qTi^qqqT^TTq T^qi aftrftfqqq 


11 % amVq qrqq ^t qtq q^ qft qf q>, 

qt qftq irrrqqTTt fqfqqq le % qiftq qrqmqf % 

aiqqrT, ^qq' fVPrqq 11 affr 12 % qrqar^ ^ artftq 
qtq qr^qr aftr ^qf qtq # qrnfqT^ft qr fq^tr JEvfrqT 
^qr qfqq qqif anqw k 1 

(ii) qft q^ q^^rfftq, aft fV arflT snftrqnft 
aiKlfnei qiT% qq TEd'lT TsiaT f^fqqR 7 spf RTTr 
(v) ^ (ix) q fqfqf^ snfEaqf #' ft 

fqfqqq % qqtq ^ qtq qtqq' ^ q^ f, 
qf arftq qrrqqq^, qqr qir qfqq qqw aqqvr k, 
aftr 

(iii) sptt qf ’tirftq anrtfqq jet^ m arrqq 
fqpft qt qtqs^ f qq qqr q^ f^ qTTTqr, qq qq: 
fqf^tqq 11% qTqtnqf ^qs^qrr q ’ft Hq.af qft ^ q^ 
qf qrfEq % fq^Eff aTRtiqqq qrrft qq ^fqqqqq q^Et 
qK> frqt qqi ^t 1 

(3) fqfqqq 20% 22Jf fqftf^ fqqft arr^q % 
fq^¥ fqqft apftq jf, arftET qrfqqqft qTqw qft qq^q 
qfcftqfqqf qr fqqrr sEfqr atk ^qr q? rqrq qqr 
qfqq qqiq, atkq qqr 1 

(29) ajtfYq v( 3 ntqf ^ atqqrqq—qifw^ 
fqq^atrtq % fqq^ aqftq t, arqtq mf^qrr C t 
3 TTT qrr arkqf seV qr^ qrfqr 1 

qriq—VII 
'^qftarTT 

(30) ^qrtqr—(1) ?q ftkrqqlf ^ fETff qrq 
% jq qf 

(i) ^ qtsETT, qr 

(ii) qKqq- 

fEqt qV qqq qr qr qqqrt qfr qp" qr arqtqr 
%tft qV qrqq f ftqrq jfqqp^ff afk ^q frfqqqf ^ 
artffq, krq% fqqfr arftq qft arqqfq ^ q^ t, q^Ef 
^ q'ftq qrgq qqt fspqT qqt qr fqq% qfrf arftq, 
qTT% SET arqqfq qT>EIT ^ q^qtq aqqqqjfr 
^ % qrq q^ ^ qf |, qrr fq^ ?iTqq # qqfqq 
qe^ff, aftr 

(q;) 3 tr^ qfr qfe qkq, qqffqq qk‘q qr q^q 
TTa^, qr 

(qr) 3TT$i?r qttr anrtfqq ^qf^q qftqfe qkif, qrq 
qkq q^q qr aiwr T’tq, qr qfk 
wrftq aqrtfqq q^ qit qf, qfrt qrfkr anTT- 
fqq qkq' qr 
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(^) irnr^rr armin' irT%^ nrr, 

srrfg^ft-!frr r^ arpt ^rK, %r 
TrnT!T ^ 5?iT3ff ^ ^ ^rr 

(^) '^’TT^rf arr^ 3 Trt^ T, w t 

'T^5 ftr^ft 3rrf^ ^>. tt st^t% ’ ^ sptf 

arr?^ '^ft HTfsTJrnRT- ^r^r 

fen ^nTWTT, ■srar ^f^trar fir% ^ ^pr 

SFTPT 3) 3 Tr ar^j- f;rf^ 7 (V) ^ (IX) #' 

^rrP^jrT # ^ TTf apRifpr^^ spT s^rr^r 
qr 3TK9T STTr arr^pTfr inrf?^ tTRraff ^ 

ft'Prr^e ?!Trr''Tq-f ^ ^ wrfpr TfsffrfTfr 

% -Ti'^fT % r^p-gT ^>1 ar+Trq'^JT TirfR 3Tar?R 

?r|f f??TT arrfrr 1 f^f^prir 11 ^Ix 12 ^' f^f|?T pipFfr 
sfrT %^3' g-^'PR !pV P'^pffT, 5|^r^?ft- 
^ STT*^ ?Trf?^?r 3 TKrfrff 

amnfV I 

'^'5 3ftx gfRT ^rsfryp srfEr^ppf ^r 

^ ^ fwarnriTT, fpp, 

(1) arft^ ^ arRJT arr^TT !Tlf>J^Rt; in 

(ii) farn 5 iTr«-^Tft arflR fenanri, ^ 

’PT arftn fw RTT afW 

3r#R«T ^ I 

( 2 ) TR^wr % fspf srfapirr 

(i) 3 {Tj 1 iT % fnq' ararf?! fftiTT 

’TITTR qr 


(11) ^r?T iT^r f'T, pt aprM % 

fTTiT^ m antq- anr^ 1 

( 3 ) q^TftijTr % fspf arrqqq ?pt fqqenT Tjnt qrf 
fqnrrarrRrr, ^r^r arfVn wq f^fqqirf % 
anitq ^T I 

igroq—virr 

f^fqtr 

31 . arrqn 5 jqqRi' anfq ^'Vqrs^^—^q fqfqqnf % 
3 T^ fen m ^nxf %qr sraqqr anqq, ^^qqr m apq 
anrfinqq ^t qrqtq q^qq qrqqiqt qq Bqf^q^rq iT 
qiV aiTRift- m mv ^r gfqq qrt arrmft 1 

q^q: fq 1qqqf % amq fqin qr qr^t f^pqr nqi 

’jq^qT anqq qr aTKliqqn' rfkx^^w q 
qr jpqqnl grr^i arqftqrn: q?t qf qt qq qq qq qpffrr 
qrV qf qrqr arrrr'qT I 

32 - qqq qtqr qit qrfqqq q^ qrqit % arfq- 
qqrqt—^ fqfrqqf anqqr prstt: Wqf^R' qrwlf qrt 

strqrq ^q fqf^rqqf % ar^ q/rf an^ q# % 
qarq qTfyvrft’ qf^ afiq qqfRi ^TRnff ?r, qr qf^ 
qqfcq qq^q f^iqi qqr ^ qf Mqqqf q f^ qpT 
qR% ^ fqpTfq'q:q. qqq q^ir q qr qrt^ fqqq gair 
?fr q> q? qra 1 

33. arqfqufq : qfTf qifyqKt aT?q qTftPPq"t 
Jr qf^ f qr qfqcj t qr ^ f¥qqqT %" qrqqrqt q % 
fqqt % qq qqr^ % qrq ^ qft i^qr qftf qqq qqra 
q> q^f qf qqr qli qit l^q % fqtr f^pqt anq 1 


3fl^ 

[fqf^ 2(>q), 2(m) 5(2) 10 aftq 21 ^] 

qqf ^ fqqtq ft’qf'iqT rnfaqr^ imf^qqr arrrtfqq qr^r qr q«tq qrftrqnrt arftq qifyqRt 

aft q^ arrfrfqq qrt’, fqfqqq 7 ^ um 
(i) ^ (iX) % qq^ t 




qrfipPFt 

wrftqqt 


I. q^ qpr^R: qfafqqq 196 3 

3 TEqsT qfV qjqfq % 

(qr) anarST 

' (I) ^ (IV)' 

%qr qqqnq 

qrt OTTT 24 , qq qrrT (l) % 

qrq %qr qqqnq 

( 9 ) ^^rqqspFqft 

(V) ^ (Tx) 

^qrqqqrrr 

ij'R (q) jRT qqrfq^qq 


qfqfq % ai«T 5 T 



XI. 3 {Tq qqq qq 

aTpqsr 

arwrar 

q^ 

qTqiR 

feqtq ^qafr 

qqrcq^T 

TTTeqer 

q'^t 

arsq^ 

qqVq q qqq »qafV 

fqqrqpqRT 

f^rmrrqrsqqr 

qqt 

qqTEq?! 


[qq. q. 'ft.3nT-i20i3/5/86-'ft.f-]] 
ifrira qrnqq, q’jw qf^ 
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[Part Ij— Sec. 3(i)] 

PART-II 


G.S.R. 14(E).—In exercise of the powers confer- 
iijd by Section 126 read with section 28 of the Major 
.Port Trust Art, 1963 (38 of 1963), the Central Gov- 
einiTient hereby makes the following first regulations, 
namely ; — 

1. Short title ami commencement.—(1) I'hcse re¬ 
gulations may be called the Nhava-Sheva Port Trust 
Employees (Classification, Control and Appeal) Re¬ 
gulations, 1988. 

(2) They shall come into force on the date of 
their publication in the Gazette of India. 

2. Application.—(1) These legulations shall apjily 
to every employee of the Board, but shall not apply 
to— 

(a) person in.casual employment: 

(b) person liable to be clischarged from service 
on less than one month’s notice; and 

(c) pel sons for whom special provision is made 
in respect of the matters covered by these 
regulations, by or under any law for the 
time being in force or by or undet any 
agi’ccmcnt entered into by or with 
the previous approval of the Board before 
or after the commencement of these regula¬ 
tions in regard to matters covered by such 
special provision. 

(2) Notwithstanding anything contaitied in sub-re¬ 
gulation (1), the Board may by order exclude 
from the operation of all or any of these regulations, 
any class or classes of employees. 

(3) If any doubt arises as to whether these regu¬ 
lations or any of them apply to any persons, the 
matter shall be referred to the Boarcl for its decision. 

3. Definitions.—In the regulations, unless the con¬ 
text otherwise requires,— 

(a) “Act” means the Major Port Tnists Act, 
1963 (38 of 1963) ; 

(b) "appointing authority” in relation to an 
employee means the authority specified as 
such in the Schedule; 

(c) “Board” “Chairman” and “Head of Depart¬ 
ment” means the Boarcl, Chairman, Deputy 
Chairman and Head of Department of 
Nhava-Sheva Port Trust; 

(d) “di.sciplinary authority” in relation to an 
employee means the authority .specified in 
Column 3 of the Schedule ; 

(e) "employee” means an employee of the 
Board and includes any such pei.son on 
foreign service or whose sc»vices are tem¬ 
porarily placed at the disposal of the Board 
and also any person in service of the Cen¬ 
tral or a State Government or a local or 
other authority whose sctwices arc tempora¬ 
rily placed at the disposal of the Board ; 

(f) “Schedule” means the Schedule annexed to 
these regulations; 


c;i \ssiFJC.vrroN 

■I. Cilassififaiion of Posts.—(I) All po.sts under the 
Board shall be classified as folluves : 

C1.1SS I Posts—Scale carrying a maximum of not less 
than lupecs 1980. 

Class II. Posts-Scale rallying a maxiiilum nf i upecs 
171.5 and above, but below i upecs 
1980, 

Cl.iss HI J’osis—.S( ale carrying a maximum of i iipces 
927 and above, but below rupees 
1715. 

Class IV Posis—Scale carrying a maximum of less 
ibau rupees 927. 

pAR’r-iii 

APPCINTING .4UTHORITIES 

5. AppointmeiU lo posts : 

(1) All appoiutmcnl.s to the posts specified in 
Column 1 of ilic Scfiedulc shall be made by the 
authcarities .specified in coiresponding entry in 
Column 2 of ihc said Schedule. 

■(2) Powers to make appointments to posts exer¬ 
cisable by an authority specified hi the Schedule may 
also be exercised by an authority higher in rank 
than that authority, 

PARd’-IV 

SUSPENSION 

6 . Suspension-(1) An employee may be placed 
under suspension— 

(a) where a disciplinary proceeding against him 
is contemplated or is pending; oi 

(b) where in the opinion of the disciplinary 
authority he has engaged himself in activi¬ 
ties prejudicial to the interests of security 
of Stale, or 

(c) where a case against liim in respect of any 
criminal offence is under investigation, in¬ 
quiry or trial, 

(2) The order of suspension shall be made,— 

(a) in the case of an employee holding a post 
rederred to in dau.se (a) of sub-section (1) 
of .Sertion 21 of llie Aci, by the Chairman; 

(b) in any other case by the appoinling aullio- 
rity ; 

Provided that no such order relating to an em¬ 
ployee holding a post referred to in Clause (a) of 
sub-section (1) of .section 21 of the Act shall have 
effect until it is approved by the Central Government. 
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iliaU (ontinue to be under suspension untii 
the lerminatioii of all or any of such procc- 


(3) An ^employee shall be deemed to have been 
placed under suspension by an order ol the appoint¬ 
ing authority — 

(a) with ellect from the date ut his tletention, 
if he is detained in custody whelhei on a 
criminal charge or otherwise, lor a petiod 
exceeding lorty-eight hours. 

(b) with effect fiom the ilate ot his conviction 
if in the event of a conviction lot an offence 
he is sentenced to a term of imprisonment 
exceeding forty-eight hourt, and h not forth¬ 
with dismissed or removed or eompulsorily 
retired conseq^uent to such conviction- 

Explanation ; The period of forty-eight hoins re¬ 
ferred to in clause (b) shall be computed front the 
commencement ot the imprisonment after the con¬ 
viction and for this purpose intermittent periods of 
imprisonment, if any, shall be taken into account. 

(4) VVhete a penalty ol dismissal, icmoval ot com- 
puisoiy letiremem Irom setvice imposed upoji an 
employee undet susjrension is set aside in appeal or 
on revision under these regulations and the case 
is remitted tor fmtlier inquiry or action oi with 
any other directions, the order of liis suspension 
shall be deemed to have continued in force on and 
from the date of the original order of dismissal, ic- 
movaf or compulsory retirement and shall remain in 
force until further orders. 

(5) Where a penalty ot dismissal, removal or com¬ 
pulsory retirement from service imposed upon an 
emplpyee is set aside or declared or rendered void 
in consequence of, or by a decision of a court of 
law, and the disciplinary authority, on a considera¬ 
tion of the circumstances ol the case, decides to hold 
a further inquiry against him on the allegations on 
which the penalty of dismissal, removal or compul¬ 
sory retirement was originally imposed the employee 
shall be deemed to have been placed under suspen¬ 
sion by the authority competent to do so from the 
dale of the original order of dismissal, removal or 
compulsory retirement and shall continue to re¬ 
main under suspension until further orders : 

Iffovided that no such further enquiry shall he 
ordered unless it is intended to meet a situation 
. where the court has passed air order purely on tech- 
' nical grounds without going into the merits of the 
case- ' ' [\ 

(6) (a) An Older ot suspension made or deem¬ 

ed to have been made under this icguhitioii 
shall continue to remain in force until it is 
modified or revoked by tire authority com¬ 
petent to do so. 

(b) W’licic an employee is suspended or is deem¬ 
ed to have been suspended (whether in con¬ 
nection with any disciplinary proceeding or 
otherwise) and an) other discijrlinai v pro¬ 
ceeding is commented against him during 
the continuance oL that suspension, the 
authoritv competent to place him under 
suspension may for reasons to be recorded 
by him in writing direct that the ciT>pIo)ee 


7. An order of suspension made or deemed to 
have been made under this regulation may at any 
trine be mocUficcl or revoked by the authority which 
made or is deemed to have made the order or by 
any authority to which that authority is subordinate- 

PART-V 

DISCIPLINE 

7. Penalties i—The following penalties may, for 
good and sufficient reasons and as hereinafter pro¬ 
vided, be imposed on an employee, namely 

Minor penalties : 

(i) Censuie; 

(ii) wiilrholcling of promotion 

(ill) recovery from pay of the whole or part of 
any pecuniary loss caused by the employee 
to the Board by negligence or breach of 
orders ; 

(iv) withholding of increments of pay; 

Major penalties : 

(v) reduction to a lower stage in a time-scale 
of pay lor a specified period with further 
direction as lO whether or not the employee 
will earn inoreraents of pay during the 
period oi such reduction and whether or 
not on expiry of sudr period the reduction 
will or will not have lire effect of postpon¬ 
ing the future increments of his pay ; 

(vi) reducliun to a lower scale of pay or, post 
which shall ordinarily be a bar to the pro¬ 
motion of the employee to the scale of pay, 
or post from which he was reduced with 
or without further direction regarding con¬ 
ditions of restoratiem to the scale or post, 
from which the employee was reduced and 
his seniority and pay on such restoration to 
that scale or post: 

(vii) compulsoiy retirement; 

(vili) removal from service which shall not be 
a disqualification for future empolyment, 
under Board ; 

(ix) dismissal hom service which shall ordinaii- 
1 ) be a disqualiheation foi futuic employ¬ 
ment under the Board. 

Explanation :TIu' lollowing shall not amount to a 
penally within tire meaning of this regulation, 
namely 

(i) withholding of increments of an employee 
for his lailure to pass a departmental exa¬ 
mination in atcordunce with the regulations 
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01 oidcis governing the post oi the tenns 
ol liis appointment; 

(n) stoppage ol an employee at tlic efhi ieite) 
bar in the scale of pay on the giouinl oi 
his unfitness to cioss the hat , 

(iii) noii-pioinotion whether in a substantive oi 
olhtiating capacity of an employee, attei 
consideiadon ol his case lo a scale or post 
fo) promotion to which he is eligible. 

(iv) levelsion to a lowei scale or post ot an em¬ 
ployee officiating in a higher glade oi post 
on the ground that the employee is const- 
deted, after trial, to be unsuitable tor such 
highet post 01 on admitlistiativc grounds 
unconnected with the employee’s conduct. 

(v) level sion (o peimaiieiit scale or post of an 
employee appointed on piobation to anothci 
scale ot post during or at the end of tlie 
pciiod of probation in accoidance with the 
tetms ot his appointment or the legulations 
and oideis goveining piabation ; 

(vi) rcidaccment oi the seivices ot an employee 
whose set Vices have been boirowed ftom the 
Ccntial or a State Goveinmcnt or any autho- 
tity undei the contiol ot the Gential oi a 
State Govemment ot a local or othei aniho- 

• nty at the disposal ot the auiliority wliitli 
had lent his .sei vices; 

(vij) tomptilsoiy letiteinent of an employee in 
accordance with the ]jiovisions lelating to 
his supeiannuation or retiiement, 

(viii) (eiiiiiiidtion ol the seiviccs— 

(a) of an employee appointed on ptohation 
tUiring Ol at the end oi the )jeriod of pio¬ 
bation in atcoidaiuc with the temis ol his 
appointment ot the legulations and oidcis 
goveining piobation; or 

(b) ot an employfec undei an agieemenl in 
accordance vvilh the teiiiis oi sticli agtee- 
nicnt, 

(c) of a tCmpOiary employee undei title oi 
the Nhava-Sheva Pott Trust Tiiiployces 
(Tcmpoiaty Service) Regulations, 11187. 

H. Penalty foi iniscomhict committed piior to lec- 
1 uitinenl — 

'I he penalties spccihed in legiilatioii 7 may be ioi 
gooil aiul suincietu leasons as heieinaftei pntvided, 
be imposed on an employee appointed thtough diieci 
lernutmeiit in lespect oi misconduct committed bc- 
lore Ids employment it the misconduct was of such a 
nature as has a rational connection with the pre¬ 
sent employment and lendets him unlit or unsuit¬ 
able for continuing in ssivicc. 

9. Aiithoiity to institute proceedings—Jdie Ghaii- 
man may'— 

(a) institute disiiplinaiy proceedings against 
any employee; 


[Part II—Sec. 3(i)] 

(b) Dlieet disciplinaiy authoiity to institute dis¬ 
ciplinary pioceedings against any employee 
on whom that diseiplinaiy .uuhoiitv is 
louipcieiit to impose imdei these legul.i- 
tioiis any of the penalties specihed iii legu- 
lation 7. 

10 . Disciplinaiy aulhoiity—The authoiitics speu- 
lied in Goliimn 3 ol the Schedule shall be ronipcteiU 
to impose the penalties specified m coiresponding 
entry Gohnnii 1 of the said Schedule. 

A disciplinaiy anthoiity coiupetent nndei lliese 
legulations to impose any ot the penalties specilied 
in C.lauses (i) lo (iv) ot legnlation 7 may inslitnte 
disciplinaiy pioceeciiiigs against any employees foi the 
imposition ol any of ihc penalties specified in i eg il¬ 
lation 7 notwithstanding that such disciplinary aiitno- 
lity is not competent under these regulations to im¬ 
pose penalties specihed in clause (v) to (ix) of legu- 
lalioii 7. 

11. Procedure lot imjiosing major penalties—(1) 
No Older imposing any ol the jaenalties speeihed in 
clauses (v) to (ix) of regulation 7 shall he made ex¬ 
cept afici ail intjuiiy held, as lai as may be in the 
inanuei piovided in this legiilatioii and icgulation 
12 . 

(2) Whenever the disciplinary authoiity is ot the 
opinion that theie aie grounds foi incpiiiiiig into 
the truth of any imputation of misconduct or misbe¬ 
haviour against an employee, it may itself inquiie 
into, or appoint an authoiily to encjiiiic into tlie 
tiutli ilicieol. 

ExplaiiaLioii IV'heic the disciplinaiy niulioiity 
itself holds the enqniiy, any .icfeiente in suh-iegu- 
Ution (7), sub-iegulation (20) or snb-n-gnhitioii 
(22) to tlie inquiiing authority shall he consitned as 
a leleiemc to the disciplinaiy authoiity. 

(.'!) W'heic it is piojiosed to hold an inquiiy agai¬ 
nst an employee under this regulation oi legiilatioii 
12 , the disciplinary authoiily sliall chaw up or cause 
to be chawii up — 

(i) tlie substance oi tbc iiiiputaiions of miscon¬ 
duct or misbehaviour into dehriite and dis¬ 
tinct articles oi charge; 

(ii) a stafement ot the imputation of niiscondiuL 
Ol iiiisbchaviour in support of such aiiide 
of chaiges which shall contain— 

(a) a slatemeiit of all relevant facts includ¬ 
ing any admission or confession made by 
the employee, 

(li) .1 list ol documents h\ nliicli, and a list 
ol witnesses by whom, the at tides of 
charge aic pioposcd to he sustained. 

(4) T'lic disciplinary authoiity shall delivci or 
cause to be dehveied to the emplovee a copy of the 
ai tides of chaigc, the statement of ilie imindations 
ol misconducT; or misbehaviour and a list ol clotu- 
meiits and witnesses by which cadi aiticle of charge 
is proposed to be sustained and sb.all retjuirc the 
employee to submit, within such time as may be 
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t.ix;cificd, a wiitt;n statement uf his tlclcncc and to 
state whetlief he desires to be heard in person. 

(5) (a) Un icreipt ot the vvtitlen statement «>l 
detenee^ tlic disciplinai) authoiitv may it- 
scit hiquhe into sndi ol tile ditiilcs ol 
diai'ge as are nut admiUed oi it it toiisi- 
ders necessary so to ilo, appoint, under siib- 
regUlation (ii), an inquiung authority tor 
the putpose and whuc all the artielcs ot 
chaige hate been admitted b) the em¬ 
ployee in his tviiUen statement ol detente, 
the distiplinaiy authority shall lecoid its 
findings on each charge after taking suth 
evidence as it may think lit and shall act 
in the manner laid (.town in legulation 1«- 

(b) If no wiitten siatenieiu of defence is sub- ■ 
nutted by tlic emplcqec, tlie disciplinaiy 
authority may itself iiitptiie Into the aitides 
of chaige or may, 11 it consideis it neccssaiy 
so to do, appoint under sub-iegulation (2), 
an intjuiring authoiity tor the puipose- 

(c) Where the disciplinary authority itsell in- 
quiies into any aiti<les ot chaige or appoints 
an iiiquiiy authoiity lor holding an in- 
(juity into such diaigc, it may, by an order, 
appoint any person to be known as the 
“Piesenting Officer” to present on its be¬ 
half the case in support ot the articles of 
charge. 

(0) Ihe disciplinaiv -luthoiity shall where it is 
not the inquiiing autlioiity, toivsard to the iiicjuh- 
ing authority— 

(i) a copy ol the aitides ui chaige and the 
statement of the iniptiianons ot misconduct 
Ol misbehaviour ; 


NOTL ; lire employee shall not take the assistance 
of any employee who has two pending dis- 
ciplriiaiy cases in which he has to give 
assistance, but may take die assistance of 
a ictiied employee of the IJoaid ot Gov¬ 
ernment, subject to such coiidrtions as 
may be specified from tinre to lime by tlie 
Board. 

(9) It tbc employee who has not admitted any 
ot the ai tides ol charge in his wiitten statement ot 
dclence or has not smrmitted airy written staiement 
ot dclence, appears before the incpiiung authority, 
such authority shall ask him whether lie is guilty 
Ol has any dclence to make and it he }deads guilty 
to any of the aitides of charge, the inquiring autho¬ 
rity shall record the plea, sign the record and obtain 
the signature of the employee thereon. 

(Ih) The inquiring authority shall return a Imd- 
ing ol guilty in iaspect of those articles ol diaigci 
to which the employee pleads guilty. 

(11) The inquiring authority shall, it the em¬ 
ployee fails lo .qipear within the spccilicd timi or 
refuses or omits to plead, requite the Presenting 
G'fficer to pioduce the evidence by which he pio- 
poses to prove the articles of chaige, and shall ad¬ 
journ the case to a later date not exceeding thiity 
days, alter recoicling an order that the employee 
may, for the piupose of preparing his defence— 

(i) inspect within five days ot ihc ordci ot 
wrtfiiii such further time not exceeding live 
days as the inquiring authority may allow, 
the documents specified in the list referred 
to in sub-regulation (3); 

(ri) submit a list of witnesses to be examined on 
his behalf. 


(ii) a copy of the written statement ol defence, 
it any, submitted by the employee; 

( 111 ) a copy oi the slalemeiit ol witnesses, it any, 
leleiicd to in sub-icgnlatioii (3) ; 

(iv) evidence pioving the delivery ot tlie docu¬ 
ments rcteirecl to ni bub-iegukuiou (3j to 
the employee; and 

(v) a copy ot the order appointing the ‘‘Pre¬ 
senting Officer”. 

(7) rile employee shall appear in person betoie 
rile inquiring authority on such day and at such time 
widiiii ten working clays from the date ot receipt 
by hmi ot the articles of chaige and the Statement 
of the impiuations of miseonduct or misbehaviour, 
as the inquiring authority may, by a notice in writ¬ 
ing, specify m this behalf or within such fuiihcr 
time, not exceeding ten days, as the inquiring .lutho- 
rity may .illow. 

(S) Ihc employee may take the assistance of any 
other employee to present tlie case on Ins bcliall, 
but shall not engage a legal practitioner loi the pui¬ 
pose unless the Presenting Officer appointing by the 
distiplinaiy aiuboiiiy is .i legal practitioner, or the 
disciplinary authoiity, liaving regard to the circums¬ 
tances of the case, so permits. 


Note : It the employee applies orally or in wiiting 
tor the supply of cbpies of the statements 
of witness mentioned in tire list leleired to 
in sub-regulation (3), the inquiring autho¬ 
rity shall furnish mm with such copies as 
early as possible and in any c.ue not later 
than tlnee days before the comnienceuient 
ot the examinaiiin of the witness of the 
disciplinary authority. 

(lii) give a notice within ten days ot the order or 
within such further tunc not exceeding ten 
days as the inquiring autlioiity may allow, 
for the discovery or production of any docu¬ 
ments whicli are in the iiossession of the 
Board but not lUcntioned in the list letcr- 
red to ill sub-regulation (3) - ' 

Note Ihe employee shall indicate in the nuticc 
the relevance of tire documents required by 
Iniir to be discovered or produced by the 
Boaid. 

(12) file iiitpiiiing authority sliall, on receipt oL 
tlie notice lor the discovery or production oi docu¬ 
ments, forwarded the sams Or copies iheieot to die- 
authoiity in whose custody or possession the docu- 
meuts are kept, with a recpiisition for die production 



46 


THE gazette of INDIA : EXTRAORDINARY [Part II— Sec. 3(i)] 


of the documents by such date as may be specified in 
such requisition. 

Provided that the inquiring aiUhoiity may, for 
lensqns to be recorded by it in wiiiing, relusc to re¬ 
quisition such of tile documents as are in iis opinion, 
not relevant to the case. 

(13) On receipt of the requisition referred to in 
sub-regulation (12), every authority having the cus¬ 
tody or posses.sion of the requisitioned documents 
shall produce the same before the inquiring autho¬ 
rity : 

Provided that if the authority having the custody 
or possession of the requisitioned documents is sati.s- 
lied for reasons to be recorded by it in writing that 
the production of all or any of such documents would 
be against the interest of the Port Trust, it shall iii- 
lorm the inquiring aiuhority accoidingly .md the 
form the inquiring authority accordingly and (he 
inquiring authority shall, on being so intoimed com¬ 
municate the iufoimation to the employee and with¬ 
draw the requisition made by it for the pioduction or 
discovery of such documents.. 

(14) (a) On the date fixed for the inquiry, the 
Oral and documentary evidence by which 
the articles of charge are proposed to be 
proved shall be produced by or on behalf of 
the disciplinary authoiity. 

(b) The witnesses shall be examined by or on 
behalf of the Presenting Officer and may 
be cross-examined by or on behalf of the 
employee. 

(c) The Presenting Officer shall be entitled to 
re-examine the witnesses on any points on 
which they have been cross-examined but 
not on any new .matter, witliout the leave 
of the inquhing authority. 

(d) The inquiring authority may also put such 
questions to the witnesses as it thinks fit. 

(15) (a) If it appears necessary before close of the 
case on the side of the disciplinary autho¬ 
rity, the inquiring aulliority may, in its dis¬ 
cretion, allow the Presenting Omcir to pro¬ 
duce evidence not included in the list given 
to the employee or may ilself c.tH for new 
evidence or recall and re-cxaminc any wit¬ 
ness altd in such case the employee shall be 
entitled to have, if he demands it, a copy of 
the list of further evidence proposed to be 
produced and an adjournment ol the 
inquiry for three clear days before the pro¬ 
duction of such new evidence, exclusive of 
the day of adjournment and the day to which 
the inquiry is adjourned, 

(b) The inquiring authority shall give the em¬ 
ployee an opportunity of in.specting such 
documents betorc they are taken on the re¬ 
cord. 

(c) The inquiring authority may also allow the 
eraplovee to produce new evidence if neces¬ 
sary in the interest of justice. 


Note New evidence shall not be permitted or cal¬ 
led for and no witness shall be recalled to 
fill up any gap in the evidence. Such evi- 
ileucc may be called for only when there is 
an inherent lacuna or delect in the evidence 
which has been produced originally. 

(Hi) (a) When the case for (he disciplinary autho- 
litv is closed, the employee shall be lequi- 
reci to slate his detence orally or in writing, 
as he may prefer. 

(b) If tlic deleiit.e is made orally, it shall be le- 
corded and the employee shall be requited 
to sign the record; in either case, a copy of 
the .statement of defence, shall be given to 
the Presenting Officer, if any, appointed. 

(17) (a) The evidence on behalt of the employee 
shall then be profluyed and the employee 

' may examine himself on his side if he so 
preiers. i 

(b) The witness produced by the employee 
shall then be examined and may be cross- 
examined on behalf of the disciplinary 
authority. 

(18) The inquiring aulliority may, after the em¬ 
ployee closes his case, and shall, if the employee has 
not examined himself, generally question him on the 
circumstance appearing against him in the evidence 
for purpose of enabling the employee to explain any 
circumstances appearing in tire evidence against him. 

(19) The inquiring authority may, after the com¬ 
pletion of the production of evidence, hear the Pre¬ 
senting Olficer, if any appointed, and the employee, 
or permit them to file written breifs of their respec¬ 
tive cases if they so desire. 

(20) II the employee, to whom a copy of the arti¬ 
cles of charges has been delivered, docs not submit 
the written statezncnt of tlefence on or before the date 
.specified tor the purpose or does not appear in per- 
.son bclorc the intjuiring authority or otlierwise fails 
or refuses to comply with the provisions of tliis re¬ 
gulation, the inquiiing authority may hold the in¬ 
quiry exparte. 

(21) (a) Wdiere.a disciplinary authority competent 

to impose any of the penalties specified in 
clauses (i) to (iv) of regulation 7, but not 
competent to impose any of tlie penalties 
specified in clauses (v) to (ix) of regulaiion 
7 , has itself incjuirccl into or caused to be 
inquired into the articles of any charge and 
that authority, having regard to its own find¬ 
ings of any inquiring authority appointed 
by it, is of the opinion tliat the penalties 
specified in clauses (v) to (ix) of regulation 
7 should be imposed on tbe emiiloyec, that 
authority should forward I he records of the 
inquiiy to such discipliiiaty authority as is 
competent to impose the last mentioned 
penalties, 

(b) The disciplinary authority to which the re¬ 
cords are so forwarded may act on the evi- 
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dent-e on the rccorxl or may, if it ii of the 
opinion that further e^tainination of any of 
the witnesses is necessary in the interest of 
justice, lecall the witness and examine, cross- 
examine and ic exaiiiine the wiiness and 
may impose on the tmployee such penalty 
as it may deem fit in accordance with these 
regulations. 

(22) Whenever any impiivjnp; .luthorlty, after 
having heard ami lecoided ilie wiiole or any part of 
the evidence in an intjniry, ceases to exeftise juris¬ 
diction therein, and is succeeded by another incjuiiing 
authority vvdiich has, and which cxetcise, sutJi jinis- 
diction, the inquiijng authority so succeeding may 
act on the evitlencc so recirdccl by its picdeccssoi, ot 
partly reioided bv' its piedcccssor and pailly rc<OT- 
ded hv itself : 

Provided that if ihc sU(t ceding in([uiring anthc.uty 
i-i of the o])!ni(m tliai luither examination of any of 
the witnesses whose evidence has alre.ul^ lieen lecor- 
ded is necessary in tlie inleiest of justice, it mtiy te- 
calJ, examine and te-examine any siuh witness as 
h ere i n be fore pro v i d ed. 

(2il) fi) After the (omlusion of the imjuiiy, a te- 
poit sh.'dl be prepared amt it shall contain,— 

(a) the articles of charge and the statement of 
imputations of misconduct or misbehaviour; 

(h) the deteiu'e of the employee in respect of 
each artide of charge; 

(c) an assessment of the evidence in respect of 
ettch article of charge; 

(d) the findings on each article o( c lunge and 
the reasons ihercfor, 

Explanation—fE in the opinion of the incjuiring 
authovity, the proceedings of the inciiury establish 
any article of chatge dilterciit from the original arti¬ 
cles of charge, it may rccorcl its findings on such arti¬ 
cle of charge ; 

Provided that the findings on such article of charge 
shall not be recorded unless the employee lias cither 
admitted the facts on which such article of charge 
is based or has a reasonable opportunity of defend¬ 
ing himself against such article of chaigc. 

(ii) The inquiring authoritv where it is not itself 
the clisciplinary authoritv, shall forward to the disci- 
^ plinary aitthority the records of inquiry which shall 
mclurle— 

(a) the report prcparc'cl by it nndci clause (’): 

(b) the written statement of defence, if any, 
submitted by the employee; 

(c) the oral and documentary evidence pro¬ 
duced in the course of the inquiry; 

(d) the written briefs, if any, filed hv the pres¬ 
enting Officer or the employee or bolh du¬ 
ring ihe course of inquiry, and 

(c) the orders, if any. made by the discipli¬ 
nary authoritv and the inquiring aiithoiitv 
in regard to the inquiry. 


12. Action on the inquiry report—(1) The disci¬ 
plinary authority, if it is not itself the inquiring 
authority, may, tor rea.soiis to he recorded by it in 
writing, remit I he case to the inquiring authority' 
lor liuihet mcpiiry and repoit. I'he inquning autho- 
lity shall thereupon proceed to hold the fuitlu'i 
inquiiy according to the provision of regulation 11 
as may be, 

(21 7’he disciplinary aiUhority shall, if it dis,agrees 
with tile findings of the inquiring authority nii 
any article of charge, record its reasons for such dis¬ 
agreement, and record its own findings on such char¬ 
ge, it the evidence on record is sufficient for the pur¬ 
pose. 

(,"’>) 11 the disciplinary authority, having regard to 
its findings on alt or any cjf the avticles of charge, is 
of the opinion that any of the penalties specified in 
clauses (i) to (Iv) of regulation 7 should he imposed 
on the employee, it shall miiwilhstanding anvtiring 
contained in regulation 13 make an order imposing 
such penalty, 

(1) If the disciplinary aiuliority, having regard to 
its findings on all or any ot fire aviicles of charge, is 
ol the opinion that any of the penalties specified in 
clauses (v) to (ix) of regulation 7 should be imposed 
on the cuiployee, it shall make an order imposing 
such penally and it shall not be necessary to give the 
employee and opporlunity of making representation 
on the penalty pioposcd to be imposed ; 

Provided that in every rase where it is necessary 
to (onsnlt lire Central Government the record of 
inquiry shall he forwarded by the disciplinary autho¬ 
rity along with its recommendations to the Central 
Government for passing order. 

1.3. Procedure tor imposing Minor penalties— 

(1) No ordci imposing any of the penalties speci¬ 
fied in clauses (i) lo (Iv) of regulation 7 shall be 
])asse<l exccjit alter,— 

(a) informing in writing the employee of the 
proposal 10 take action against him and of 
the allegations on which it is proposed to 
be taken and giving him an opportunity to 
any representation he may wish to make 
againsi the jnopposal; 

(h) holding an inquiry in the manner laid 
down in sub-regulations (3) to (23) of 
regulaiion II, in every case in which the 
disciplinary authority is of the opinion that 
such inejuiry is necessary ; 

(c) taking the representation, if any, submitted 
by the employee under clause (a) and the 
record of inquiry, if any, held under clause 
(b) into consideration ; 

(d) recording a finding pn each imputation of 
misconduct or misbehaviour, and 

(c) consulting the Central Government where 
such consultation is necessary. 
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(2) Thp record of the proceedings of such eases 
shall include — 

(i) a cop\ of the ihtimaiion to the emplovce of 
tlie proposal to take action ngiinu him 

(ii) a rop) ol the sutemi at ol iinpuiaiioiis ol 
mismndiirt or raishehavimii deliveied to 
him ; 

(iii) his leprcsenlation, il .my ; 

(iv) the evidence produced dining the iiKpihv ; 

(v) the advioe of the Central (iovernment, if 
any; 

(vi) the findings on each inipnt.uion of niiscon- 
diut or misbehaviour, and 

(vii) the orders on the case togethci tvitli the ica- 
sons therefor, 

(3) Noiwithstanding anything contained in rlause 
fb) of sub-regulation (1), if in a case it is proposed, 
alter considering the representation, it any, made by 
the employee under clause (a) of that suh-regulation 
to withhold inciemciits of pay and such withholding 
of inciemenls is likely to affect adveiscly the amount 
ol ]>ension ptivable to the employee or to withhold 
increments of pay with cumulative effect for any 
period, an impiiry shall be held in the manner laid 
down in sub-regulations (3) to (23) of regulation 11, 
before taking an order imposing on the employee 
any such penalty. 

M. Communication of Orders—Orders made bv 
the discipHnaiy authority shall be communicated 
to the employee who shall also be supplied tvith a 
copy of the report of the inquiry, if any, held by 
the disciplinary authority, and a copy of its findings 
on each article of charge, or where the disciplinarv 
authority is not the intjuiring authority, a copy of 
the teport of the inquiring authority and a state¬ 
ment of the findings of the disciplin.ary authoiitv 
together with brief reasons for its disagreement, if 
any, with the findings, of the inquiring authoiiti 
(unless the> have already been supplied to him). 

15. Common Proceedings —(1) Where two or 
mire employees are concerned, in any case the 
Chairman or the authority competent to impose a 
penalty of dismissal from service on all such em¬ 
ployees may nlake an order directing that discipli¬ 
nary action against all of them ni ly be taken in 
a common proceeding. 

Note : If the authorities competent to impose the 
penalty of dismissal on such employees are 
different, an order for tailing disciplinary 
action in a common proceeding may be made 
by the highest of such authorities with the 
(onscnl of ihe other auihoiiiics, 

(2) Subject to the provisions of sub-section (1) of 
section 25 of the said Act, and regulation 10, any 
such order shall specify,— 

(i) the authority whidi may function as the 
disciplinary authority for the purpose of 
siieli common proceedings; 


aRAORDINARY [Part II—Scc, 3(i)] 


(ii) the penalties specified in regulation 7 which 
such disripUiiary authority shall be coinpe- 
teiil to impose, and 

(iii; wheihii file inoiedme prescribed in legn- 
lalion 11 ami 12 m legnlalion 13 oi regii- 
l.ilion IS may be lolluwcd in the proceeding, 

10, Special pioceiUirc in ccil.iin cases—Notwith- 
siaiuling anything cont.iilied in legul.aticms II, 13 
and 15,— 

(i) wheic a peualty is imposed on an cmplosec 
On the giound of lonclmt which had led to 
his conviction on a criminal chaige : oi 

(ii) wheie the' clisciplinais .luthoiity is satiificd 
lor reasons to be icccfidcd by it in writing 
lh.it it is not Iecsoii.ililv piactitable fo hold 
an inqniiy in ihc inannci piovidcd in ihe'c 
regulations; or 

(iii) where the Chaitman is satisfied that in the 
iutciest of the seciiiitv of the port, it is not 
expedient to folloiv such pioccdure, the 
disciplinaiy authority may consider tlie cir¬ 
cumstances of the rase and pass such otcbis 
thereon as it clecms fit : 

Provided that the apprcnal of the Central Govern¬ 
ment shall be obtained lor passing sncIi otders 
in relation to an employee referred to in clause (a) 
of sub-section (1) of section 21 of the Art. 

17. Provision regarding officers lent by the Board— 

(1) Where the seivices of an employee aie lent by 
the Board to a Stare or Central Government ni an 
authority subordinate to them or to a local or ^ 
other authority (hereinafter in this regulation rc- 
lerred to as “the borrowiirg authority"), the bonow- 
ing authority sh.ill have the powers of the 
appoinliirg authority lor the purpose of placing 
such employee under susjiensiorr aird of the discipli¬ 
nary authoritv for the pin pose of conducting disci¬ 
plinary proreediugs againsi him . 

Provided that the borrowing auilioiity shall forth¬ 
with inform ihc Board of the circumstances leading 
to the order of .suspension of such employee oi flie 
fcmnnenremem of lire discipliu.ny proceedings; as 
lire case niaV be. 

1 

(2) Ill the light of ihc findings in llie disrijflinary 
pi'oceedings conilurtcd against an employee,— 

(i) if the borrowing autlioiiiy is of the opinion 
tint any ol the penalties specified in rlauscs 
(i) to (iv) ol legnl.ition 7 should be 
imposed c)u the c'lnployce, it may, atfc'i 
c'onsnU.ition with the Ho.nd, make siicli 
oidCTs on the rase .is it deems ncccssaiy : 

Provided that in the event c>r a difference of opi¬ 
nion bclween the bonouing .mihority and the 
Boaid, the services of an emplovee shall be replaced 
at the disposal of the Board. 
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(ii) if the borrowing authority is of the opinion 
that any of the penalties specified in clauses 
(v) to (ix) of the regulation 7 should be 
imposed on the employee, it shall replace 
his services at the disposal of the Board 
and transmit to it the proceedings of the 
inquiry and thereupon the Board may pass 
such orders as it may deem necessary : 

Provided that before passing any such order, die 
disciplinary authority shall comply with the provi¬ 
sions of these regulations. 

Explanation—The disciplinary authority may make 
an order under this clause on the record of the in¬ 
quiry transmitted to it by the borrowing authority or 
after holding such further inquiry as it may deem 
necessary as tar as may be in accordance with regu¬ 
lation 11. 

18. Provisions regarding officers borrowed by the 
Board— 

(1) Where an order of suspension is made or a 
disciplinary proceeding is taken against an employee 
whose services have been borrowed from the Central 
Government or a State Government or an authority 
subordinate thereto or a local or other authority, tli^ 
authority lending his services (hereinafter in these 
regulations referred to as "the lending authority”), 
shall forthwith be informed of these circumstances 
lending to the order of his suspension or the com¬ 
mencement of the disciplinary proceedings as (he 
case may be. 
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PART-VI 
APPEALS 

19. Orders not appealable—Notwithstanding any¬ 
thing contained in this part, no appeal shall lie agai¬ 
nst (i) any orders made with the approval of the 
Central Government; (ii) any order passed by the 
inquiring authority in the course of an inquiry under 
regulation 11. 

20. Appeal against orders of susjrension—An em¬ 
ployee may appeal against an order of suspension to 
the authority to which the authority which made or 
is deemed to have made the order is immediately 
subordinate. 

21. Appeal against orders imposing penalties -The 
authorities mentioned in the Schedule shall be com¬ 
petent to entertain appeal against the order impo¬ 
sing the penalties indicated in the Schedule ; 

Provided that where the person who made the order 
appealed against bccomts, by virtue of his subseqttent 
appointment, the appellate authority in respect of 
such order, an appeal against such order shall Ue to 
the Central Government and the Central Govern¬ 
ment in relation to that appeal shall be deemed to 
be the appellate authority for the purpose of this 
regulation. 

22. Appeals in other cases—An appeal against eln 
order— 


(2) In the light of the findings in the disciplinary 
proceedings taken against the employee— 

(i) if it is decided that any of the penaltie# spe¬ 
cified in clauses (i) to (iv) of regulation 7 
should be imposed on him, the disciplinary 
authofity may, subject to the provisions of 
sub-regulation (8) of regulation 12, after 
consultation with the lending authority, pas.s 
such orders on the case as it deems neces¬ 
sary : 

Provided that in the event of a difference of opi¬ 
nion between the borrowing authority and the len¬ 
ding authority, the services of the employee shall be 
replaced at the disposal of the lending authority. 

(ii) if the disciplinary authority is of-the opinion 
that any of the penalties specified in clauses 
(v) to (ix) of regulation 7 should be im¬ 
posed on the employee, it shall replace his 
services at the disposal of the lending autho¬ 
rity and transmit it with the proceedings of 
the inquiry for such action as it deems nec¬ 
essary. 
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(a) stopping an employee at the efficiency bar 
in the time-scale on the ground of his unfit¬ 
ness to cross the bar; 

(b) reducing or withlKDlding the pension or den¬ 
ying the maximum pension admissible <0 
the employee; 

(c) determining the pay and allowances for the 
period of suspension to be paid to an em¬ 
ployee on his reinstatement or determining 
whether or not such period shall be treated 
as a period spent on duty for any purpowv; 
and 

(d) reverting to a lower scale or post an em¬ 
ployee officiating in a higher scale or post 
otherwise than as a penalty; 

(e) an order which deems or varies to his dis¬ 
advantage his pay, allowances, pension or 
other conditions of service as regidatcd by 
regulations or which interprets to his dis¬ 
advantage the provisions of such regulation; 
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(£) determining the subsistance and other allow¬ 
ances to be paid to him for the period of 
suspension or for the period during which 
he is deemed to or for any portion thereof. 

Shall lie, in the case of an order made in respect 
oh any employee> to the authority to ■whom an appeal 
against an order imposing upon him the penalty ol 
dismissal from service would lie. 


Explanation In this regulation,— 

i) "employee” includes a person who has ceased 

to be in the employment of the Board; 

ii) “Pension” includes additional pemion, gia 

tuity and any other retirement benefrts. 

23- Period of limitation for apfreals—No appeal 
prefetTcd under this part shall be entertained nnles-, 
such appeal is preferred within a period of forty- 
five days from the date on whidr a copy of the order 
^^pealed against is delivered to the appellant ; 

, Provided that the appellate authority may euicr- 
i^in the appeal after the expiry of the period, if it is 
satisfied that the appellant had sufficient c.ruses tor 
nbt preferring the appeal in time. 

24. Form and Contents qf appeals—(1) Every per¬ 
son preferring an appeal shall do so , separately and 
in hts own name. 

(2) The appeal shall be addressed to the autho¬ 
rity In whom the appeal lies, shall contain all mate¬ 
rial statements and arguments on which the appel- 
l^pt relies, shall not contain any dis-resperlful or 
ftoproper language and shall be complete in itself. 

25. Submission of appeals—Every appeal shall be 
siihnlrlted through the authority which made the 
Order appealed against ; 

Provided that a copy of the memorandum ol ap¬ 
peal may be submitted direct to The appellAte autho¬ 
rity. 

26. Withholding of appeals—(1) Thc’ authority 
Which made the order appealed against may withhold 
the appeal if,— 

i) it is an appeal against an order from which 

no appeal lies; or 

ii) it does not comply with any of the provisions 

of regulation 24; or 

iii) it is not submitted within the period specified 

in regulation 23 and no cause is shown for 

the delay; or 


iv) It is a representation of an appeal already 
decided and no new facts or circumstances 
are adduced ; * 

Provided that an appeal withheld on the ground 
only that is does not comply with the provisions of 
regulation 24 shall be returned to the appellant and 
if it is resubmitted within one mpnth thereof after 
Compliance of the said provision shall not he with¬ 
held. 

(2) Where an ajmpcal is withheld, the appellant 
■shall be informed of the facts and the reasons there¬ 
for, 

27. Transmission of appeals— (1) The auth.arity 
which made the order appealed against shall, 'tvitb- 
oiit any avoidable deley, transmit to the appellate 
authority every appeal which is not withheld undo 
regulation 26 together with its comments thereon 
and the relevant records. 

(2) The authority to which the appeal lies may 
dirert transmission to it of any appeal withheld under 
regulation 26 and thereupon such appeal shall be 
transmitted to that authority together is’ith the com¬ 
ments of the authority withholding the appeal and 
the'relevant recoids. 

28. Consideration of appeal—(1) In the case of an 
appeal against an order of suspension, the appellate 
authority shall consider whetlier in the light of the 
provisions of regulation 6 and having regard to the 
circumstances of the case, tlie order of suspension is 
justified or not and confirm or revoke the oider accor¬ 
dingly. 

(2) In the case of an appeal against an order im¬ 
posing any of the penalties specified in regulation 7 
or enhancing any penalty imposed under the said 
regulation, the appellate authority shall consider,— 

(a) Where the profcdurc laid down in these 
regulations has been complied with, and it 
not, whether such non-compliance has resul¬ 
ted in denial of justice; 

(b) Whether the findings of disciplinary autho¬ 
rity are warranted by the evidence on the 
record; and 

(c) whether the penalty imposed is adequate, 
inadequate or revise and pass orders— 

i) confirming, enhancing, reducing or setting 

aside the penalty: or 

ii) remitting the case to the authority which 

imposed or enhanced the penalty or to 
any other authority with such direction as 
it may deem fit in the circumstances of 
the case : 

Provided that— 

S if the enhanched penalty which the appellate 
jrity proposed to impose is one of the penalties 
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specified in clauses (v) to (ix) ol regulation 7 and 
an inquiry under regulation 11 has not already bceii 
held in the case, the appellate authority shall, subject 
to the provisions of regulation 16, itself hold much 
enquiring in accordance witli the provisions^ of rcp»- 
lations 11 and 12 and thereafter, on a consideration 
of' the proceedings of such imjuiry make such orders 
as it may deem fit; 

(ii) if the enhanched penalty which the appellate 
authority propose to impose is one of the penalties 
specified in clauses (v) to (ix) of regulation 7 and 
an inquiry under regulation it has already been iielu 
in the case, the apellate authority sliall, make such 
orders as it deem fit; and 

(iii) no order imposing an enhanced penahv 
shall be made in any other case urdess tlie appellate 
has been given a reasonable opporluinty, as far as 
may be in accordance with the provisions of regula¬ 
tion II, of making a representation against such en¬ 
hanced penalty, 

(3) In an appeal against any oider spccilie<l in 
regulation 20 to 22, the appellate authority shall 
consider all the circumstances of the case and make 
such orders as it may deem just and equitable- 

29. Implementation of orders in appeal.— I he 
authority which made the order appealed against 
shall give effect to the orders passed by the appel¬ 
late authority. 

PART-VII 


REVISION 

30. Revision-(1) Notwithstanding anything con¬ 
tained in these regulations,— 

(i) the Central Government; or 

(ii) The Chairman 

may at any time either on his or its own motion .>r 
otherwise call for the records of any inquiry and 
revise any order made under these regulations 
from which an appeal is allowed, but no appeal 
has been preferred or from which no appeal js 
allowed, after consultation with the Central Gov 
^mment where such consultation is necessary, and 
may, - 

(a) confirm, modify or set aside the order; tn 

(b) confirm, reduce, enhance or set aside the 
penalty imposed by the order, or impose 
any penalty where no penalty has been im¬ 
posed ; or 

(c) remit the case to the authority which made 
the order or to any other authoiity direct¬ 
ing such authority to make such further in¬ 
quiry as it may consider proper in the cir¬ 
cumstances of the case; or 

(d) pass such other order as it may deem fit : 


Provided tliat no order imposing or euliaiicing an\ 
penalty shall be made by any jcvising authority un¬ 
less the employee concerned has Iresn given a le.i- 
sohable opportunity ot making a lejncseiu.uion 
against the jienalty proposed and where it is pro¬ 
posed to impose any of the penalties specified in 
clauses (v) to (ix) of regulation 7 or to cnhaiuc 
the penalty imposed by the order sought to )>; le- 
visecl to any ot the penalties specified in the said 
clauses; no such penalty shall be imposed except 
alter an inquiry in the manner laid down in legu- 
.lation 11 and 12 and except after consultation sciih 
tlic Central Government where such consultation is 
necessary : 

Provided further tlrat no power of rcvisicm sh.ill 
be exercised by the C'.haiiman, unless, - 

(i) the authority which made the ordei in 
appeal; or 

(ii) the authority to which an appeal would ],e 
where no appeal has been jnelerred, i, 
subordinate to him. 

(2) No piotcedings for levision shall be commcin- 
ccl until after — 

(i) the expiry of ih; pcricxl of liniii.ilion lot 
an appeal; or 

(ii) tlie disjxisal of the appeal, ivherc any sm h 
appeal has been preferred. 

(3) An application for revision shall lie dealt 
with in the same manner as if it were an appeal 
under these icgulations. 

PART-VIII 

MISCELLANEOUS 

31. Service of Orders, notices etc.—Eictv ordci. 
notice and other process made or issued iindei 
these regulations shall be served in person on tnc 
emplciyee concerned, or communicated to him by re¬ 
gistered jKist ; 

Provided that if a notice or order or other )irocess 
mad® or issued under these regulations sent by re- 
p^stcred post is refused by the employee, it shall be 
deemed to have been served on him. 

32. Power to relax time-limit and condone delav- 
Save as otherwise expressly provided in these regula¬ 
tions, the authority competent under these regula¬ 
tions to make any order may, for gocxl and sufficient 
reasons or if, sufficient cause is shown, extend the 
rime specified in these regulations for anything re- 
ciuircd to be done under these regulations or cofi- 
clone any delay. 

33- Interpretation—Where a doubt arises as to 
whether any authority is subordinate lo or higher 
than any other authority or as to the interpretation 
of any of the provisions of these regulations, tlie 
matter shall be referred to the Board for decision. 
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THE SCHEDULE 
[See resutalior s 2(b), 2(0. -(2) 
10 and 21] 


[Part II^Sec. 3(i)I 


Description of posts Appointing authority 

Authority competent to impose penalties which it 
may impose with reference to clauses 
(i) to (lx) in regulation (7j 

Authority Penalties ■ 

Appellate Authority 

1 

2 

3 

4 

5 

I. Posts covered by 

CiPtral Qovenimejit 

(a) Chairman 

(i) to (iv) 

Central Government 

clause a'of sub-section 

a^ter consultation 

(Is) Chairman 

(V) to fix) 

Central Government 

(1) of section 

with the 

with prior 



24 of the Major Port 

Chairman 

approval of Central 



Trusts Act, 1963. 


Govenuitent. 



n. Other Class I posts 

Chairman 

Ohairmaa 

All 

Central Government 

Classes II Posts 

Dy. Chairman 

Dy. Ghalnnan 

All 

Chairman 

Qass m A aass IV 

Head of Department 

Head ofDopartniont 

All 

Dy. Chairman 


[F.No. PR.12013/5/86-PE-I] 
YOGENDRA NARAYAN, Jt. Secy. 
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